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INTRODUCTION 
The underlying assumption of this study is that there 
are emotional, attitudinal, and behavioral changes in the 
American widow· which result from the death of her husband. 
For the w·idow· new roles must be filled, old roles must be re-
assessed, and social .relations must be redefined, both by the 
w·idow and the people with whom she interacts. Most relations 
undergo a change; some to be terminated, others to be adjusted. 
The continuing ability of the widow to function in a socially 
useful manner is dependent upon her ability to successfully 
cope w·i th the new· demands placed upon her. The manner in 
which a w·omen solves her basic problems is strongly influenced 
by structural characteristics oZ the society in which she 
lives. Some structures are supportive in the assumption of 
new· roles, while others are inhibitory. 
The role of w·orker is a central one· in technologically 
sophisticated cultures. In American society, for example, 
there has been considerable pressure on men to perform work 
roles for the major portion of their lives. Societal pressure 
on w·omen is somewhat different, and has been even more varied 
in the past. Typically, the woman is, and has been, expected 
to fill an economically gainful position in the period between 
adolescence and marriage. Until recently, it was assumed that 
such work roles w·ere temporary expedients which antedated the 
more significant roles of becoming a wife and mother. Holding 
roles of both wife-mother and worker has not been encouraged, 
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except in the case of pressing economic necessity. Most w·omen 
have conformed to a greater or lesser degree with societal 
demands. Lopata (1973:259), in her study of older widows in 
Chicago, found that of 301 women 73.8 percent had worked 
before marriage, but 26.2 percent reported no work experience. 
During marriage only 11.3 percent reported working "all the 
time," 10 percent w·orked "most of the time," 38.2 percent 
worked "some of the time," and the modal category of 39.9 per-
cent "never" worked during marriage. 
There have been changes in the social structure,however, 
and the attitude mentioned above has been adhered to much more 
closely by older women than by the younger ones. A steady 
trend in the American social system has been to remove sanc-
tions against the performance of both work and housewife roles. 
One finds increasing numbers of women, therefore, who have 
w·orked for considerable portions of their life. 
The sanction against working terminates when the role 
of housewife ends with the death of the husband. Indeed, the 
w·oman may be expected to assume the role of main supporter 
for her children and herself. She must, therefore, reassess 
her posture toward w·ork. It should be noted that the termi-
nation of a marital relationship will not necessarily result 
in a return to w·ork. 
Participation in the occupational system is initiated 
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by the process of occupational choice. As noted above, a 
wide spectrum of occupational experience is found in w·idows, 
and it is quite possible that some widow·s will not make a 
transition to the labor market. The purpose of this study 
will be to examine those social structures, factors and per-
sonality characteristics which facilitate the transition to 
w·ork, or conversely, which inhibit participation in the 
labor market. 
CHAPTER I 
THEORETICAL CONSIDERATIONS 
The Occupational Structure and Women 
One of the most fundamental activities which confronts 
aJ.l.adults is that of w·ork. Although the conceptualiza-tion 
of w·ork may be varied, in this dissertation w·e are concerned 
w·ith w·ork not primarily as purposeful activity, but as an 
activity which is classified as gainful employment. Classi-
fied in this way, w·ork is so much the norm, that occupational 
roles which fall outside of the framew·ork of gainful employ-
ment are very much an exception. 
The sociological treatment of the occupational role of 
adults may be approached from a number of perspectives, but 
in this dissertation we w·ill limit ourselves to one problem: 
the question of how adult w·omen assume an occupational role. 
The data for answering this problem are drawn from a study 
of the manner in which widows, as a special case of adult 
women, reengage themselves in the labor force. 
Gainful employment, as a concept, is a rather simple 
idea. However, it is based on an elaborate definition of the 
social relationship between individuals and the existence of 
specific social structures. In the modern sense of the w·ord, 
work is something that is separate from other phases of the 
individual's life. This segregation of the w·ork is best 
exemplified by the idea that one "goes to work." Moreover, 
the type of activity in which one engages "at w·ork" are highly 
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specialized tasks which are not, as a rule, part of the nor-
mal set of social skills which are inculcated into all indi-
viduals. In short, w·ork implies a specific occupational role 
(Hall, 1969:11). 
The second thing implicit in the idea of gainful employ-
ment is the prevalence of w·ork in an organizational setting 
(Caplow, 1954:20-21). Large scale organizational dominance 
of w·ork is not merely a convenience or a social form; it has 
profound ramifications of its own. As Weber (1947) pointed 
out, new· social forms are created by organizations, forms 
which tend to further separate the work role of the individual 
from all other activities. 
The problems which are raised here are of relatively 
recent origin. It is not that man has not worked through the 
ages (Adriano Tilgher's entertaining volume (1930) provides 
wonderful commentary on-this aspect of social history), but 
that the nature of work has been altered roughly since the 
inception of the industrial revolution, a national market, 
and a liquid economy. Prior to this period, in an era, which 
for lack of a better phrase, may be called agrarian, the na-
ture. of exchange was decidedly local and organized along the 
lines of barter. \Vhat was needed for day to day existence 
was largely produced w·i thin the consuming unit - in this case 
the family. Items which could not be produced were acquired 
through a complex bartering system. The individual was not 
6 
ordinarily the central social unit, and did not assume the re-
sponsibility for an isolated economic existence. Role assign-
ment was ascriptive for both men and w·omen, but especially 
w·omen. Individuals were stationary, both geographically and 
socially. Once assigned to a particular role in society, 
persons tended to stay there. 
What functions well in an agrarian society, how·ever, 
does not necessarily w·ork well in an industrial environment. 
The essence of the new organization was one which emphasized 
achievement rather than ascription, and focused on the indi-
vidual rather than on the family group. Nor was the place of 
work the home. Large, new· work establishments grew up, dedi-
cated to using one facet of the individual - as exemplified 
by the conventions of hired help in terms of "hands." One 
has the impression of disembodied hands floating among the 
machinery of early factories. The industrialization of the 
economy could not have been possible, of course, w·i thout an 
increase in liquid assets which permitted a more formal ex-
change system to w·ork w·i th ease. It is not generally realized 
that the origin of large amounts of money is a rather recent 
phenomenon in European history. As late as the 17th century, 
France had serious growth problems economically due to a pro-
nounced lack of liquid money. A greater money supply, of 
course, made possible an increasingly consumer oriented econ-
omy. As the individual was freed from the need to produce a 
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large variety of material (or forced from the capacity to do 
so, depending on your point of view) greater specialization 
of occupational roles was made possible. From the point of 
view of the industrial system, the large number of new· occu-
pational specialties that resulted could not be filled in 
traditional patterns of agrarian society. The system conse-
quently evolved a pattern of life which stressed individual-
ization, personal achievement, mobility - both geographic and 
social, and a convention of assuming a variety of work roles 
in the course of a work history. 
The w·ork role gradually assumed saliency in defining 
the individual and his position in the society. One's place 
in society was defined by what one did and by how· much one 
was compensated. In a rather brief period of history the re-
lationship of the individual to society was drastically al-
tered. In place of membership in a family unit one was now 
exposed more directly to the larger structures of society, 
with the increased responsibility of defining one's position 
toward the larger structure. 
As has been noted, the new system of industry found the 
old system inadequate. At the same time, constructing an al- · 
ternative approach proved difficult. Increasingly it became 
evident that the new· skills needed were not efficiently trans-
mitted through the old methods - "learning by doing." Indus-
try also needed a more efficient way to assess the w·orth of 
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individuals and to facilitate their placement into appropriate 
roles. Partly out of this thrust, there grew up the system of 
education, segregation according to ability, labor exchanges, 
union hiring halls, etc. In a large measure, there was an 
attempt to relate specific individuals and their qualifica-
tions into appropriate occupational niches in the economy. The 
system has never, of course, worked perfectly. Apart from the 
misalignment betw·een roles and individuals, it also has de-
fined groups of individuals as marginal to the economic system. 
One did not abandon the old system entirely, of course, 
and certainly not at once. Some individuals w·ere more ce-ntral 
to the system than w·ere others. The system was generally more 
geared to the male role. It was the men who w·ere permitted 
and required to have a dedication to the occupational system 
and who w·ere obligated to have a stable occupational pattern. 
Particularly the early industrial systems w·ere clearly male 
dominated. Although many women unmistakably did work (par-
ticularly in the lower class) this was not considered desir-
able nor was preparation for a stable w·ork history the suit-
able norm for women. Women were distinctly marginal to the 
occupational system, and were. expected to assume the main por-
tion of their economic and social position through appropriate 
males. The liberation of women from the norms of agrarian so-
ciety and their full integration into society on a par with 
males is, in a sense, a significant index of the process of 
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industrialization and urbanization. 
Women had, in agrarian society, a kind of partnership 
in the economic activity of the family. Women did not have a 
legal independence, but in their contribution to the family 
economy married w·omen had gained a measure of freedom (Glazer-
Mal bin, 1972:27). The industrial revolution changed this. 
Unless the w·omen became engaged in industry and earned an in-
come, they did not contribute directly to family resources 
and became dependent upon the husband. It was usually not in 
the family's best interest for the w·omen to be employed since 
their labor was poorly compensated and mostly not a substitute 
for the loss in domestic services. Women w·ent to work pre-
cisely because the traditional domestic tasks and economies 
of the agrarian society could not be exercised in the new 
urban areas and perforce had to be purchased. 
The process of industrialization in the United States 
and its consequent effect on the occupational structure lapsed 
considerably behind that of Europe, not getting fully under 
way until at least the middle of the 19th century. The tran-
sition from an agrarian to an industrial nation is hence quite 
recent. On the other hand, there w·ere other major forces at 
work in America that did not exist in other places. The vast 
migrations of the latter half of the 19th century and the 
forging of new customs by millions seeking to throw off old 
ways, coupled w·i th a booming market which was ravenous for 
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manpower combined to produce an extremely flexible occupa-
tional structure. Women became employed in greater number 
than ever before. These w·omen generally w·ere restricted to 
low paying jobs and limited to such occupations as domestics, 
farm laborers, unskilled factory operatives and teachers. In 
1900 only 5. 6 percent of the married women w·ere employed; the 
typical female worker was single and under 25 and had a w·ork-
ing "career" of only six or seven years. After this she be-
came married and dropped out of the market (Chafe, 1972:48). 
Moreover, working by w·omen, much less married w·omen, was 
hardly a middle class norm. As late as 1930 fully 57 percent 
of employed w·omen were foreign born or nonwhite (Chafe,l972:49). 
The wave of enthusiasm toward female economic liberation 
which accompanied feminist agitation immediately after World 
War I was largely overstated. While it was true that there 
were now· more women in the labor force, the increase was not 
as dramatic as one might judge from the rhetoric of the time. 
As Sinclair Lewis (1920:9) observed, "Even the girls who knew· 
that they w·ere going to be married pretended to be considering 
important business positions." 
The change in public attitudes which followed the First· 
World War, coupled with the increasing diversity of occupa-
tions open to w·omen in post war years, rapidly changed the 
occupational picture. Not only were more w·omen employed than 
ever before but the social makeup of women was becoming altered. 
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More and more married women were entering the labor force. 
Once again it was the influence of a major war which altered 
the ·social norms. While in 1940 the proportion of w·omen in 
the labor force who w·ere married was only 36 percent, this 
had risen to 48 percent in 1950 and in 1970 stood at 63 per-
cent. 
Increasing participation by w·omen in the l~bor force 
has raised numerous problems both socially and for individual 
roles. How was one to reconcile two roles, that of w·orker 
and w·ife, in the same person? Women now did have two choices: 
to work or not to work, and also which job to fill. Men, by 
public convention and law·, if one is to judge by w·elfare 
statutes, are required to work. Women are permitted a choice. 
The dichotomy of marriage and w·ork,nonetheless, is a problem-
atic one. As Lotte Bailyn (1964:702) has observed: 
In making decisions about a style of life, a woman must 
choose in ways that men do not choose. And, as far as 
work is concerned, the pattern is obverse of that of a 
man. For most men there is no basic choice as to whether 
or not to work. That a man will spend at least one third 
of his adult life in gainful w·ork is a promise on which 
the plans for his life are based. But for a woman, so-
ciety creates not a decision but the necessity for a choice. 
She must decide whether to include work in her plans and, 
if so, how· much of her life she should devote to it. Once 
the basic decision is made, the range of choice is se-
verely restricted. This restriction is only secondarily 
the result of employment discrimination against w·omen. 
Primarily it results from the attitudes that surround a 
woman's behavior in her family role, for it is the expec-
tation of society and of women themselves that no matter 
what else they may do, they w·ill also, ideally, have 
a family. 
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Discrimination may be a secondary problem, but it has 
important ramifications. Even in these enlightened times the 
range of occupations open to women is somewhat restricted. 
Moreover, the occupational structure in terms of entrance, 
careers, and mobility is geared primarily to men. If one 
assumes that the w·orker w·ill enjoy a more or less continuous 
employment pattern, as do most men, it is socially unnecessary 
to ask about reengagement into the labor market or, indeed, 
to provide structures to facilitate a transition during adult 
life. Considering that w·omen do not enjoy this same pattern 
it is relevant to inquire how it is that adult w·omen resume 
work patterns. 
We will begin by considering the theoretical framew·orks 
appropriate to the discussion of occupational choice and the 
problems associated w·i th such theories when they are used in 
connection w·ith adult w·omen. An alternative approach w·ill be 
considered. Chapter II will present data on the w·ork behavior 
of women in the United States in historical context and data 
concerning the social correlates of w·orking w·omen in today' s 
society. Chapter III is concerned w·i th the methodology of the 
study. vlhich w·idow·s return to w·ork and the determinants of 
returning to w·ork w·ill be discussed in Chapter TV, while 
Chapter V deals w·i th the manner in which w·idow'S found employ-
ment. 
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General Theoretical Problems 
The general problem of social order, as Parsons has 
observed, can be treated by examining the relationship 
betw·een the motivation of individuals to participate in 
social action and the normative system of the culture which 
defines appropriate behavior modes (Parsons, 1951:36). With-
in this general orientation of what causes people to act one 
may designate one of three foci of interest: 
1. the general cultural system of society itself, 
which defines appropriate value systems and appro-
priate behavior patterns, 
2. the personality system of the individual actors, 
and 
3. the social system which mediates the relationship 
betw·een the first and the second points. 
Viewed in this light, the social system is a patterned 
system of interaction among individual actors, who are moved 
to participate by "a tendency to 'the optimization of grati-
fication'" (Parsons, 1951:5). 
The participation of actors in the patterned system of 
interaction has tw·o principle components. 
On the one hand there is the positional aspect - that 
of where the actor in question is "located" in the social 
system relative to other actor~. This is what lY"e w·ill 
call his status, which is his place in the relationship 
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system considered as a structure, that is a patterned 
system of parts. On the other hand there is the pro-
cessual aspect, that of what the actor does in his 
relations w·i th others seen in the context of its func-
tional significance for the social system. It is this 
which w·e shall call his role. (Parsons, 1951:25). 
An actor is not, of course, limited to one status or 
role. Rather he represents a system of roles and statuses 
which prescribe appropriate position and behavior for a va-
riety of social circumstances. It is important to note that 
the abstraction of role and status from the personality of 
the individual actor makes possible the study of the rela-
tionship between the social system and the actor. Roles and 
statuses, as units of analysis, ideally encompass all the 
possible orientations that actors, individually and collec-
tively, possess. A central concern, then, is the study of 
the articulation between the actor and the role system. 
From the point of view· of the social system a central 
concern is the allocation and integration of actors and roles. 
The range of variation and the shape of the distribu-
tion of the types of roles in a social system is neither 
parallel to nor fully congruous with the range of varia-
tion and the distribution of the personality types of 
the actors filling those roles. The actual operation of 
this structure of roles as an ongoing system is, of course, 
possible in the last analysis only because the component 
personalities are motivated to act in the requisite ways 
and sufficient gratification is provided for enough indi-
viduals w·i thin the immediate system of roles itself or in 
the more embracing system of roles. (Parsons and Shils, 
1959:24-25). 
The problem for the social system, in this context, is 
to continually replace personnel within the general system 
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of roles in order to ensure its own survival. In brief, the 
social system must selectively recruit or motivate individ-
uals to fill roles on a basis other than pure randomness. 
Essentially a coherent system of evaluation of many individ-
uals and their potential, based on some common value struc-
ture, is necessary for an effective allocation system. 
This determination of function and allocation and 
integration of roles, personnel, facilities, and rewards 
in a social system implies a process of selection in ac-
cordance w·ith standards of evaluation applied to char-
acteristics of the objects (individual and collective). 
This does not mean that anyone ever deliberately works 
out the "plan" of most social systems. But as in the 
other types of action systems it is not possible for 
the choices of the actors to fall at random and still 
form a coherently organized and functioning social 
system. The structure of the social system in this 
respect may be regarded as the cumulative and balanced 
resultant of many selections of many individuals,sta-
bilized and reinforced by the institutionalization of 
value patterns, which legitimize commitment to certain 
directions of selection and mobilize sanctions in the 
support of the resultant orientations. (Parsons and 
Shils, 1959:25). 
The pattern of role allocation works for all roles, but 
the importance of the recruitment process clearly varies with 
the importance of the role itself. Those roles which our 
society deems to be important receive more attention than 
those which are defined as peripheral. What, then, are the 
important roles o~ our society? 
An essential ingredient of interaction is the identity 
of each individual, since this will determine the pattern of 
the interaction itself in reference to the rights and obli-
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gations of the actors. This identity is referred to in terms 
of position or status. (Davis, 1949). Each individual encom-
passes more than one status, of course, and we generally re-
fer to either status sets or to status in a very specific 
and circumscribed manner. Not all the various statuses are 
equally salient in determining social positions, in the sense 
that one may sum statuses in a linear fashion in order to 
arrive at societal "status score. 11 In our society the most 
salient roles for social status and, hence, identity, are 
those which relate to economic wealth, political pow·er, and 
prestige. (Benoit, 1944:151-161). 
There are a number of ways in which these statuses may 
be conferred on the individual, but the norm in American 
society, particularly for males, has been to confer status 
in these areas on the basis of achievement in the occupa-
tional field. 
The occupational structure in modern industrial 
society not only constitutes an important foundation 
for the main dimensions of social stratification but 
also serves as the connecting link between different 
institutions and spheres of social life, and therein 
lies its significance. The hierarchy <;>f prestige ~ · .· ;t · 
strata and the hierarchy of economic classes have 
their roots in the occupational structure; so does 
the hierarchy of political pow·er and authority .•• 
The occupational structure also is the link betw·een 
the economy and the family, through which the economy 
affects the family's status and the family supplies 
manpower to the economy. The hierarchy of occupational 
strata reveals the relationship betw·een the social con-
tributions men make by furnishing various services and 
the rewards they receive in turn ••• (Blau, 1967:7). 
17 
The Upjohn report (1973), Work in America, elaborates 
Blau and Duncan's (1967) comment on the social function of 
occupations. 
The workplace has always been a place to meet people, 
converse, and form friendships ••• In industrial America, 
the father's occupation has been the major determinant of 
status, which in turn has determined the family's class 
standing, where they lived, where the children w·ent to 
school, and with whom the family associated - in short, 
the life style and life chances of all the family mem-
bers. {Upjohn, 1973:4). 
All in all, it becomes readily apparent that the assump-
tion of the proper occupational role is a critical experience, 
and a step toward which a sizable segment of societal activi-
ties and resources are directed. From one perspective, the 
majority of this activity is devoted to the very young; to 
those who have not yet embarked at all on an occupational 
"career." 
At a very early age children are made aware of the 
existence of occupatioanl roles and are systematically pre-
pared for them. (DeFleur and DeFleur, 1967:777-789). Almost 
by definition all children who have reached school age are 
classified as being in a state of transition or preparation 
for major occupational roles. (Ginzberg, et al., 1951). The 
nature of the occupation which the child is prepared to fill 
and the length of time devoted to this training are quite 
varied. A great deal of attention has been applied to the 
processes whereby children's aspirations are formed and to 
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the structural elements which shape their formation. Most 
recently, for example, there has been a series examinations 
of the role models presented to girls as appropriate for 
their consideration. The end result of the molding processes 
is to produce a variety of major acceptable social roles for 
which the child is prepared. These are either specifically 
gainful roles - such as doctor, banker or nurse - or one of 
a series of acceptable alternatives. In the case of women 
the role of wife-mother has traditionally been acceptable 
as one example of alternatives. Length of time spent in the 
preparation for the role w·ill vary generally by the com-
plexity ofthe role. Professional and technical roles are 
usually more time consuming in terms of preparation than are 
other kinds of roles. The chronological age of the individual 
at the termination of the transition period w·ill, of course, 
depend on the length of the training period for the requisite 
role, and a considerable spread in ages is acceptable - the 
range is normally between the ages of 16 and 30. 
A number of mechanisms are available to facilitate the 
jump from the period of transition. At the most elementary 
level, the individual is defined as having left this period 
when he completes his formal education. The passage into a 
particular occupation may be fairly straightforward and 
smooth, or it may be highly convoluted and rough. The first 
instance corresponds to the case when the training for an 
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occupational role is closely regulated by the receiving 
agency, as in the case of medicine, the military, or the 
priesthood. The second corresponds to situations where the 
relationship betw·een training and the receiving agency is 
more or less tenuous, as in the case of mechanics, assemblers 
or cooks. The necessary skills for these occupations may be 
more loosely defined and more w·idely distrib.uted in the popu-
lation, which may generate a certain ambiguity of who is pre-
pared to fill what roles. The time period betw·een leaving 
the transitional period and assuming a major role is varied, 
although there seems to be considerable pressure toward doing 
so as quickly as possible. There are exceptions, of course, 
as in the case of individuals who are prepared for the w·ife -
mother role. There the pressure to engage can be counter-
balanced by the pressure to choose the "right" partner. This 
puts the w·oman in a slightly uncomfortable holding pattern, 
a sort of extension of the period of transition. 
Unfortunately, from the point of view· of the individual, 
his own desires, skills, and plans are only one-half of the 
pattern of engagement into an occupational role. The other 
half of the pattern is controlled by a series of forces over 
which he has little control, such as the state of the economy, 
long term manpow·er trends, employer preferences, and so on 
(Blau, 1956). The process of relating an individual and his 
skills to a given occupation and, in a related sense, to a 
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particular position is very complicated and in many ways be-
yond the scope of this problem. Nevertheless, it must be 
recognized that there are a variety of mechanisms geared 
specifically to aiding the individual in his movement from 
transitional status to occupational role. The institutions 
responsible for the young adult - schools - generally maintain 
cfounseling and occupational placement bureaus which not only 
serve to educate the individual on the processes of job 
searching but also serve as clearing houses for information. 
Employers who are seeking employees regularly visit schools 
and actively recruit candidates to reasonably well defined 
entry-level positions. The individual himself is sheltered 
in a situation of low responsibility - the family - until 
he can engage in an occupational role. In general the entire 
initial occupational engagement problem, even though replete 
with unansw·ered questions, has had a sizable number of in-
quiries and tentative answ·ers. 
Past the point of initial entrance, how·ever, data con-
cerning entry into new· jobs are much more difficult to find. 
Clearly most individuals fill more than one occupation or 
position in their w·orking life (Form and Miller, 1949). 
One finds some aspects of this problem discussed under the 
general heading "occupational mobility." Excellent material 
is available in this area through the efforts of Blau and 
Duncan (1967) and Duncan (1972). Unfortunately, the material 
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does not specifically address itself to the problem of how 
individuals, past the initial entrance position in the job 
market, actually engage themselves in a particular occupa-
tional role. 
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Theories of Occupational Choice 
It is not entirely accurate, maintains Eli Ginzberg, 
to state that there are no general theories of occupational 
choice. There are three approaches which have been suggested 
and used at various times (Ginzberg et al., 1951:18-24). 
The "theory" of accid1mtal choice holds that unplanned 
and unanticipated events determine the future course of an 
individual's life. Thus David Ricardo became an economist 
after reading Adam Smith's The Wealth of Nations and Bro-
nislaw· Malinowski switched from chemistry to anthropology 
because he read Frazer's Golden Bough while recovering from 
tuberculosis. The point that is overlooked, observes Ginz-
berg, is that many people go through the same experience 
w·i thout being significantly affected, while for some very few· 
individuals one particular event or series of events becomes 
significant. While the theory has merit insofar as it points 
up the external factors which influence the process of choice, 
it is not useful to the social scientist. A theory built upon 
chance occurence cannot be treated systematically. 
A second theory contends that occupational choice is the 
result of unconscious forces and talents within the individual. 
The classical example of this is found in the individual who 
as a child manifests sadistic impulses and later chooses sur-
gery as a career. Surgery is not the only choice of those 
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with sadistic influences, how·ever, since they could equally 
well become butchers, prison wardens, dentists, or something 
else. Nor is it true that all indivi~uals who practice an 
occupation share the same impulses. Not all surgeons or 
butchers are sadists. The shortcoming of this theory is 
that it lays too much stress on internal factors at the ex-
pense of various external factors. 
The third theory mentioned by Ginzberg is "a group of 
implicit theories" rather than one explicit theory. Generally 
speaking, this is the cookbook approach of "use anything that 
works," and which is allegedly used by guidance counselors. 
Choice becomes a complex of various factors including aptitude, 
interests, socio-economic background of the subject, and value 
system held. The last point presumably relates to the value 
system of the individual who has to make the choice and not 
to the counselor's value system. Edward Spranger, a German 
psychologist, was influential in this area w·i th his theory of 
types of men who were motivated primarily by monetary influ-
ences or esthetic factors, etc. 
The earliest major effort at the formulation of a theory 
of occupational choice was published in 1951 by Eli Ginzberg, 
Sol W. Ginsburg, Sidney Axelrad, and John L. Herma. The 
research for this monograph was conducted in the late 1930's 
and early 1940's in the New· York area. The thesis is basically 
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that 
1. occupational choice is a process, that 
2. this process is largely irreversible, and that 
3. compromise is an essential part of this process. 
The process of choice itself can be analyzed in terms of three 
periods - fantasy, tentative and realistic. The first period 
coincides generally with the latency stage, ages six to eleven. 
The second period coincides w·i th early and late adolescence, 
while realistic choices are typically made in early adulthood 
(Ginzberg et al., 1951:62-70). 
The fantasy period is not especially significant in 
terms of future employment. The child has very little con-
ception of reality during this period, especially in the first 
stages, and freely selects occupations or roles which w·ould 
permit him to engage in certain activities which he perceives 
as enjoyable. As the child grow-s older and matures he becomes 
more aware of the w·orld around him and of the negative and 
positive factors involved in a particular job choice. He is 
likely to abandon his early choices and to enter a period 
of indecision. 
The period of tentative choice is a relatively long one, 
lasting from approximately the age of eleven to the age of 
eighteen. It also encompasses a series of crises for the 
maturing child as he attempts to establish an emotional and 
economic independence from his parents. The perspective w·i th 
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which the adolescent approaches the subject of occupational 
choice is therefore a highly variable one. Significantly, 
the individual is aware that a choice must be made by him in 
the near future, and he is therefore prone to give more de-
tailed consideration to those opportunities which he per-
ceives as acceptable alternatives. 
During the final period of realistic choice the indi-
vidual approaches occupational choice more soberly, with a 
greater awareness of the w·orld, and a realization that com-
promises with his aspirations may be in order. There are 
alternatives to immediate job choice, of course, as in the 
delay of choice by further education. The third period comes 
to close when the individual enters upon his first regular 
job. 
This formulation by Ginzberg was challenged several 
years later by Donald E. Super, a psychologist, who had par-
ticipated in some of the early research work and therefore 
felt a responsibility to his colleagues for a fresh inter-
pretation of Ginzberg's thesis. Super criticized the earlier 
work on several grounds (Super, 1953:185-190): 
1. It did not cover adequately psychological litera-
ture on "Inventoried interests." 
2. "Choice" was defined as a preference: rather than as 
entry or implementation of choice and was therefore 
variable at different age levels. 
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3. The variable meaning of "choice" caused confusion 
between that term and the idea of adjustment, the 
1atter being a continuing process whereas the first 
is by implication singular. 
4. Ginzberg and his team did not describe the com-
promise process, a1though they did recognize its 
significance. 
As an alternative to the Ginzberg hypothesis Super 
offers a "theory" of ten propositions (Super, 1953:189-190): 
1. People differ in their abilities, interests, and 
personalities. 
2. They are qualified, by virtue of these character-
istics, each for a number of occupations. 
3. Each of these occupations requires a character-
istic pattern of abilities, interests, and person-
a1ity traits, with tolerances w·ide enough, how·ever, 
to allow· both some variety of occupations for each 
individual and some variety of individuals in each 
occupation. 
4. Vocational preferences and competencies, the situa-
tions in which people live and w·ork, and hence their 
se1f concepts, change with time and experience (al-
though self concepts are generally fairly stable 
from late ado1escence until late maturity), making 
choice and adjustment a continuous process. 
5. This process may be summed up in a series of life 
stages characterized as those of growth, explora-
tion,establishment, maintenance, and decline, and 
these stages may in turn be subdivided into (a) the 
fantasy, tentative, and realistic phases of the 
exploratory stage, and (b) the trial and stable 
phases of the establishment stage. 
6. The nature of the career pattern (that is, the 
occupational level attained and the sequence, fre-
quency, and duration of trial and stable jobs) is 
determined by the individual's parenta1 socioeco-
nomic level, mental ability, and personality 
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characteristics, and by the opportunities to which 
he is exposed. 
1. Development through the life stages can be guided, 
partly by facilitating the process of maturation 
of abilities and interests and partly by aiding 
in reality testing and in the development of the 
self concept. 
8. The process of vocational development is essen-
tially that of developing and implementing a self 
concept: it is a compromise process in which the 
self concept is a product of the interaction of 
inherited aptitudes, neural and endocrine make-up, 
opportunity to play various roles, and evaluations 
of the extent to which the results of role ·playing 
meet with the approval of superiors and fellow·s. 
9. The process of compromise betw·een individual and 
social factors, between self concept and reality, 
is one of role playing, whether the role is played 
in fantasy, in the counseling interview, or in real 
life activities such ~s school classes, clubs, 
part-time w·ork, and entry jobs. 
10. Work satisfactions and life satisfactions depend 
upon the extent to which the individual finds 
adequate outlets for his abilities, interests, 
personality traits, and values; they depend upon 
his establishment in a type of w·ork, a w·ork si tua-
tion, and a way of life in which he can play the 
kind of role which his growth and exploratory 
experiences have led him to consider congenial 
and appropriate. 
Three years later, Peter Blau headed an interdisci-
plinary group which suggested a conceptual framework for the 
study of occupations (Blau et al., 1956:531-543). Blau is 
careful to state that his scheme is not to be construed as a 
theory, something which some of his predecessors and follow·ers 
did not do. While the nature of the interchange betw·een 
various factors is not stated, a number of variates are pointed 
out for future attention. 
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Blau's conception of occupational choice makes the dis-
tinction between the supply and demand side of the economy. 
On the supply side there is the individual and his knowledge, 
aspirations, and qualifications as they relate to occupa-
tions. On the other side, the demand portion of the economy, 
the firm develops opportunities, sets certain standards, and 
offers rewards for the performance of certain functions. On 
a second axis, Blau makes the distinction between occupa-
tional choice and occupational selection. His conceptual 
scheme shows the immediate groups of factors which determine 
the movement of the individual from occupational aspiration · 
to placement. See Table 1-1. 
It is significant that Blau conceptualizes both exter-
nal and internal factors in his scheme of both choice and 
placement. Both these factors, it will be recalled, had been 
emphasized by previous authors. Ginzberg (1951) criticized 
previous schemes for their lack of emphasis on one or the 
other aspect, while Super (1953) took Ginzberg to task for 
confusing choice and placement. 
Each of the factors is then analyzed by Blau. The per-
ceiving individual's choice is mediated by tw·o factors which 
are interrelated: the manner in which the individual evaluates 
the rewards. offered by the alternatives open to him, and the 
assessment by the individual of the likelihood that he w·ill 
achieve one of the alternatives. 
Preference 
Hierarchy 
Perceiving 
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TABLE 1- 1 
BLAU' S CONCEPTUAL SCHEME OF VARIABLES 
AFFECTING OCCUPATIONAL CHOICE 
Expectancy Ideal 
Hierarchy Standards 
Individual Selection Agency 
Realistic 
Estimates 
Practices 
I. IMMEDIATE DETERIUNANTS I. IMMEDIATE DETE~IIN~~TS 
Occupational Information Formal Opportunities (Demand) 
Technical Qualifications Functional Requirements 
Social Role Characteristics Non-functional Requirements 
Re1-rard Value Hierarchy Amount and Types of Reivards 
2. SOCIOPSYCHOLOGICAL ATTRIBUTES II. SOCIOECOUOJ:.UC ORGAlUZATION 
General Level of Knowledge Occupational Distribution and 
Abilities and Educational Level Rate of Turnover 
Social Position and Relations Division of Labor 
Orientation to Occupational Policies of Relevant Organiza-
Life (its importance, aspira- tions (Government, Firms, 
tiona, etc.) Unions, etc.) 
Stages of Business Cycle 
3. PERSONALITY Db"'VELOPri!ENT III. HISTORICAL CHANGE 
Educational Development Trends in Social Jvlobili ty 
Process of Socialization Shifts in Industrial Com-
Effects of Available Financial position 
Resources Historical Developments of 
Differential Family Influences Social Organizations 
Changes in Level and Structure 
of Consumer Demand 
--------------~ BIOLOGICAL SOCIAL STRUCTURE PHYSICAL 
CONDITIONS Social Stratification CONDITIONS 
Native Cultural Values and Norms Resources 
Endoi·rment Demographic Characteristics Topography Type of Economy Climate 
Technology 
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The two mentioned sets of evaluations can be roughly 
ordered in two hierarchies: a hierarchy of preferences and 
a hierarchy of expectancies. Blau observes further that 
action by the individual will involve compromise: 
The course of action upon which an individual decides 
will reflect a compromise between his preferences and 
his expectations (an attempt to maximize expected value). 
Thus, his actual choice w·ill probably not be identical 
with his first preference if his expecta-tion of reaching 
the preferred goal is very low (Blau et al., 1956:533). 
The selection betw·een or among alternatives is not 
necessarily deliberate. Certainly many workers are not fully 
aware of the alternatives open to them, and can therefore 
obviously not make a totally rational choice. Insofar as 
some selection is made between alternatives, however, the 
decision can be studied. The nature of the compromising 
process is a matter for future study according to Blau. 
Balanced against individual choice must be the factors 
which are responsible for the selection of the individual. 
Tw·o hierarchies, similar to those existing for the individual, 
exist for the organization hiring labor. On the one hand 
there exists a hierarchy of ideal standards for w·orkers, while 
on the other hand there is a hierarchy of realistic estimates 
as to what the organization can realistically expect to re-
ceive from the market. Just as the individual's choice of 
job is mediated by the expectation that a better offer may 
arise in the near future, so the employer's selection of an 
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individual will depend on the expectation that a better 
qualified person may present himself to the company. The 
process of compromise is again subject to further research. 
The determinants of these tw·o classes of factors are 
found in a second set of factors, the one relating to the 
individual and the other to the employer. 
The firm is concerned with the interplay of four factors 
which govern hiring practice. The demand for new employees 
is most immediately determined by the number of vacancies 
in an organization. A second factor requires the potential 
.··applicant to have the technical qualifications necessary for 
··.optimum performance of occupational tasks. The third factor 
is not a functional one, in that it refers to individual 
characteristics (race, religion, sex, etc.) which are not 
related to job performance. The final factor, reward, in-
cludes not only immediate economic return, but also prestige, 
power, opportunities for advancement, and all employment con-
ditions which are defined as favorable. 
The factors governing the individual's entry into an 
occupation include his knowledge of the requirements, rewards, 
and opportunities of a position. Also of importance are the 
technical skills of the individual, and his social character-
. istics. Finally, entry is determined by the evaluation of 
the rewards offered to perform a task. 
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Other factors, more general than those mentioned here, 
also are significant and w·orthy of future research, according 
to Bla~ (1956), but he does not examine these immediately. 
A fourth theorist in the area of occupational choice is 
w. L. Slocum of the State University of Washington (Slocum, 
1959:139-147). He concurs with Donald Super's comments on 
the shortcomings in Ginzberg' s w·ork, but feels that Super him-
self also has deficiencies. 
Specifically, Super (1953) allegedly does not analyze 
decision making, only a passing reference is made to the sig-
nificance of occupational opportunities as a factor in voca-
tional development, and finally, he recognizes the importance 
of reference group values only in the sense that parental 
socioeconomic level is a determinant of the nature of career 
pattern. 
Although no reference is made to Blau, Slocum arrives 
at a remarkably similar conceptualization of the problem of 
individual decision making regarding occupational choice. 
Consideration of an occupational role by a person who 
has not entered the labor force, or of an alternative 
occupational role by one who has a job,includes imagining 
the requirements ~d rewards of the role (Slocum,l959:142). 
A key in this process, according to Slocum (1959), is the 
evaluation by the individual of the approval of significant 
others. Approval or disapproval takes place in the forum of 
"playing at" occupational roles. This is not necessarily 
33 
role-playing, in the sense that Super (1953) uses it,because 
the action is largely covert rather than overt. 
The central issue for Slocum (1959) is the set of fac-
tors which influences occupational decision makings. The de-
cision making process needs not necessarily be rational, al-
though it is useful to examine the process in a rational 
mode. A rational occupational choice decision is one based 
on systematic and objective evaluation of such factors as: 
1~ Personal aptitudes and capacities. 
2. Values and interests. 
3. The prospective rewards of different employment 
opportunities. 
Slocum doubts that any decision is fully rational in 
this framework and hypothesizes a continuum of rationality. 
Some of the more important factors in decision making are 
personal variables, social and cultural factors, perceived 
interpersonal relationships, and the values of the refer-
ence groups. 
The personal variables, which include such items as 
health, size and strength, are recognized but not documented._ 
Personality differences, variations in capacities and interests 
have been extensively documented by psychologists, who w·ill 
Social and cultural factors determi 
~\l'J\S Tow~ 
e ~he i:at~a llOf ~e 
presumably continue to do so. 
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position considered as acceptable. In American society, the 
young male in particular, has had relative freedom to accept 
a wide variety of tasks, while the choice for women has been 
more restricted. In practice, of course, there have been 
and still are numerous social obstacles to free entry into 
an occupation. 
The roles of those surrounding the individual decision 
maker are perceived and may be influential. The most help-
ful individual most frequently listed was a parent, but also 
mentioned w·ere school counselors, teachers, friends, etc. 
Supplementing the perceived interpersonal influences 
are a whole variety of cultural factors grouped under the 
term of "values." Most of these factors are unconscious, 
although they may be, in Slocum's (1959) view, more important 
than whatever cognitive processes are involved. Thus, it 
should not be surprising when studies reveal that a signifi-
cantly larger portion of professionals' sons enter the pro-
fessions than they do manual labor. 
The next major contribution to the theory of occupa-
tional choice was made by P. W. Musgrave from the University 
of Aberdeen in Scotland (r-Iusgrave, 1967 :33-46). Possibly 
this work should not be considered since it falls under the 
province of British sociology. On the other hand, the mate-
rial was presented in a journal read by American sociologists, 
one in which contributions are made by American sociologists, 
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and in a form which drew upon some of the earlier works by 
American sociologists which have already been cited. It sug-
gests that not only is the distinction betw·een American and 
British sociology not of particular utility in this instance, 
but also that this article should be considered. 
Musgrave (1967) suggests that the process of socializa-
tion should be the proper medium for the study of occupational 
decision making. It w·ill be recalled that Slocum (1959) sug-
gested that "playing at 11 roles was a promising approach to 
this area of investigation, and Musgrave proceeds along very 
similar lines in his proposal. Three specific justifications 
are given for the use of socialization as a research device: 
1. Role theory is applicable not only to the analysis 
of the manner in which children assume new· posi-
tions, but is also a useful tool in the analysis of 
adult life. 
2. Several current authors are approaching the area of 
organization studies from the vantage point of so-
cialization. Since a discussion of most occupa-
tional choice and career patterns is all but insepa~ 
rable from an examination of relevant structures, 
it is useful to apply a conceptual scheme which is 
at least somewhat transitive. 
3. A certain amount of attention has been reawakened 
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in the area of secondary socialization, mainly 
through the work of political sociologists. The 
nature of primary as opposed to secondary sociali-
zation is somewhat hazy. 
Musgrave (1967) seems to lean toward the Parsonian 
definition which holds that primary socialization 
takes place mainly through identification while 
secondary socialization is achieved through 
imitation. 
In a discussion of socialization a great deal of atten-
tion must be paid to the number and types of roles which are 
available to the individual at different periods of his life 
style. The author clearly recognizes that a number of roles 
are filled at any particular time, and that any role or com-
bination of roles can act as a limiting factor in potential 
choices for future roles of a different type. 
The nature of roles can be categorized in terms of the 
number of settings in which it is played: 
1. Primary roles, which are played in all settings. 
2. Secondary roles, which are performed in some 
settings. 
3. Tertiary roles, which are called forth only occa-
sionally. 
Occupational roles are a subcategory of the economic 
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role, which is itself mainly a secondary one. Occupational 
studies, furthermore, are concerned with the producer aspects 
of the producer-consumer dichotomy. 
The child, initially preparing for entry into the job 
market, must formulate a "map" of occupational names and role 
requirements for given occupations. 
From such a map the child learns something of the way 
that roles are articulated in the occupational structure 
so that he know·s near and complementary roles. This 
know·ledge eases his task at the point of entry to the 
labor force of choosing an occupation that more or less 
matches his w·ishes from amongst the limited range local-
ly available to him (Musgrave, 1967:36-37). 
Musgrave (1967) proposes that the socialization process 
takes place in four stages: 
1. Pre-work socialization. 
2. Entry into the labor force. 
3. Socialization into the labor force. 
4. Job changes. 
During the period of pre-w·ork socialization most of the 
relevant primary socialization takes place. Three agents are 
primarily responsible for the child's initial assessment of 
his opportunities and abilities. The family furnishes impor- · 
tant economic models for the child, and Musgrave (1967) sug-
gests that play is an essential form of role rehearsal. Visi-
bility of role differentiation is significant in this connec-
tion. The school is obviously important in shaping the future 
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occupational career of the child as it provides a larger 
forum for understanding various occupations and for testing 
aptitudes and potential. Interestingly, Musgrave view·s the 
peer group mainly in dysfunctional terms, stressing that the 
group may cause able students to modify their behavior in 
disadvantageous ways. 
Entry into the labor force w·ill necessitate a decision 
among several alternative courses of action. It is suggested 
that individuals w·ill choose that occupation about which they 
have created the most favorable occupational stereotypes. The 
stereotypes available to the ch~.ld are variable, depending 
upon such factors as technological change, public opinion, 
and ethnic composition. There is also, Musgrave (1967) sug-
gests, an adequate indication that the occupational stereo-
type of any given position will vary w·ith the socioeconomic 
status of the perceiver. 
Once embarked upon an occupation, the individual is 
subject to a variety of influences which, taken together, are 
a process of socialization into a specific occupational role. 
Part of this process is exceedingly specialized and as such 
refers to tertiary roles, while other factors, such as a 
fairly low· possibility of substantial upward mobility, may 
contribute to secondary roles. In any case, the amount of 
preparation which the individual has had for a given position 
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will weigh heavily on the amount of additional socialization 
he needs. 
At such times when jobs are made, a certain amount of 
socialization will be necessary. Since job changes are not 
ordinarily likely to involve severely different role require-
ments, tertiary socialization will usually be sufficient to 
inculcate the new requirements of a different position. 
At every stage of this process an important part of pre-
paring for a future role is found in the concept of anticipa-
tory socialization. Not only must the individual be aware of 
the requirements of other positlons, but he must have an 
opportunity to rehearse these roles. Much anticipatory so-
cialization takes place w·i thin the family, but it also can be 
found in any group of economic roles. 
A discussion ensued concerning the relative virtue of 
this approach, but only one item is of interest as a substan-
tial further contribution to the development of theory. Start-
ing from the problem of how· a compromise is achieved betw·een 
occupational values and realistic appraisals of the situation, 
~~ 
Ford and Box (1967:287-299) attempt to test two hypotheses 
which together suggest that individuals attempt to maximize 
their opportunities for achieving rewards. Specifically they 
suggest: 
1. In choosing between alternative occupations, a per-
son w·ill rank the occupations in terms of the 
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relation betw·een his values and the perceived 
characteristics of the occupation; the higher the 
coincidence between the characteristics and his 
values the higher the rank. 
2. · The higher a person perceives the probability that 
he will obtain employment in the higher-ranked 
occupation, the more likely he is to choose that 
occupation. 
This study is particularly interesting and valuable in 
that it not only proposes certain relationships among vari-
ables (it will be noted that a number of authors have already 
commented on these same relationships), but that it also at-
tempts to test these empirically. 
More recently Rodgers (1966) has taken the family as a 
system for an examination of occupational role development of 
the child. Emphasizing that his approach is conceptual rather 
than theoretical or definitive, Rodgers asks the following 
question: "What are the characteristics of the family process 
whereby the occupational (or career) role is developed in the 
child's position of the family system?" (Rodgers,l966:217-224). 
It is suggested that occupational role development can 
be seen in terms of a flow· model. Every occupation has cer-
tain prerequisites (inputs) such as skills, training, and 
orientation which permit the role actor who has these qualities 
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to perform successfully. At appropriate points in the devel-
opment of a role certain inputs must be injected into the 
character of the individual to ensure proper socialization. 
Initial development of an orientation toward a particular 
occupation will be determined to some extent by a set of lim-
iting factors, such as sex, physical and mental capacity. 
Beyond the limiting factors, tw·o areas, social and environ-
mental factors, impinge upon the individual. One is com-
prised of societal inputs, and the other of family inputs. 
Rodgers deals in this paper w·i th the family inputs which 
he categorizes into three sections: 
1. Structure. 
2. Process. 
3. Conditions. 
Within the structure of the family, Rodgers (1966) sug-
gests, attention must be paid to such questions as type, 
pow·er structure, division of labor, composition, and the or-
dinal position of the actor. In the area of family processes 
Rodgers is concerned with emotional conditions, cliques and 
isolates, and family orientation. The conditions of w·ork 
relate to situational factors such as the work setting of 
the father, whether or not the mother works, and such other 
factors as remarriage of the father or mother, adoption, ille-
gitimacy and health. 
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The interesting aspect of this paper is its emphasis 
upon the process phases of occupational choice and the fact 
that Rodgers (1966) starts out w·i th a base in tw·o theories 
previously unmentioned in this segment of literature: struc-
tural functionalism and symbolic interaction. 
Non'e of these theories, however, directly address the 
problem of adult work reengagement. Occupational studies 
tend to focus only on the male population. As noted before, 
the characteristics and underlying assumptions of w·orking 
women are somewhat different from those of men. Women must 
first decide whether to work and only then have the optj,on 
of deciding which occupation to fill (Waite, 1976:65-80). 
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Review of Empirical Studies 
There have been a number of empirical studies, which 
relate to occupational choice. Thielbar and Feldman (1969) 
and DeFleur and DeFl~ur (1967) investigated the manner in 
which occupational knowledge is transmitted in the culture. 
Both articles suggest the importance of stereotyping occupa-
tions. It is probably through the medium of occupational 
stereotypes that individuals can rank occupations along 
scales of prestige as demonstrated by Counts (1925), Edwards 
(1943), and North and Hatt (1947). The ability of researchers 
to replicate studies of prestige rankings, as in the case of 
Hodge, Siegel, and Rossi (1964) is all the more remarkable in 
the light of the observations made by Simpson and Simpson 
(1960), Garbin and Bates (1961, 1966), Gamson and Schuman 
(1963), and Gusfield and Schwartz (1963), that the concept 
of occupational prestige is hardly a primitive notion. There 
has been some suggestion that besides rankings according to 
prestige, locations according to work situs are also appro-
priate. Morris and Murphy (1959) identify some of these 
situses and suggest that they may be ranked. Others, par-
ticularly psychologists such as Roe (1951), Holland (1959), 
and Super (1957), stress situs locations based on personality 
theory, but do not particularly suggest that they may be 
ranked. 
The level of occupational aspiration (LOA) of the 
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individual has been shown to vary according to age (DeFleur 
and DeFleur, 1967), class (Kohn and Schooler, 1969; Caro and 
Pihlblad, 1965), race (Bennett and Geist, 1963, 1965; Uzell, 
1961), place of residence (Morland, 1960; Grigg and Middleton, 
1960; Sew·ell and Orenstein, 1965), values (Simpson and Simp-
son, 1960, 1962; Underhill, 1966), parental guidance (Bordua, 
1960; Bell, 1963; Turner, 1962; Rosen, 1961; Rehberg and 
Westby, 1967; Kandel and Lesser, 1969), and peer influence 
(Boyle, 1966; Haller and Butterworth, 1960; Alexander and 
Campbell, 1964; Duncan, Haller and Fortes, 1968). 
Exploratory behavior is engaged in (Jordaan, 1963) the 
outcome of which determines the range of LOA (Haller and 
Miller, 1971). Burnstein, Moulton and Liberty (1963) and 
Sherlock and Cohen (1966) find some support for the mini-max 
theory (maximum rewards w·i th a minimum of risks) , while Spaeth 
(1968) and Davis (1966) suggest that an important source of 
self evaluation is academic success and evaluation by peers. 
An underlying assumption of this study is that occupa-
tional aspirations and choice are shaped in the same manner 
for the widow as for the adolescent. This does not imply 
that the tw·o groups are faced w·i th similar circumstances · 
when entering occupations. Quite obviously the conditions 
are not similar. To mention only a few points of difference: 
1. The w·idow typically has more responsibility than 
does the adolescent. 
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2. The w·idow· typically w·ill have more work experience 
than w·ill the adolescent. 
3. The adolescent, being free of responsibilities, 
has more freedom to select among alternatives. 
The literature is not particularly rich in the area of 
work and the w·idow·. In terms of behavior, the American w·idow· 
is expected to support herself and her children (Lopata,l973) 
in the sense that the responsibility for support does not 
devolve unto other male relatives in an extended family. In 
Lopata's study (1973) of older widows aged 50 and over more 
than 48 percent had worked at some time during w·idowhood. 
By occupational distribution, 13 percent reported employ-
ment as professionals and managers, 30 percent were in cleri-
cal or sales categories, 26 percent were in the operative or 
crafts area, 28 percent were in service, and 3 percent could 
not be placed in this scheme. This compares with a rate of 
18 percent in management and professions, 45 percent in cleri-
cal and sales, 19 percent . in "blue-collar" w·ork, and 17 per-
cent in "service," all found in a study by Shea, Spitz, and 
Zeller (1970:154) of married women aged 30 and 44. The reason 
given by women for working has popularly been "for financial 
reasons." It appears that this is only partially true. The 
Shea study reported that while working w·omen supplied roughly 
a third of the family income, there was a remarkable trend 
toward w·orking on the basis of intrinsic factors - the degree 
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of w·ork commitment varied by occupation and race. Overall, 
60 percent reported that they would work even if they did 
not need any additional money to live comfortably (Shea, 
1970:212-213). Mildred Weil (1961) found support for both 
positions in her study of w·omen' s w·ork roles. While 30 per-
cent listed additional income as the primary reason for work-
ing, this attitude was not reflected in correlations w·ith 
w·ork behavior. The relationship of w·orking to family debts 
was only .17, and the relationship betw·een planned purchase 
of large items and w·ork was only .04. The most significant 
reasons for returning to work, according to v/eil (1961), were 
the attitude of the husband and previous w·ork experience. 
From the point of view· of w·idows, the latter point has some 
importance. Any previous w·ork experience during marriage 
raised the correlation w·ith working at the time of the inter-
view· to .60. A professional or managerial background raised 
the relationship to .72. This suggests that the presence and 
quality of previous work patterns may have a significant in-
fluence in the w·ork behavior of the w·idow·. 
There are, of course, a number of factors which inhibit 
the w·ork participation of w·omen. The most widely studied fac-
tor involves the presence or absence of children. Not sur-
prisingly, Shea (1970) reports that participation rates for 
married w·omen aged 30 and 44 increased as the ages of chil-
dren increased; similarly, the presence of smaller families 
47 
encouraged participation in the labor force. This pattern 
has been corroborated by Sweet (1973) who show·s an almost 
linear increase in the likelihood of participation, when con-
trolled by age of children, until the children are of high 
school age. The curve then appears to flatten out. Poor 
health is also a frequently mentioned reason for low· parti-
cipation rates. Sh9a (1970) reports these, but show·s that 
participation rates in the labor force w·ere affected by poor 
health only in the absence of children. This suggests that 
the presence of children does indeed encourage women to work, 
where possible, in order to increase family income. These 
women w·ill continue to w·ork even when w·omen with similar 
health problems but no children would cease w·orking. It 
would seem that the presence of children places strains on 
family income which makes it at least convenient, if not 
necessary, for w·omen to w·ork. 
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The Adult Process of Work Selection 
Balanced against the impressive array of studies deal-
ing with adolescent entrance into the labor force, one finds 
a veritable paucity of studies that deal w·ith the occupa-
tional selection of adults. The problem does not appear to 
have been directly approached at all, in one sense. Weil 
(1961) has treated the factors which facilitate a woman's 
return to w·ork. A Department of Labor study by Shea, Spitz, 
and Zeller (1970) has similar goals. While there have been 
numerous studies of inter and intra-generational mobility 
(Blau and Duncan, 1967; Duncan, Featherman, Duncan, 1972), 
these studies do not treat engagement directly, and hence 
are not applicable. 
How·, then, does the process of occupation entrance pro-
gress? Briefly, the procedure works in the following manner; 
structural factors sharply delimit general occupational 
knowledge and expectations of what is feasible in terms of 
employment. On the basis of developed value and attitude 
systems, the individual w·ill perceive a limited number of pre-
ferences. A search procedure.is initiated by the individual 
which seeks to fulfill the preferences while balancing them 
against constraining factors. The range of preferences is 
not absolute and may be adjusted, either higher or lower, to 
coincide with the special social and economic circumstances 
in which the person finds himself. 
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In essence, these factors operate at tw·o levels: 
1. In determining whether or not employment is at all 
a feasible alternative, and 
2. In guiding the manner of job finding and the kind 
of occupation accepted. 
As noted above, the w·ork in the process of occupational 
choice has been conducted almost exclusively w·ith adolescent 
populations. In one sense, the problem at that level is 
simpler than when one considers adult populations. Studies 
of adolescent occupational choice usually assume a rather 
homogeneous group w·i th respect to occupational know·ledge and 
preference, controlling, of course, for relevant biological, 
educational, psychological, and socioeconomic factors. Such 
homogeneity cannot be assumed for the adult population. 
The adult, and particularly the w·idow, is faced w·i th a 
number of constraints on her behavior. Both Nye and Hoffman 
(1963) and Sobol (1963) present models of restraining and 
facilitating factors in employment behavior of w·omen. Nye 
and Hoffman conceive of the topic of working w·omen in terms 
of the motivational factors and the facilitating ones. Under 
the former category one may subsume such items as need for 
additional family income, the desire for luxuries or comforts 
not otherwise available, and the expressed need for creativity 
and experience other than that found in the role of w·ife or 
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mother. Acting as a restraint on work behavior are such fac-
tors as the demands of the wife and mother role, the attitudes 
~f the family and community, and employment opportunities. 
The last factor includes not only the potential jobs on the 
labor market but a class of variables relating to previous 
education, socioeconomic background, and previous w·ork status 
(1963:23-38). Sobol has extended this formulation by sub-
dividing and rearranging the categories. She suggests that 
a fruitful framework for organizing the data should include: 
l. Enabling conditions which subsume number and ages 
of children and future childbearing plans; 
2. Facilitating conditions which include the variables 
of education and previous w·ork experience, and 
3. Precipitating factors which define the choice to 
enter the labor market and to seek employment. 
Sobol sees the last terms of attitudinal and financial 
factors (1963:5-6). Enabling conditions, in Sobol's scheme, 
do not measure ability to w·ork in a dichotomous sense, but 
rather on a scale which runs from "easy" to "difficult" 
(l963:47). Faciiitating factors, which measure how easy it 
is to find a job, and precipitating conditions w·ill obviously 
have some bearing on the first category. In economic terms, 
there seems to be a considerable amount of elasticity in w·ork 
enablers. Inasmuch as the three factors are not all orthogonal 
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to one another, this poses a problem in assigning variables 
to each of the classifications. The Sobol (1963) scheme, 
nevertheless, has a certain amount of aesthetic appeal. 
As a further extension of the basic model suggested by 
Nye and Hoffman (1963) it would seem prudent to expand the 
category of "enabling conditions" to include two variables in 
addition to the number of children living at home: marital 
status and age of widow. It is presumed that the w·idow· who 
does not remarry w·ill be in greater economic straits than the 
remarried w·idow·, and consequently more likely to w·ork. Age, 
equally, has a clear bearing on working behavior. While more 
elderly w·omen are entering the labor force today than ever 
before, the burdens of age necessarily do diminish the capaci-
ty to work. It may be noted that the Nye-Hoffman-Sobol scheme 
includes age of children as w·ell as number in the enabling 
factors. Preliminary work suggests that the correlation be-
tween these variables is very high, and in the interest of 
orthogonality only the number of children will be treated here. 
Among facilitating factors tw·o further variables have 
been added: additional training received before w·idowhood and 
race. The education variable touches only upon formal educa-
tion, while there are actually a multitude of programs and 
opportunities for acquiring additional skills after the period 
of adolescence. A relatively small proportion of women appear 
to have been exposed to such programs, how·ever, so the measure-
52 
menta here will be in dichotomous terms. Race, unfortunately, 
also has a bearing on employment. Not only is there a rela-
tionship w·i th occupational level (Blau, 1956), but also w·i th 
the likelihood of finding work at all, as indicated by un-
employment rates. 
Precipitating factors have been subdivided into two 
categories: economic need, as measured by the income adequacy 
scale, and also non-economic work factors as indicated by the 
respondents. 
The availability of posi tiona in the labor market w·ill 
be assumed to be constant. It may be argued that this is an 
unlikely supposition, but the alternative solution of deter-
mining the actual state of the labor market for each of the 
respondents at the time of her reentrance presents almost in-
surmountable obstacles. Quite apart from the fact that the 
entrance period of time varies markedly, as does the geo-
graphic locale, one may also argue that the labor market for 
many women is decidedly local, and hence not measurable in 
the usual statistics. As a general refinement of Blau's 
determinants, i.e. immediate determinants, sociopsychological 
attributes, and personality developments, we w·ill substitute 
the scheme suggested by Sobol (1963) and Nye and Hoffman 
(1963). 
The essence of the job seeking phenomenon is one of 
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gaining information. How· may this be done? There are a num-
ber of mechanisms set up by society for dealing w·i th job 
placement information. At one extreme of the spectrum one 
finds agencies specifically designed to place people. Employ-
ment agencies, public and private, operate in a variety of 
ways. Some specialize in particular occupations or levels of 
occupation, i.e. managerial or day labor, others generalize 
over all levels. Some organizations levy a charge on the job 
seeker, although most charge the employer, while public agen-
cies are, of course,free. At the other extreme one finds 
the technique of simply applying for jobs with organizations, 
not on the basis that they are known to have positions, but 
on the basis that they might have openings. In betw·een these 
extremes one finds a myriad of other techniques. Want ads are 
published for a variety of positions giving bare details of 
jobs. The number of positions published may not be as exten-
sive as found in an agency, but on the other hand, one is not 
as committed to fulfilling a work seeking arrangement. Friends 
may be contacted concerning jobs, but this has the disadvan-
tage that friends may be acquainted w·i th the same set of posi-
tions as are generally available to the self. Finally, one 
may consult the general "help wanted" signs posted from time 
to time on employers premises. There is then a rough ordering 
to the information basis available to the job seeker. How· do 
widow·s avail themselves of this information? 
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It w·ill be the thesis here that the more the job seeker 
has to offer in terms of occupational skills and past occupa-
tional experiences, the greater w·ill be the level of sophis-
tication used in the search. Put in another way, the same 
facilitating and enabling factors which influence the deci-
sion to w·ork also act to ease entry into the labor market. 
Equally as pertinent as the type of search procedure 
that is initiated by the w·idow· is the efficiency of the job 
search. Generally speaking, one w·ould expect that the widow 
w·i th the most work experience and the more marketable skills 
w·ould display the technique most likely to find her a job, 
while the widow with little experience and/ or few skills w·ould 
have the most difficulty. Both these concepts and their in-
teraction with the independent variables will be treated. 
For our purposes, then, w·e will include the follow·ing 
variables in each of the categories suggested by Sobol (1963): 
Enabling factors 1. age of w·idow·; 
2. number of children residing 
at home; 
3.· current marital status of 
widow; 
Facilitating factors - 1. education of widow·; 
2. work experience of widow 
d"\U'ing marriage; 
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3. additional training prior 
to w·idowhood; 
Precipitating factors - 1. economic need; 
2. personal, non-economic, 
w·ork motivations. 
On the bases of these studies, tw·o questions are asked 
of the data: 
1. Do certain social characteristics act as good pre-
dictors of the likelihood that a w·idow w·ill w·ork? 
Specifically, to what extent do age, race, educa-
tion, number of children residing at home, income 
and occupation act as constraints or motivators 
to work? 
2. Is the w·ork-search procedure different for widow·s 
under the same constraints? 
CHAPTER II 
WORK BEHAVIOR IN ADULT 'vlOMEN: 
PUBLISHED EVIDENCE 
Rates of Participation in the Labor Force 
The labor force participation rate for all women has 
increased steadily in the United States. Since 1900 the 
rates have more than doubled in terms of overall participation 
and in terms of percentages of workers involved in the labor 
force. The seventy year increase from about five millions to 
more than thirty-one million w·omen is displayed in Table 2-1. 
A more detailed breakdown of participation rates by age is 
shown in Table 2-2. Clearly, the gross participation rate of 
37.4 percent in 1970 understates the interest in work by women. 
The participation rates are considerably higher in all age 
groups except for the very young and the very old. 
Considering only the overall increase for the moment, 
one may attribute the rise in the participation ratio to a 
number of factors: 
1. Changes in technology - In the span of the last 70 
or 80 years industry has moved from a technology 
which was heavily oriented toward the use of raw 
manpower to one relying primarily on mechanical 
and automated technology. This was accompanied by 
a realignment of the industrial sectors from an 
emphasis almost purely on manufacturing to an ever 
increasing emphasis on service components. Con-
comitant with this has been a movement away from 
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TABLE 2 - 1 
WOMEN PARTICIPATING IN THE LABOR FORCE 
AS A PERCENT OF THE POPULATION OF 
WO~ffiN AND AS A PROPORTION OF ALL 
WORKERS : 1900 - 1970 
(numbers in thousands) 
Year Labor Percent of Percent of force women population all workers 
1900 4999 20.0 18.1 
1920 8229 22.7 20.4 
1930 10369 23.6 21.9 
1940 13783 28.9 25.4 
1950 17882 33.0 29.1 
1960 22985 37.4 33.3 
1970 31233 42.6 37.6 
Source: U.S. Department of Commerce, Bureau of Census, 
Current Population Reports P-50. Nos. 22 - 32. 
U.S. Department of Labor, Bureau of Labor Sta-
tistics. I'-1ari tal and Famil Characteristics 
of the Labor Force Special Labor Force Report 
No.l30). Table A. 
• ..F: 
Birth 
Cohort 14-19 
1856-1860 
1861-1865 
1866-1870 
1871-1875 
1876-1880 
1881-1885 
188F-1890 
1891-1895 
1896-1900 
1901-1905 28.4 
1906-1910 
1911-1915 22.8 
1916-1920 
1921-1925 19.0 
1926-1930 
1931-1935 23.0 
1936-1940 21.1 
1941-1945 23.8 
1946-1950 29.2 
1951-1955 25.5 
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TABLE 2 - 2 
LABOR FORCE PARTICIPATION RATES BY AGE 
FOR BIRTH COHORTS OF AMERICAN WOMEN 
1890 - 1970 
Ae e 
20-24 25-29 30-34 35-39 40-44 45-49 50-54 
17.5 
18.8 
18.3 19.0 
19.6 20.3 
19.8 21.1 21.0 
27.0 22.3 23.5 
37.5 23.6 26.0 31.0 
30.2 28.4 35.0 35.0 
41.8 30.8 36.6 41.2 45.8 
35.6 34.0 40.5 47.4 50.1 
45.6 31.2 35.4 45.3 51.7 52.4 
32.8 32.9 40.3 48.5 53.3 
43.6 32.4 35.5 43.6 52.4 
43.0 35.1 38.2 48.7 
44.8 38.9 44.6 
49.9 45.7 
56.3 
55-59 60-64 
13.0 
15.4 
13.9 
16.5 
14.7 
18.2 
20.8 
26.1 24.5 
31.0 29.5 
39.7 34.0 
47.1 36.4 
47.6 
Source: James A. Sweet. 
1973 Women in the Labor Force. Nevr York: Seminar Press, 
p.58 
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occupations requiring brute strength to occupations 
demanding skills and knowledge. 
2. Changes in general social organization - In 1890 
-the United States was still predominantly an agri-
cultural society. It was not until 1920 that the 
nation became primarily an urban one. With urban-
ization culture changed; the family became smaller 
and women could allocate their time in a different 
manner than on the farm. That is not to say that 
w·omen had more leisure time in the city than they 
had on the farm. The newly freed w·oman promptly 
found, in many cases, employment in the changing 
industry of the growing urban area. 
3. Changes in the economy - With changes in technology 
and the structure of society there came inevitable 
changes in the economy. In an agricultural culture 
the predominant form of exchange had been that of 
work, but the new system insisted on a consumer econ-
omy based on money. The work which women now· could 
do in industry brought in much needed money, cash 
to purchase the goods needed to replace the products 
which could no longer be supplied by the farm. The 
ability of women to prepare raw· foods to edible prod-
ucts and to convert other raw· materials into a va-
riety of uses was obviously not possible in the city. 
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4. Changes in attitudes - Although it is difficult to 
demonstrate, attitudes toward w·omen working were 
changing in this period. City life had obviated 
the farm chores, and it became apparent that ele-
gant idleness was not necessarily a desirable trait. 
Thus the Census of 1890 decried "the large body of 
persons, particularly young w·omen, who live at home 
and do noth;i_ng." (Smuts, 1959:23). Opinion never-
theless favored cloistering the genteel w·oman in 
her home unless dire necessity dictated otherwise. 
It took tw·o world wars and several feminist move-
ments to put to rest most of the arguments against 
w·omen 1 s w·ork. 
All these factors have combined to increase the parti-
cipation of women in the labor market in an overall sense. Of 
course, while the rate of participation increased in an over-
all sense, the grow·th was unequally distributed. An examina-
tion of Table 2-3 reveals that the distribution of w·omen in 
the labor force did not equal their distribution in the popu-
lation either in 1940 or 1970. There are several reasons for 
this. Despite the statistical representation of w·ork partici.:.. 
pation from age 16 on, only a minority of w·omen in 1940 or 
1970 actually entered the labor market at that time. 'The like-
lihood of being in the labor force will depend on a number of 
factors such as length of education, marriage patterns, the 
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UBLE2-3 
WOMEN m THE U.S. LABOR FORCE, BY AGE 
1940 AND 1970 (WOMEN AGED 16 YEARS OR OLDER) 
(in thousands) 
==========r=:=========== ==--===== F-==--==== 
Age 
16 - 17 
18 - 19 
20 - 24 
25 - 34 
35 - 44 
45 - 54 
55 - 64 
65 + 
Total 
16 - 17 
18 - 19 
20 - 24 
25 - 34 
35 - 44 
45 - 54 
55 - 64 
65 + 
Total 
Number 
194o I 1910 
Percent Percent 
Distribution Increase 
194o I 191o 
Population 
2,413 3,786 5.1 5.2 .1 
2,506 3,561 5.2 4.8 -.4 
5,870 8,387 12.3 11.3 -1.0 
10,760 12,628 22.5 17.2 -5.3 
9,120 11,786 19.1 16.1 -3.0 
7,475 12,062 15.6 16.4 .8 
5,115 9,703 10.7 13.3 2.6 
4,510 11,348 9.4 15.5 6.1 
47L769_ 73 261 100.0 100.3 
Labor Force 
333 1,166 2.4 3.7 1.3 
1,070 1,716 7.8 5.5 -2.3 
2,820 4,772 20.5 15.3 -5.2 
3,820 5,735 27.7 18.5 -9.2 
2,680 6,017 19.4 19.3 -.1 
1,830 6,516 13.3 20.8 7.5 
920 4,197 6.7 13.4 6.7 
310 1,114 2.2 3.5 1.3 
13.783 ,31,233 100.0 100.0 
Source: U.S. Department of Labor. Employment and Earnings 
~art. Ma~ 1970. U.S. Department of Commerce, 
eau Of' tne Census. Current Population Reports, 
P-50. Nos.22 and 32. U.S. Department of Labor, 
Department of Labor Statistics. l•iarital and Family 
Characteristics of \r/orkers. Special J,abor Force 
Report No.l30. Harch 1970, p. A-10. 
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average size of the family, social norms governing work, and 
length of working life. Table 2-3 suggests that the w·ork 
patterns for women in 1940 and 1970 are quite divergent if 
only age is considered. If one assumes that the distribution 
of adult women in the labor force should equal their appear-
ance in the population one can construct an index of the size 
and direction of divergence of labor force participation from 
population characteristics. Table 2-4 show·s the computed 
index and reveals more clearly the divergence of work pat-
terns between 1940 and 1970. The patterns are obviously quite 
different as reflected in the low Tau score of .36, and per-
haps even more clearly in Figure 2-1. While the distribution 
of w·orking women was unimodal in 1940, demonstrating a de-
creasing involvement with w·ork, by 1970 the women were re-
maining in the labor force for considerably longer periods. 
The data show· that in 1970 fewer young women entered the la-
bor force than did the comparable cohort in 1940. This is due 
to the alternatives available to w·omen in 1970, particularly 
in education. The drastic decline in participation in 1970 
of women after age 65, particularly when compared to 1940 
data, may be accounted for by the presence of Social Secu-
rity legislation designed to encourage retirement. The bi-
modal distribution of women in the labor force is most prob-
ably due to the effect of married women. It is suggestive 
that women, once freed of the encumbrances of children, return 
,,, 
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TABLE 2 - 4 
INDEX OF DEVIATION IN LABOR FORCE 
PARTICIPATION BY WOMEN FROM EXPECTED 
POPULATION DISTRIBUTIONS, 1940 AND 1970 
BY AGE 
=====================================-==================== 
Age 1940 1970 
16 - 17 -2.4 -1.5 
18 - 19 +2.6 + .7 
20 - 24 +8.2 +4.0 
25 - 34 +5.2 +1.3 
35 - 44 + .3 +2.1 
45 - 54 -2.3 +4.4 
55 - 64 -4.0 + .1 
65 + -7.2 -12.0 
T]r = • 36 
+8.0 • 
+6.0 • 
+4.0 • 
+2.0 • 
0 • 
-2.0 • 
-4.0 • 
-6.0 • 
-8.0 • 
-10.0 • 
-12.0 • 
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FIGURE 2 - 1 
INDEX OF DEVIATION IN LABOR FORCE 
PARTICIPATION BY WOMEN FROM EXPECTED 
POPULATION DISTRIBUTIONS, 1940 AND 1970, 
BY AGE. 
16-17 18-19 20-24 25-34 35-44 45-54 
1940--
1970 --
55-64 65+ 
65 
to the labor force. A more detailed display of labor force 
participation rates for the years 1940, 1950, 1960, and 1970 
(Table 2-5) demonstrates the progress in changing work pat-
terns for w·omen. It will be noted that by 1950 the unimodal 
pattern of 1940 had been replaced by the bimodal pattern of 
1970 except that peak period of participation was still in the 
period of youth before family responsibilities have set in~ 
The second mode, how·ever, is clearly visible in the 35-44 age 
group. Since this particular cohort represents the age group 
most likely to have w·orked during World War II it seems pro b-
able that this w·ork experience had significant effects for 
w·omen past the initial stages of family life. It should not 
be regarded as coincidental that the cohort of w·omen aged 
20-24 in 1940, which had a very high participation rate of 
48.0 percent, was aged 45-54 in 1970 with a participation 
rate of 54.0 percent, a rate exceeded only by the cohort aged 
20-24 in 1970. 
In terms of age, therefore tw·o patterns of note have 
developed: 
1. Younger women are deferring entrance into the labor 
market either by marriage at an early age or through 
continued education. 
2. Older w·omen have developed work habits which they 
are reluctant to abandon or, conversely, eager to 
utilize, after marriage. 
Age 
16 - 17 
18 - 19 
20 - 24 
25 - 34 
35 - 44 
45 - 54 
55 - 64 
65 + 
Overall 
Rate 
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TABLE 2 - 5 
.LABOR FORCE PARTICIPATION RATES 
FOR WOMBN IN THE U.S. LABOR FORCE, BY AGE 
1940 - 1970 
-
194al 195al 19601 19702 
13.8 25.2 23.7 30.8 
42.7 45.6 48.0 48.5 
48.0 44.6 45.4 56.9 
35.5 33.6 35.9 45.4 
29.4 38.2 44.3 51.1 
24.5 37.1 49.5 54.0 
18.0 27.6 37.4 43.3 
6.9 9.7 10.8 9.8 
28.9 33.0 37.4 42.6 
1 Source: u.s., Department of Labor 
2 
1969 1969 Hand book on ~'iomen 'dorkero. ~!omen's 
Bureau Bulletin No.294. '.iashington:GPO, 
p.17 
U.S., Bureau of the Census 
-
1972 Census of the PonQlation : 1970. Emnloy~ent 
Status and '.:ork Exneri:mce. Final Report. 
PC (2) - 6A. ;·Jashington: GPO, Table 2, p.31. 
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The Effect of Marital Status on Employment 
The importance of marital status in determining work 
participation has been alluded to several times previously. 
Is there data to support some of the conclusions arrived at 
on the basis of data relating to age? Table 2-6 suggests 
that there is a good deal of support available. In addition 
to the obvious drop in the relative number of single women 
in the labor force, there has been no concomitant decrease 
in the labor force participation rate of young women. It has 
in fact increased slightly from 50.7 to 53.0 percent. The 
largest increase in participation has been in the area of 
married w·omen's w·ork. While the percentage of married w·omen 
in the population increased only by 6 percent the number of 
married w·omen in the labor force increased from 36.4 percent 
to 63.4 percent, a rise of 27 percent, while the participa-
tion rate of married women shot up from an overall 17.6 per-
cent to 41.4 percent. This increase of 23.8 percent was 
overshadowed only by the 25.4 percent increase in participa-
tion of women who were married but whose husbands w·ere absent 
from the household. The increase in categories of widow·ed 
and divorced women show·s only a small increase. The overall 
increase in participation for both groups taken together is 
only 2.5 percent, the trends within each category being ob-
scured by their clustering together in 1940. The effect of 
marital status on participation is strongly ameliorated by 
.... 
·. 
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TABLE 2 - 6 
WOMEN IN THE LABOR FORCE BY 
MARITAL STATUS, IN THE U.S. 1940 AND 1970 
(numbers in thousands) 
Marital Numberl Number2 Percent Distribution P~rcent 
~~~=====-==== 
) ( ) D1fference Status 194o 197o 1940 1 1970 1940-1970 
Population 
Single 13,184 13,141 27.6 17.9 -9.7 
Married 28,423 47,785 59.5 65.2 5.7 
Husband Pre. 26,942 45,055 56.4 61.5 8.1 
nus band Abs. 1 2481 2 1 730 ....L:.1 ...l.J. .6 
Widowed 6,162 * 9,640 * 13.2 12.9 4.0 
Divorced 2,695 3.7 
Total 47.769 73 261 100.0 100.0 
Labor Force 
Single 6,685 6,965 48.5 22.3 -26.2 
Married 5,017 19,799 36.4 63.4 27.0 
Husband Pre. 4,176 18,377 30.3 58.8 28.5 
Husband Abs. 841 1 1 422 _hb __!:..§ -1.5 
Widowed 
* 
2,542 
* 
8.1 2,081 15.1 -.9 Divorced 1,927 6.2 
Total 13,783 31,233 100.0 100.0 
* Not reported separately. 
Source: lu.s., Departnent of Labor 
2 
1969 1969 Hand book on \lonen \·Jorkers. domen' s 
Bureau Bulletin No. 294. viashington:GPO, 
p. 23. 
u.s., 
1972 
Bureau of the Census. 
Census of the Population : 1970. Employment 
Status and ';!ork .Lxpcri~nce. Pinal Report. 
PC (2) - 6A. ~/ashington:GPO, Table 5, p.67 
* 
* 
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the age factor, since most women become w·idow·ed when in ad-
vanced years. Taking just the year 1970 into consideration, 
it can be seen that while 71.5 percent of divorced w·omen are 
in the labor force, only 26. 3 percent of the w·idowed women 
are included. The clustering of these two divergent patterns, 
especially where the ratio of w·idow·s to divorcees has been 
large, has tended to depress the overall participation 
figures. 
The absence of male wage earners obviously also has an 
impact on the participation rates of women. More than 50 per-
cent of the women who had families, but whose husbands were 
absent from the household, w·ere in the labor force. The par-
ticipation rate was highest for those women who had other 
potential labor force members in their care who were seeking, 
but could not find employment. The percentage of working 
women drops slightly for the w·omen who are the sole workers 
in the family. This trend reflects two reciprocal patterns; 
while the presence of individuals of labor force age argues 
emphatically for the necessity of w·ork on the part of someone 
in the household, the age of the dependents old enough to be 
considered in the labor force suggests that the woman is freed 
from immediate family responsibility in order to work. 
To a greater or lesser extent, the presence of children 
acts as a restraint on the part of the w·orking mother to enter 
the labor market under most circumstances. Somewhat paradoxi-
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cally, the presence of children can also be an incentive under 
some other situations. This paradox is best explained by con-
sidering that the function of children in a family w·ill be 
both to monopolize the time of the mother, and hence detract 
from her ability to allocate the time to gainful employment, 
and also to create a financial burden which must be met. The 
constraint of child~care is not absolute, but is one that may 
be adjusted by utilizing alternative resources such as employ-
ing a variety of child-care services. Open to question re-
mains w·illingness and ability of w·omen to utilize such altar-
natives. A number of factors are crucial in such a decision. 
Among the more important are 
1. the adequacy of family income in supporting the 
financial burden imposed by the children, 
2. the number and ages of the children, 
3. the age, education, and previous work experience 
of the mother, and 
4. the availability - both physically and financially -
of alternative child-care facilities. 
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~e Effect of Children on Employment 
It is quite apparent that both the number of children 
present in a household, and their ages, act as a restraint 
on the employment of mothers. Considering first just the 
number of children, Table 2-7 w·ill indicate the progressively 
smaller proportion of w·omen w·i th children who are in the la-
bor market. In the youngest age category 1) percent more 
women without any children w·ere in the labor force than were 
women w·i th 4 or more children. Although this difference de-
clines steadily as one progresses chronologically, a w·oman is 
progressively less likely to be in the labor force as the num-
ber of children born increases.l 
Of course, the above statistics obscure as many points 
as they enlighten in the sense that they reveal neither the 
presence nor the ages of the children of the working mother. 
A considerable body of evidence points to the mother's 
labor market entry in large numbers when the child is older 
than six. (Sweet, 1973). This relationship has been explained 
by the child's entry into school, thereby permitting the mother 
to seek employment at least during school hours. Interestingly 
1 With one exception. Women aged 60 and over w·ere 
slightly more likely to be in the labor force if they 
had one child rather than none. 
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TABLE 2 - 7 
LABOR FORCE STATUS OF WOMEN EVER MARRIED 
45 YEARS AND OLDER BY NUMBER OF 
CHILDREN EVER BORN : 1970 
(in percent) 
:====---=;= -===--==============--===-==== F 
Age of Children Ever Born Total 
Women· 0 1 2 3 4+ 
45 - 49 58.5 56.5 54.7 51.9 45.5 52.2 
50 - 54 55.3 54.0 53.6 50.4 44.9 51.2 
55 - 59 49.4 49.1 47.6 45.2 39.8 46.1 
60 + 19.2 19.7 18.0 15.8 11.7 16.5 
Source: U.S. Bureau of the Census 
1972 Census of the Population : 1970 Employment 
Status and Work Experience. Final Report. 
PC (2) - 6A. Washington: GPO, Table 15, 
pp. 172 - 173. 
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enough, this pattern has disappeared in the 1970 Census sta-
tistics. Both in terms of labor market participation and 
full time employment the sharp break in mothers' employment 
occurs in the category before the 6-11 age bracket, namely 
the 3-5 year group. This suggests either that w·ithin the last 
ten years child-school patterns have changed or that mothers 
are more likely to leave children at home. On the whole the 
first alternative seems more plausible since the logistics of 
child-care and the necessity for supervising the very young 
are probably fairly constant over time. It is not clear how· 
much actual w·orking time has been potentially gained for the 
mother, since the previous experience introduced the w·oman 
into the labor force at the early extreme of the category 
(age 6), while the present pattern probably does so at the 
older extreme of the category, age 3-5. Age of mother does 
not play a significant role in explaining the shift in w·ork-
ing behavior, since the behavior remains fairly constant when 
controlling the age of the mother. (See Tables 2-8 and 2-9). 
The younger cohorts of w·omen do not show a more marked ten-
dency to work than do the older cohorts. On the contrary, 
the likelihood of employment and full time work increases 
w·ith age - cohorts, as one w·ould expect. It might be noted 
that when looking at the w·ork behavior of "other married" 
w·omen there is a very sharp increase in full time w·ork betw·een 
the age cohorts 20-24 and 25-29. The increase may be explained 
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TABLE 2 - 8 
ALL \'/OMEN EVER MARRIED WORKING FULL TIME 
AGED 20-59 \'liTH CHILDREN AGED 18 OR LESS : 
u.s. 1970 
--------------- ·-------------------·-----------
Age Cohort Number of Children Under 18 
of :r.1others 1 2 3+ 
20 - 24 23.6 16.3 14.4 
25 - 29 23.3 16.6 14.2 
30 - 34 23.5 16.5 14.1 
35 - 39 23.9 18.0 15.1 
40 - 44 23.6 18.2 15.0 
45 - 59 24.2 20.9 15.6 
Source: U.S., Bureau of the Census 
1972 Census of the Population : 1970. 
Employment Status and ;ilork 
Exferience. Final Report. 
PC 2) - 6A. Washington: GPO. 
Table 13, pp. 151 - 158. 
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TABLE 2 - 9 
PERCENTAGE ALL vlDrv!BN MARRIED, IWSBAND ABSENT, 
WORKING FULL TINE AGED 20-59 ~viTH CHILDREN 
AGED 18 OR LBSS 
u.s. 1970 
---------- ..... ---------------------------
Age Cohort Number of Children Under 18 
of Mothers 1 2 3+ 
20 - 24 42.2 32.8 23.6 
25 - 29 52.3 42.4 29.7 
30 - 34 52.0 42.1 29.8 
35 - 39 49.8 41.3 31.4 
40 - 44 44.2 38.9 27.9 
45 - 59 41.5 39.3 26.5 
Source: U.S., Bureau of the Census 
1972 Census of the Ponulation : 1970. 
Employment Status and 'dork 
Exlerience. Final Report. 
PC 2) - 6A. Washington: GPO, 
Table 13, pp.l57 - 159. 
76 
by the fertility ratio of the first age groups as opposed to 
other groups. A mother, husband absent, in that age group 
is more likely to have children considerably under the age 
of 6 in her care than any other cohort. The married woman, 
husband absent, continues to be substantially more likely to 
be employed than all mothers in the aggregate even if only 
the group with children under 6 years of age is considered. 
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Economic Factors Influencing Work 
The economic imperative as an influence on labor force 
activity has elicited obvious interest on the part of many 
researchers. Probably the most sophisticated approach until 
recently was the economic analysis of George Cain (1966). 
Using a regression formula, Cain found the predicted in-
verse relationship between husband's income and the labor 
force participation of women. For every $100 increase in the 
wage income of the husband the participation of the w·ife de-
creases by .43 percent (Cain, 1966:49). Using log normalized 
data, which permit accurate aseessments of elasticity of eco-
nomic pressures, he suggests that for every 1 percent increase 
in husbands' wages there is a corresponding .55 percent de-
crease in participation by w·omen. The presence of children 
under 18 serves to depress participation by wives by .43 per-
cent. On a normalized basis, a 1 percent increase in the 
percentage of children decreases wives' participation by 1.2 
percent. Interestingly enough, when Cain considers only 
children under 6 the inverse relationship between the presence 
of children and participation actually weakens to .31 percent 
(1966:52). The presence of an unemployed male affects female 
participation by -.40 percent (-.10 normalized) which suggests 
that under situations of economic stress it may be very dif-
ficult for women to find employment, which is a finding 
~ ' J ~ ~ ~·· l 78 generally supportive of the marginal worker hypothesis. Gen-
erally speaking replications of these findings, using 1960 
Census data confirm the pattern above, although the normal-
ized coefficient for husband's wages rises to .68 percent, 
possibly due to some ·alterations in the manner in which data 
were described betw·een 1950 and 1960. 
A more recent economic commentary on the same topic may 
be found in Spencer (1975) who noted an inverse relationship 
between husband's income and the likelihood of the w·ife w·ork-
ing, particularly if the husband's annual income was less 
than $6,000. In this case the researcher held constant other 
factors and trea te·d these as additive in a regression model. 
The probability that a wife will be in the labor force de-
creases from .11 to .43 percent as the income of the husband 
increases from $6,000 to $15,000 or more. It may be noted 
that the researcher also considered the extent to which women 
participated in the labor force and how· this affected the 
probability of labor force participation. Considering par-
ticipation on a scaled basis (1.0 equal to full time employ-
ment to .25 equal to quarter time or less) it was found that 
the explanatory variables' coefficients- whichhad previous-
ly been computed on the basis of a dichotomous independent 
variable - w·ere considerably reduced. In this case the range 
for income of husbands affected w·ives' labor force activity 
on a scale from .08 to .29. Apart from confirming the general 
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relationship of Cain (1966) the w·ork is valuable in demon-
strating that labor force activity should be treated as a 
dichotomous variable only w·i th great care. Interestingly, 
the researcher examined the interaction effects of his total 
collection of independent variables, number and age of chil-
dren, education of wife and age, place of birth and age at 
immigration, and religion, in addition to husband's income, 
and concluded that there w·ere no statistically significant 
interactions present. In other w·ords, he concluded that his 
entire model was additive. Nevertheless, the model explained 
only • 24 percent of the variance in w·i ves' w·ork behavior. 
James Sweet (1973) approached the problem of economic 
pressure to w·ork on the part of women in a slightly different 
manner. He noted that the concept of income lacked a vital 
element, whether this is measured in terms of family totals, 
husband 1 s income or the family gross minus w·ife' s contribu-
tion. Clearly,income was important, but an equal considera-
tion had to be given to the expenses of the family. The most 
important factor in considering economic pressures is family 
composition; specifically, the concern is with how· many indi-
viduals must be supported on a given income. Working with a 
schedule of costs constructed by Morgan, David, Cohen and 
Brazer (1962) sw·eet constructed an index of income adequacy. 
The index is a fraction, the numerator of which is family 
income minus wife's contribution, and the denominator is the 
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estimated cost of family life by size of family (taken from 
Morgan, et al., 1962). The index is expressed in decimals 
and ranges in value from .0-.3 to 2.9+ percent, which may be 
interpreted as reflecting respectively one third the re-
sources below· which a family is eligible for welfare aid and 
three times in excess of the amount below the point at which 
it is received. The figures themselves are somewhat arbi-
trary, and depend on the definition of "adequate" family in-
come. This is not a major shortcoming, how·ever, since the 
central problem is the creation of a scale which standardizes 
family income, expenditures, and the contribution of the w·ife. 
Using this scale, Sw·eet (1973) confirms the inverse rela-
tionship between income adequacy and the probability of the 
wife w·orking. The deviations from the proportion employed 
are +9 percent for w·omen in families w·i th an income adequacy 
of less than .8 to a -20 percent for w·omen w·i th an index of 
2.9 percent. The relationship for white women is monotonic 
and almost linear. It is notew·orthy that the point at which 
women are more likely to w·ork than not w·ork is above the 
point of "adequate income." This can be interpreted to mean 
either that the definition of the point at which adequate 
income is received is higher than defined in Sw·eet' s scale, 
or - and perhaps more likely - that the economic motivation 
is not the exclusive source of employment participation. 
For black w·omen this relationship breaks down. Not only 
r 
: 
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is the negative relatio:xrship betw·een income adequacy and w·ork 
missing, but the relationship is not even monotonic. There 
ar~ of course,limitations in Sweet's data, in that he termi-
nates the upper limit of black income adequacy at 2.0 per-
cent, the number of cases beyond that being too small for sta-
tistical reliability. A larger sample w·ould perhaps have 
shown some of the expected relationship. s~eet speculates 
(1973:93) that the lack of relationship may be explained on 
the basis that black male income may be more variable than 
white male income, on a year to year basis, and that this may 
encourage black w·omen to maintain jobs that they originally 
accepted to supplement income even when the current income 
of the husband is high. As an alternative interpretation he 
speculates that blacks in his population simply have a larger 
family size than do whites at a respective income level, and 
that this depresses the income adequacy sufficiently to oblit-
erate the relationship established in the white sector of the 
population. 
As an interesting digression sw·eet also demonstrates 
(1973:94-95) that the relationship of income to employment 
is not destroyed when the raw· score of family income minus 
wife's earning is considered. The deviations from the mean 
number of women employed drops somewhat but this is undoubt-
edly an artifact of the scale employed, which is on a dollar 
basis. The revised scale does not separately calculate the 
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ratio of black and white women, the former constituting too 
small a subsample (7.5 percent). 
The probability of employment does not measure the 
incidence of full time employment. Looking only at w·omen 
employed full time sw·eet (1973) finds that the deviations 
from the probability of w·orking full time range from +5. 2 
percent for w·omen in the income adequacy category of • 5 to 
.7 to -17.1 percent for women in the income adequacy cate-
gory of 2.9 percent or above. The relationship is not en-
tirely monotonic anymore, however, since a sizable fluctua-
tion occurs w·i thin the first three categories of income ade-
quacy, nor is the relationship linear, since there is a very 
sizable gap in the deviations in the two highest income cate-
gories. With an income adequacy of 2.0 to 2.8 percent the 
deviation from w·orking full time is -6.5 percent but in the 
category 2. 9+ the deviation is -17.1 percent. In other w·ords, 
the w·omen in t;h.e last category are more likely to work part 
time than full time. Sweet suggests that this phenomenon 
may be related to the difficulty in finding appropriate part 
time employment. Those women who are under economic pressure 
to work w·ill accept full time positions vhen they are unable 
to locate part-time jobs while those w·or~.en with greater fi-
nancial independence w·ill defer w·orking completely until they 
can locate part-time work. 
As noted before, there is an expec~tion of interaction 
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among a number of variables in discussing the economic im-
peratives of working. Sweet (1973) generally holds con-
stant age of youngest child, education of mother, age of 
mother, and number of children in his discussion of income 
adequacy. In general his model treats these factors as both 
additive and more or less linear. He does, how·ever, consider 
the problem of interaction to some degree. Treating just his 
conclusions concerning the economic factor, Sweet suggests 
that the participation of w·orking mothers, when classified 
by age of youngest child, is not as inversely related to in-
come adequacy when interactions are considered. On the con-
trary, he claims that "there is a clear tendency for the 
slope of employment on income adequacy to increase as the 
age of the youngest child increases." ( sw·eet, 1973 :115). 
This pattern is ascribed to the hypotheses that economic 
pressure on the family w·ill increase as the child ages, or 
at least that the employment of mothers with young children 
will not be as susceptible to economic pressure. While 
Table 2-10 and Figure 2-2 show· some tendency in the direction 
sw·eet predicted,· it is easily seen the relationship is some-
what irregular and is not particularly linear in nature. It 
is interesting to note that in the highest income adequacy 
category w·omen are most likely to work when a child is young, 
rather when he is of school age. There is no ready explana-
tion for this phenomenon. 
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TABLE 2-10 
PERCENTAGE OF NET DEVIATIONS FROM GRAND MEAN 
OF WORKING MOTHERS BY INCOME ADEQUACY 
AND AGE OF YOUNGEST CHILD : U.S.l970 
--------------------------------------------------------
Income Adequacy 
.3 or less 
.4 - . 7 
.8 - 1.1 
1.2 - 1.5 
1.6 - 1.9 
2.0 - 2.8 
2.9 + 
0 - 2 
6.8 
6.4 
2.8 
-.4 
-4.5 
-8.9 
-12.0 
Source: James S\veet 
Age of Youngest Child 
3 - 5 
12.5 
8.0 
5.7 
2.0 
-5.3 
-10.9 
-16.2 
6 - 11 
8.9 
12.0 
8.5 
2.8 
-5.4 
-10.6 
-21.5 
12 - 17 
9.0 
8.9 
7.7 
5.4 
0.0 
-7.6 
-26.7 
1973 Women in the Labor Force. New York 
Seminar Press, Table 5-l, p. 114. 
~·· 
85 
FIGURE 2 - 2 
PERCENTAGE OF NET DEVIATIONS FROM GRAND MEAN 
OF WORKING MOTHERS BY INCOME ADEQUACY 
AND AGE OF YOUNGEST CHILD: U.S.1970 
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Another factor in the discussion of the economic im-
perative and employment is the consideration of the income 
of various classes of women. Table 2-11 is an interesting 
comparison of the income distribution of women by marital 
status. "Income" in this case does not refer only to wages 
but to all sources of income. The most immediate point of 
interest can be found in the fact that more than 40 percent 
of married women, husband present, do not report any own 
income at all, which neatly confirms the data from Table 2-6, 
which shows that 58.8 percent of women married - husband pre-
sent - are in the labor force. The slight excess of 1.2 per-
cent may be ascribed to the fact that not all women in the 
labor force were actually employed and, as such, receiving 
income. Of the wives reporting income 54.7 percent showed 
an income of less than $3,000, most likely demonstrating less 
than full employment. 
The remaining women have patterns indicating different 
degrees of income. The high percentage of single women not 
receiving any income is, of course, due to the influence of 
the cohort of young w·omen not yet in the labor market. Taking 
the age categories 14-24 the number of single women reporting 
no income rises to more than 50 percent, and it should be 
remembered that labor force participation increases particu-
larly in the second half of this age classification. On the 
other hand, the total income of single women is surprisingly 
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TABLE 2 - ll. 
INCOME IN 1969 OF \'/OMEN 14 YEARS AND 
OLDER BY MARITAL STATUS : U.S. 
(in percent) 
-----·------------------------------------------
--
Income 
None 
1 - 999 
1,000-2,999 
3,000-4,999 
5,000-6,999 
7,000-9,999 
10,000-14,999 
15,000 + 
Total 
Source: u.s. 
1972 
-----------------------------------------I>Iarital Status 
Harried Other Single Husband Harried ~lido wed Divorced Pres. 
41.2 42.6 21.3 7.5 7.1 
21.5 15.7 16.6 21.3 10.0 
15.7 15.7 26.8 42.4 24.2 
9.3 12.8 19.0 13.5 23.3 
6.3 7.7 9.4 7.1 18.1 
3.9 3.8 4.7 4.7 11.7 
1.5 1.1 1.5 2.3 4.2 
.4 .4 .6 1.2 1.3 
99.8 99.8 99.9 100.0 99.9 
Bureau of the Census 
Census of the Population: 1970. Marital 
Status. Final Report, PC(2)- 4C. 
Washington: GPO, Table 7, p.l84. 
-
Total 
35.7 
17.6 
19.7 
12.8 
7.8 
4.3 
1.5 
.5 
99.9 
f 
' 
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low· when compared against other mari~al categories. A pos-
sible explanation for the data is that since the overwhelming 
proportion of single women are young (the median age is 18.4) 
their employment reflects entry level positions which are com-
pensated at a low·er level than the w·ork of w·omen in other 
marital categories. These w·omen, being older, have advanced 
into post-entry level, more highly compensated positions. 
It is a little difficult to filter out the income 
sources in the remaining marital categories. Considering that 
the median age for widows is 69, the low income figures are 
presumably not generally due to wages, but to Social Security, 
pension, and other miscellaneous payments. Inferentially, the 
7.5 percent of w·idows who report no income at all must be de-
pendent ~ toto for their subsistence from other household 
members or must be located in institutions. The same conclu-
sion may be drawn for divorced w·omen ( 7. 2 percent) who report 
no income. Since the median age of divorced women is much 
low·er than that of widowed w·omen (45 years) one may safely 
conclude that a fair share of the income is gained through 
employment. It may be noted that divorced women have by far 
the highest proportion of women in the upper income brackets~ 
Interesting as the above data are, they furnish us w·i th 
only one half of the formula of economic pressures on women 
who are in the labor force. Sweet (1973) has already shown 
that income pressures for married women are quite influential 
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in affecting work behavior. Presumably this same pattern 
carries over into situations where a female head of house-
hold is present. However, whereas the median family income 
for husband - w·ife families in urban areas in 1970 was $11,514 
the income for female heads was $5,484, or less than half the 
amount. 
The point becomes more acute when one compares these 
income figures _against the number of children in the family. 
The economic pressure presented by the presence of children 
is best illustrated by the proportion of women who, as heads 
of households, fall below· the poverty line. Without excep-
tion, as the number of children increases so does the pro-
portion of households below· the poverty line. (Tables 2-12 
and 2-13). In the category of w·omen below· age 35 the pres-
ence of more than one child acts as a deterrent to any gain 
in real income, presumably due to the inability to w·ork full 
time. Some credence is given to this idea by the increase 
in median income for w·omen in the age category of 35 to 64 
years. Not only are the average ages of children under 18 
likely to be older than those in the previous category, but 
the presence of older children may be instrumental in freeing 
the mother to work, thus boosting the median income. This 
pattern remains constant for both black and white families, 
although the financial status of the black families is dra-
matically worse than that of white families. The latter is 
= 
Age of 
Head 
Under 35 
35 - 64 
65 + 
Total 
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TABLE 2 - 12 
MEDIAN· FAMILY INCOME OF WHITE URBAN FE!o1ALE 
HEADS OF HOUSEHOLil4 AND PERCENTAGE BELO\v POVERTY 
LEVEL BY NUI>1BER OF CHILDREN UNDER 18 
IN THE U.S. : 1970 
- -- -
====--= ========= 
-- Number of Children 
Totall 
1 2 3+ 
Hedian % Ned ian % Median % l-Ied ian 
3,882 35.0 3,405 45.7 3,418 62.3 3,947 
5,045. 21.9 4,994 27.8 5,307 42.7 7,249 
2,073 62.0 _2 _2 
-
3 
-
3 6,932 
- - - - - -
6,340 
1 Computed on base of all households, including those 
with children over 18, no children, and other family 
members. 
2 Reported as 111 or 2" under 18, $5,688, 27.3 percent 
3 Reported as "1 or more" under 18, $8,688, 29.7 percent 
4 Widowed, divorced, separated 
% 
42.7 
16.8 
13,2 
22.0 
Source : U. S. , 
1972 
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TABLE 2 - 13 
MEDIAN FAMILY INCOME OF BLACK URBAN FEVJ.A.tE 
HEADS OF HOUSEHOLD4 AND PERCENTAGE BELOW POVERTY 
LEVEL BY NUMBER OF CHILDREN UNDER 18 
IN THE U.S. : 1970 
----- ----------------------------------------- ------------
Age of 
Head 
Under 35 
35 - 64 
65 + 
Total 
Number of Children 
Totall 
1 2 3+ 
Median % Median % Median % Median 
3,055 45.0 2,799 56.6 2,873 78.5 3,109 
3,313 39.6 3,246 46.4 3,755 66.7 4,452 
1,274 84.8 2 2 3 3 3,687 
- - - -
- - - - - -
3,741 
1 Computed on base of all households,including those 
with children over 18, no children, and other family 
members. 
2 Reported as "1 or 2" under 18, $2,474, 54.7 percent. 
% 
60.3 
41.3 
37.9 
48.4 
3 Reported as "1 or more" under 18, $4,689, 47.9 percent. 
4 Widowed, divorced, separated. 
Source: U.S., Bureau of the Census 
1972 Census of the Population: 1970. Family Composi-
tion. Final Report, PC(2) - 4A. Washington: 
~Table 14, p. 176. 
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true of all black families, and not just those headed by 
w·omen. The median income for urban black families, husband 
present, in 1970 was $8,461 and 13 .1 percent w·ere below the 
poverty level. By comparison, for the same category of white 
families, the median income was $11,838 and only 4.2 percent 
were below· the poverty level. 
In a sense, the loss of a male head of household is 
much more severe for white families than for black families, 
in at least a relative sense. In another sense the economic 
problem of female heads of household is much more severe among 
blacks, not only due to the extTemely low· income, but also 
due to the large numbers involved. While 12.3 percent of the 
families in 1970 w·ere headed by w·omen, and 10.1 percent of 
white families w·ere in this category, 28.8 percent of black 
families had female heads. 
The economic pressure of children may be further con-
sidered by examining the w·ork behavior of widows w·i th chil-
dren in relationship to the behavior of married women, hus-
band present. At age 45-49, 70 percent of widow-s without 
children are likely to be in the labor force, a-figure con-
siderably higher than for married women without children 
(54.0 percent). See Tables 2-14 and 2-15. Whereas the par-
ticipation rate for married women then declines monotoni-
cally, the rate for w·idow·s increases slightly w·i th the first 
two children and then decreases. The same pattern repeats 
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TABLE 2 - 14 
LABOR FORCE PARTICIPATION OF MARRIED WOMEN -
HUSBAND PRESENT - BY NUMBER OF 
CHILDREN EVER BOfu1'{ 
IN THE U.S. : 1970 
======== ======================================== F=----------------
Age of Number of Children 
Women 0 1 2 3 4+ 
45 - 49 54.0 51.9 51.4 48.7 42.6 
50 - 54 50.4 48.3 49.3 46.4 41.2 
55 - 59 42.8 42.1 41.7 39.8 34.9 
60 + 18.0 18.5 17.5 15.9 12.7 
Source: U.S., Bureau of the Census 
1972 Census of the Population: 1970. 
Employment Status and \'fork 
Exterience. Final Report, 
PC 2) -6A. Washington: GPO, 
Table 15, pp. 172 - 174. 
Total 
48.6 
46.8 
40.2 
16.4 
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TABLE 2 - 15 
LABOR FORCE PARTICIPATION OF vliDOi'lS BY 
NUMBER OF CHILDREN EVER BORN 
IN THE U.S. : 1970 
=========-====--=--=--===-=--=-------==========---===---==== 
Age of Number of Children 
Women 0 1 2 3 4+ 
45 - 49 70.4 71.4 71.8 69.0 57.0 
50 - 54 67.3 69.8 71.7 67.2 55.0 
55 - 59 62.7 64.7 66.0 60.6 51.0 
60 + 17.9 18.3 16.6 14.1 9.8 
Source: U.S., Bureau of the Census 
1972 Census of the Population: 1970. 
Employment Status and i,IJork 
Ex erience. Final Report, 
PC 2 -6A. ~vashington: GPO, 
Table 15, pp. 172 - 174. 
Total 
66.7 
65.6 
60.7 
14.7 
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itself in the next two age categories but breaks down in the 
60+ group where w·idowed and married w·omen approximate each 
other in participation patterns, and the rates for married 
w·omen actually become higher. It may be inferred from the 
age categories 45-59 that the incentive for vmrk coupled w·ith 
the ability to engage in work is strongest for w·idow·s w·i th 
one or tw·o children. The data do not, of course, reveal the 
presence of children in the household, but presumably the de-
cline in participation may be attributed to their presence 
in the household. In any case, the fertility pattern of 
w·omen aged 45-59 should be the same in both marital categories. 
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work Pattern of Adult Women 
Interestingly enough, once committed to the labor force, 
the w·ork behavior of both married and widowed women becomes 
somewhat similar, in the sense that the proportion w·orking 
full time is approximately the same. The w·idow·s are still 
slightly more likely to w·ork full time, but the difference 
betw·een them and the married women remains fairly small and 
both groups maintain the same pattern. As in the case of 
participation in the labor force, married w·omen in the 60+ 
category are more likely to w·ork full time. (Tables 2-16 and 
2-17). The explanation for this behavior is readily at hand 
in the form of the median ages of both groups. The widowed 
group is more likely to be older than the married group, and 
hence is more likely to have curtailed its w·ork activities. 
One may also conclude that married women are slightly more 
likely to take part-time jobs when in the labor force. This 
is perhaps another indication of the economic pressure on the 
w·idow·. But even under economic pressure no more than 75 per-
cent of the w·idow·s appear to w·ork full time, and the rate of 
working full time falls steadily with the presence of chil-
dren. (The entry of 80 percent for w·omen 55-59 and w·i th 
three children appears to be an anomaly and has no ready ex-
planation). 
In the end, one can conclude, that the presence of chil-
dren affects the w·ork behavior of w·idow·s and married w·omen in 
Age of 
Women 
45 - 49 
50 - 54 
55 - 59 
60 + 
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~ 2 - 16 
PERCENTAGE MARRIED \ofOMEN - HUSBAND PRESENT -
m TBE LABOR FORCE WORKING FULL TIME 
BY NUMBER OF CHILDREN EVER BORN 
IN THE U.S. : 1970 
= - - - ========== 
Number of Children Total 
0 l 2 3 4+ 
71.6 68.3 64.1 61.3 59.4 63.7 
71.3 68.1 65.0 63.6 60.8 65.3 
68.5 66.4 64.0 62.0 60.8 64.3 
58.1 57.3 55.0 54.2 51.7 55.4 
Source: U.S. Bureau of the Census 
1972 Census of the Population : 1970 
Employment Status and \1ork 
Ex~rience. £inal Report. 
PC2) - 611.. Washington: GPO, 
Table 15, pp. 172 - 174. 
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TABLE 2 - 17 
PERCENTAGE WIDOVTS IN THE LABOR FORCE 
WORKING FULL TillE BY NUMBER OF 
CHILDREN EVER BORN 
IN THE U.S. : 1970 
----- ---~=======-------==-------=-------------===~~----=---
Age of Number of Children 
Women 0 1 2 3 4+ 
45 - 49 74.6 73.2 73.6 68.2 63.8 
50 - 54 73.7 74.4 72.2 71.3 66.1 
55 - 59 73.2 73.7 72.3 80.0 67.6 
60 + 55.7 54.4 52.9 52.1 48.6 
Source: U.S. Bureau of the Census. 
1972 Census of the Population : 1970 
Employment Status and V!ork 
Exyerience. Final Report, 
PC 2) - 6A. Washington: GPO, 
Table 15, pp. 172 - 174. 
Total 
70.3 
71.4 
71.7 
52.8 
99 
the same manner, except that widow·s are more likely to par-
ticipate in the labor force. 
The occupations of w·omen fall into a very predictable 
pattern. The three most frequently cited groupings, in order 
of their appearance are clerical, service, and professional 
t and technical positions. The appearance of these occupational 
groupings remains fairly constant, except in the case of black 
w·omen, but the order does change, both when one considers ur-
ban populations and different marital categories. Neverthe-
less, for all w·omen taken together clerical positions are by 
far the most frequent. The distribution of women in occupa-
tions seems to be a function of culturally induced prefer-
ences and value systems coupled with economic realities. For 
example, the fact that 44 percent of single w·omen are cleri-
cal reflects both the value that a "genteel" occupation for 
unmarried women is in an office setting, and hence is an 
attractive first occupation for w·omen entering the labor mar-
ket, and also reflects the changing nature of our occupational 
structure which needs more clerical help in this generation 
than in previous times. Equally, it is hardly accidental 
that only 29.3 percent of all urban widow·s are clerical. Not 
only is this group older than the women in other marital cate-
gories but it is also less likely to possess the sharpened 
skills necessary to function in an office setting. This is 
reflected in the percentage of widows who are in sales and 
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private household occupations, this being higher than in any 
other group. Widows, being out of the labor force for many 
years in some cases, apparently lack the skills to exploit 
clerical jobs. On the other hand, one must balance this evi-
dence against the fact that proportionately more w·idows are 
in the managerial category than for any other marital status. 
The immediate cause is not clear; perhaps w·idows (and divor-
cees) have longer job tenures than other w·omen. Since tenure 
is an important consideration in promotion this could be one 
factor. Again, age differences play an important role here, 
since the concentration of older w·omen in the w·idow·ed cate-
gory corresponds to those who w·ould have had most tenure. 
The most notable pattern in occupations of women is the large 
number (i9.7 percent) of widows who are engaged in service 
related occupations and the additional 10.0 percent who are 
engaged in private households. Presumably household and ser-
vice related occupations most closely approximate the type of 
w·ork done by women who have spent years doing housework, to 
the exclusion of other activity. Some support for this fac-
tor may be seen in the data that show married w·omen whose 
husbands are absent as having comparable, and even somewhat 
higher, engagement patterns in the service area. 
The distribution of women into occupations is hardly a 
random process, and it may be related to such other factors 
as education, age, and previous work experience. These 
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factors may in turn be related to other social factors, such 
as the distribution of wealth in society, housing patterns, 
and so on. That black women suffer from the inferior social 
conditions is evident. Tw·ice as many black w·omen are in ser-
vice related and private household occupations in relation-
ship to white w·omen. Proportionately fewer black w·omen are 
in professional, managerial, sales, and clerical fields. Com-
paring black and white widows is even more interesting. v~ile 
28.7 percent of the urbanized white group are engaged in ser-
vice related occupations, more than 60 percent of black wid-
ows are so engaged. A full third of the widows are engaged 
in private households. The factors mentioned previously 
which influenced the movement of widows into service occupa-
tions hold here also, but they are magnified by educational 
and employment handicaps attributable to racial make up. 
Age also acts as a contributing factor in determining 
occupation of women. Different age cohorts reflect changes 
in public attitudes toward w·omen and w·ork, training, and 
employability. Holding marital status constant by just con-
sidering widow·s, one can see the effects of the changes over 
cohorts of women. The percentage of w·omen in clerical occu- · 
pations has remained relatively stable. It may be noted that 
the cohort of women aged 55-64 w·ould have entered the labor 
market between the ages of 15 and 24 in 1930, when clerical 
occupations for w·omen w·ere reasonably acceptable. On the 
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other hand, note that more women in the age group of 14-24 
are in professional occupations than one finds in older co-
horts of women. Equally, there are few·er w·omen engaged in 
service occupations, reflecting alternative opportunities 
for the younger cohorts. Other factors are, of course, also 
involved, such as the ability to be mobile. The very large 
proportion of older w·idow·s present in private households is 
undoubtedly due to difficulty in such things as commuting to 
work. 
Another factor of interest which must be considered in 
discussing the probability of employment. may be found under 
the general category of "motivation to w·ork." It has already 
been noted that income generally is a strong motivation toward 
engagement in the labor force and subsequent employment. One 
may not stop there, how·ever, since the concept of "income" 
encompasses a number of alternative forms. As Hoffman points 
out, the cliche response to the question "Why do you work," 
is "For money. 11 (Nye and Hoffman, 196 3: 2 2) • The answ·er, 
however, must be understood in terms of the financial situa-
tion. At one extreme of the spectrum of possible meanings 
one finds that w·omen are the sole support of their families 
(U.S., Department of Labor, 1969:35). At the other extreme 
one may find income as a definition of self-worth. That is 
not to say that income gained by w·omen does not represent a 
substantial portion of family income. In 1966, for example, 
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wives' earnings accounted for 28.1 percent of family income 
in the category $10,000 to $14,999. The point is that it is 
difficult to judge the meaning which that incom.e has for the 
woman and the family in question. In some cases it is dire 
necessity, in others it provides the means for attaining 
goals otherwise not possible, in still others it is "pin 
money." 
Hidden in the discussion of money and income there rest 
other compelling reasons for women's w·ork. On the one hand 
the Protestant Ethic, dictating that it is Good and Right that 
one should w·ork, is still with us and hence idleness is frowned 
upon. On the other hand, housekeeping has been greatly eased 
by the introduction of a variety of technological aids. Even 
granted that technology permits a w·oman to do more, i.e., the 
house is now· cleaner than before the innovation of vacuum 
cleaners, it is evident that there is an enormous amount of 
flexibility in housekeeping in modern homes. Hoffman illus-
trates this point by citing women that she interview·ed (Nye 
and Hoffman, 1963:27): 
I think I'm more efficient (}':~hen I w·ork] ••• ; 
[&J have a better run home. Who was it that said 
"if a woman has an hour to do a job she'll get it 
done in an hour, but if she has all day, it takes 
all day?" 
SUre I clean less thoroughly ••• but the house 
is just as clean. 
Hoffman's mothers conceded they were busier with house-
104 
work when they w·ere w·orking than when they w·ere not w·orking, 
but they w·ere unw·illing to concede that they had left any-
thing undone. 
A more systematic enumeration of activities of both 
working and nonworking mothers may be found in the w·ork of 
John P. Robinson and Philip Converse (Sw·eet, 1973:18). From 
their data it appears that there is a considerable amount of 
flexibility in the housew·ife 1 s daily schedule. They compute 
a mean six hours of w·ork daily for the w·orking mother. The 
six hours gained over the now working mother may be found in 
three hours less leisure, use of mass media, organizational 
work, and personal care. The nonw·orking mother spends 1.8 
hours more daily on housework and .7 hours more·on children. 
The remaining time is spent on_ nonenumerated items. It is 
interesting to note how relatively easily time is gained for 
w·orking, a point which 1;3upports the attitudes of Hoffman's 
respondents. 
If the w"Ork of a housew·ife is at least more flexible 
today, if not actually easier, it does not follow· necessarily 
that the housewife is enjoying it more. The psychic rewards 
of our society are tied to activities that are defined as 
taking place outside the home. Achievement has been defined 
as something which occurs in business or intellectual endeav-
ors, and not in the task of keeping house. The housew·ife, 
therefore, has some tendency to denigrate her role and to feel 
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1ess than fulfilled in it. Shea, Spitz and Zeller (1970:174) 
inquired as to the probability of continuing to work on the 
part of w·omen - given the contingency of a financial windfall-
and found that differentials existed in terms of occupation, 
marital and family status and their liberality on an index 
of the desirability of mothers working. Of the white w·omen 
who w·ould continue to w·ork (59 percent) the group most likely 
to w·ork w·ere those in professional and managerial occupations 
(74 percent) and those least likely to continue w·orking w·ere 
in domestic service (40 percent). 
Considering marital status they found that 67 percent 
of the unmarried w·omen w·ould continue to w·ork while 56 per-~ 
cent of the married w·omen did so (see Table 2-18). A per-
ceptible attrition in the w·illingness to continue w·ork may 
be noted by the presence of children. It is interesting to 
note that the rate of decline is steeper for unmarried w·omen 
w·i th children than for w·omen who are married. Married women 
with children are in fact more likely to continue w·orking 
than unmarried ones. This leads one to suspect that either 
the rewards of child rearing are greater for the latter group 
or that the task is more demanding in the absence of a spouse~ 
The data presented do not make it possible to distinguish 
between those alternatives. 
Not surprisingly those w·omen who hold views defined as 
liberal ("It's o.k. for mothers to w·ork. ") were more likely 
f· 
i. 
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TABLE 2 - 18 
COMMITMENT TO WORK OF RESPONDENTS 
IN THE LABOR FORCE, BY ~~ITAL STATUS, 
AGES OF CHILDREN LIVING AT HOI•1E 
IN THE U.S. : 1970 
(in percent) 
=================-===================================p========== 
Marital Status 
and Commitment 
to Work 
Married 
Would work 
Would not work 
Undecided 
Total 
N (in thousands) 
Non-Married 
Would work 
Would not work 
Undecided 
Total 
N (in thousands) 
Total or Average 
Would work 
Would not work 
Undecided 
Total 
N (in thousands) 
Source: John R. 
1970 
None Under 
18 
63 
33 
4 
100 
1,097 
75 
16 
9 
100 
902 
68 
25 
6 
100 
1,999 
Children 
Total 
Youngest Youngest 
6 - 17 undf:'r 6 
56 51 56 
40 45 40 
4 4 4 
100 100 100 
3,304 1,404 5,805 
60 45 67 
35 55 26 
5 0 7 
100 100 100 
569 139 1,610 
56 51 58 
39 46 37 
4 3 5 
100 100 100 
3,873 1,543 7,415 
Spitz, and Frederick A. 
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to favor continuing to work than those who expressed conser-
vative views ("wives should not w·ork w·i thout their husbands' 
approval.") • The differences, how·ever, w·ere only on the 
order of five to six percentage points, which is not statis-
tically significant w·i th 3231 cases ( x 2 = 7. 06) • Of those 
who w·ould remain w·orking, the modal response to the reason 
for doing so was found to be boredom w·i th the role of mother 
and/or housewife (see Table 2-19). It would seem that the 
responses in the table may be categorized either as negative 
to the role of housew·ife or positive of work. Taking the 
most conservative approach and classifying as negative re-
sponses only the categories of "bored; nothing to do" and 
"unsatisfied if not w·orking," it would seem that almost half 
the w·orking w·omen are doing so because they find housework 
unfulfilling. By comparison only 20 percent reported that 
they would continue to w·ork either because they enjoy w·ork 
or that they liked a particular position. 
Although the data are not conclusive it seems likely 
that there is a dimension to women w·orking which carries 
beyond financial reasons for employment. 
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TABLE 2 - 19 
REASON OF ENPLOYED RESPONDENTS 
FOR C0~1I~•illNT TO WORK 
IN THE U.S. : 1970 
(in percent) 
---------------------------------------
----- ----- -- ----Reason 
Like current job 
Still young; good health 
Enjoy work; able to 1vork 
Nothing to do; bored 
Companionship of vTOrkers 
To get out of house 
Unsatisfied if not 1vorking 
Other 
Total 
N (in thousands) 
Percent 
8 
1 
12 
37 
8 
10 
10 
14 
100 
4,151 
Source: John R. Shea, Ruth S. Spitz, Frederick A. 
l970 Zeller. 
Dual Careers: A Lon itudinal Stud 
o Labor Harket Experience of 
Women. Columbus, Ohio: Center for 
Human Research. Table 6 - 4. 
CHAPTER III 
METHODOLOGY 
The Population and Sample 
-
The data for this study are based on a sample drawn by 
social Security statisticians from women in the Chicago Met-
ropolitan Statistical Area who were eligible for benefits 
based on current or past w·idowhood. The benefit lists, which 
served as the population for the study, w·ere located in tw·o 
sources. For those w·omen who w·ere currently receiving, or 
had in the past received, series of payment data were avail-
able on computer tapes. Widows who had received only one 
payment, "lump sum" fees to cover burial and funeral costs, 
data was recorded only in print and these had to be assembled 
by hand. In the first case the records covered a tw·elve year 
period ranging from 1962 through 1973. Lump sum records, 
how·ever, were available only from April, 1970 to September, 
1973. 
The widows were classified according to beneficiary 
category into one of five groupings: 
1. w·idow·ed mothers w·i th dependent children in their 
care; 
2. retirement w·idows who had reached eligibility on 
the basis of age, that is, who were at least 
62 years old; 
3. w·idows who had in the past received benefits but 
whose payments had been terminated due to remarriage; 
109 
llO 
4. widow·s whose benefits had been terminated because 
their children had become ineligible, and 
5. widows who had received only one payment. 
The first four categories were sampled directly from a com-
puter tape, while the last was drawn by hand. In both cases 
a stratified, random sample w·ith systematic selection w·ithin 
strata was drawn. Table 3-1 gives the size of the universe, 
sampling intervals and sample sizes w·i thin each category. 
Ultimately, 2682 individuals were selected from a universe 
of 195,789 Social Security recipients, w·i th approximately 
20 percent of the sample in each category. The sample was 
delivered to the project in several waves. For the pretest 
1249 respondents w·ere made available in three batches. An 
additional 1433 names w·ere added for the final study. 
The data for the study come from tw·o separate waves of 
interview·s. The information in Chapter V was collected in 
the first wave (pretest) in the spring of 1973. The mate-
rial for Chapter IV is based on the main study which was 
fielded in the spring of 1974 and continued through October, 
1974. The material gathered in the two waves of interviews 
does not coincide, as the pretest instrument contained an 
extensive section on the w·ork history of the w·idow· which was 
not repeated in the interview· schedule of the main study. 
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TABLE 3 - 1 
SAMPLE CHARACTERISTICS BY 
SOCIAL SECURITY CAT~GORY 
FOR WIDOWHOOD STUDY 
============-=============~============-============ Social 
Security 
Category 
1 
2 
3 
4 
5 
Universe 
Size 
26,026 
138,271 
7,384 
17,301 
6,807 
Sampling 
Interval 
47.4 
263.8 
14.6 
34.2 
11.4 
Sample 
Size 
549 
524 
504 
506 
599 
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The Questionnaire 
The instrument used in the initial set of interview·s 
was constructed in the fall and w·inter of 1972. It was de-
signed primarily to investigate the thesis of Lopata (1973) 
concerning the support systems of w·idow·s. A special section 
on w·ork history and behavior was included to suit the inves-
tigation for this dissertation. The first instrument was 
66 pages long and required more than l l/2 hours to admin-
ister, on the average. Parenthetically it may be noted that 
the length of the interview· was rarely a difficulty, and that 
most respondents both in the pretest and in the study bore 
up extremely w·ell to it. The questionnaire was divided into 
seven sections. 
The first section, entitled Background, dealt with the 
usual kinds of biographical data collected from most respond-
ents. Considerable debate had preceded the placement of this 
section at the beginning of the interview, but it was ulti-
mately decided that it would serve to "warm up" the respond-
ent and relieve anxieties if the non-controversial topics 
w·ere treated first. 
The second section, called Situation Now, entered into 
an inquiry on the nature and degree of the w·idow·• s social 
circle and kinds of interactions she engaged in which could 
be interpreted in terms of the Support Systems. 
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The third section, Work History, stood somewhat to one 
side of the main inquiry, and engaged the w'idow·• s experience 
w·ith w·ork: what had been and w·ere her aspirations,what was 
the meaning of the w·ork experience for her now, and what had 
it been before. The section collected a rudimentary w·ork 
history and delved specifically into how entrance into given 
jobs had been achieved. It had been previously decided that 
a full history w·ould be too time consuming to collect. The 
material from this section furnishes the data for Chapter V 
of the dissertation. 
Section four, Period Before Husband Incapacitated., 
sought retrospective information from the w·idow·. Once again 
there had been considerable debate on the best manner to 
structure the instrument in order to capture the respondent's 
impressions at tw·o different points in time. The organization 
which resulted was a reflection of the sentiment that segre-
gating the past from the present in a very overt fashion re-
duced the likelihood that the respondent w·ould confuse the 
two periods. Since the data sought was for the last "normal" 
state of the w·idow·•s life, it was decided that the base period 
w·ould be one year before the husband's last illness or his 
death, if that had been sudden. Quite obviously this varied 
the period about which the respondents reported. At one ex-
treme there was embraced a period exactly one year before 
the husband's death, if this w·ere sudden, at the other extreme 
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stood an indeterminate time, in the cases of protracted ill-
ness. 
Section five, Immediate Changes, was included to cap-
ture the w·idow·' s problems immediately after widowhood. Nei-
ther of the previous sections, it was felt, w·ere likely to 
fulfill this goal. 
Finally, section six, Interview·er' s Report, was encom-
passed by the interview·er' s report concerning the interview;.. 
ing conditions: setting, atmosphere, time spent, etc. 
The last section was self administered, and consisted 
of a sanctification index developed by Dr. Helena Lopata 
(1975) and a role ranking form. 
The pretest instrument was reconsidered after field-
work and in the final study somewhat rew·orked. \mile most of 
the questions w·ere retained their vrording, placement, and 
organization w·ere considerably altered in a few cases. The 
work section was the most affected, w·i th many questions elim-
inated and others reorganized into various sections. The 
section on biographical information was relocated to the back 
of the interview and the before and after sections of the 
Support System w·ere juxtaposed. An effort was made to close 
the large number of open ended questions in the pretest (more 
than 60%) w·ith the result that only a quarter of the inter-
view· was not pre-coded. The resulting instrument was pleasant 
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and more easily managed by the interview·er. Again, time did 
not appear to be a problem in the interview·ing, although it 
took two hours to administer. Widows w·ere generally w·illing 
to subject themselves to protracted questioning. 
ll6 
Disposition of the Sample 
Of the original 1249 available names 683 sample cases 
were assigned in the pretest. From these cases, a total of 
240 interviews w·ere completed, giving a response rate of 
35.1 percent. A sizable proportion of widow·s, 29.4 percent, 
refused to be interview·ed. Table 3-2 gives disposition rates 
for each of the Social Security categories. The group easiest 
to locate w·ere w·idow·s w·ith dependent children. They had not 
only the highest contact rate but w·ere also the most likely 
to be interview·ed. These widow·s w·ere the least mobile and 
generally felt the greatest relevancy toward the project. The 
fact that these widows w·ere also typically fairly young also 
indicates that as a group the younger w·idows with children 
w·ere the least threatened by the interview. This fact is 
especially apparent from the evidence in category 2. While 
the retirement widow·s were also immobile and relatively easy 
to locate, the refusal rates w·ere higher than in any other 
category. The w·idow·s most difficult to contact were remarried 
w·idow·s, largely because of the mobil! ty associated w·i th their 
remarriage. Coupled with the low· contact rate there was a 
large refusal rate, the second highest in the sample. The un-
willingness of the remarried widow'S to be interviewed is at-
tributable to a number of things, among them a w·ish to estab-
lish new· lives, and a consequent reluctance to rake over old 
memories. 
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TABLE 3 - 2 
DISPOSITION RATES 
BY SOCIAL SECURITY CATEGORY: 
PRETEST 
===================-=============================================== Social Security Category 
Dis}2osition Total 
1 2 3 4 5 
Interviewed 59 40 36 51 54 240 
Refused 17 32 14 17 20 100 
Not contacted 30 62 95 83 73 343 
Not assigned 145 113 105 100 94 557 
Ineligible 0 3 1 1 4 9 
Total 251 250 251 252 245 1249 
DiSEOSition Rates 
Response Rate 55.7 29.9 24.8 33.7 36.7 35.1 
Refusal Rate 22.4 44.4 28.0 25.0 27.0 29.4 
Contact Rate 71.7 53.7 34.5 45.0 50.3 49.8 
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Although the distribution of the sample took place by 
social Security category, it is important to recognize that 
the categories do reflect a certain age stratification. This 
was recognized at an early stage, and there was an effort 
made to encourage oversampling in those categories likely to 
yield younger respondents, since the incidence of widowhood 
is low·er at a younger age. These efforts were reasonably 
successful as may be deduced from Table 3-3. These figures 
generally are distributed more toward the low·er age groups 
than are the figures furnished by the u.s. Census Department. 
The decision to seek a greater representation among younger 
w·idow·s was a fortUn.ate one, as it turned out. Disposition 
rates of the sample, broken down by age, may be seen in 
Table 3-4. Younger widows w·ere apparently the most difficult 
to contact, seemingly because of the fact that they were the 
most likely to remarry and move. This is also reflected in 
the refusal rate of younger w·idow·s, who had the second 
highest refusal rate in the sample. The middle aged group 
had the best response rate since they were neither difficult 
to contact nor reluctant to be interview·ed. As noted earlier 
the oldest age group, while easy to locate, was reluctant to 
be interviewed. 
The pretest to the study was fielded in the spring of 
1973. Work was contracted to a field supervisor with experi-
ence in social surveys, and she conducted operations from 
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TABLE 3 - 3 
SMIPLE :B.RBAKDmVN BY AGE GROUPS: 
TOTAL STUDY 
----------------------------============-=========== 
Age Group Sample Size Percent 
Young (44 and less) 444 16.5 
Middle Aged (45 - 59) 897 33.4 
Old (60 and over) 736 27.4 
No Age 605 22.6 
Total 2682 100.0 
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TABLE 3 - 4 
DISPOSITION RATES FOR SAMPLE 
BY AGE OF RESPONDENT: 
PRETEST 
====================-=================-=================== 
Age 
Under 45 
45 - 59 
60 and older 
Total 
Missing Cases = 142 
Assigned 
190 20.5 % 
403 43.4 % 
335 36.1 % 
928 100.0 % 
Interviewed 
28 15.6 % 
90 50.3 % 
61 34.1 % 
179 100.0 % 
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her residence, although supervised from the research office 
at Loyola's Center for Comparative Study of Social Roles. It 
was the latter office which also sent out letters to all po-
tential respondents explaining the study and advising them 
that they w·ould be contacted. 
For the pretest, 240 w·idow·s w·ere located and interviewed. 
Unfortunately, the field supervisor assigned some of the last 
interviews with an eye toward ready completion. Consequently, 
it was not possible to calculate completion rates with any 
reliability. It was decided, on the basis of the pretest, 
that in addition to various modifications to the question-
naire, there would also need to be some adjustment in the 
manner in which the study was fielded. Consequently, the Sur-
vey Research Center at the University of Illinois was con-
tracted to conduct the fieldwork for the main study, and it 
was w·i th their counsel that the questionnaire was revised. 
The collection of data for the main study began with 
the training of interviewers during the second week of Feb-
ruary, 1974, and did not terminate until October, 1975. The 
long collection period may be attributed to many causes: the 
fact that SRC was not involved in the pretest and hence could· 
not draw· directly upon that experience, difficulty in locating 
and contacting respondents, and problems w·i th assigning case 
loads to interviewers. Perhaps the main problem with sample 
lay w·i th the inaccuracies in the list of respondents prepared 
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by the Social Security Administration. For technical reasons, 
the list had been drawn one year prior to going in the field 
and hence was prone to be somewhat dated. This contributed 
to low· mo:rale among interview·ers with consequent attrition 
necessitating hiring· and training more interview·ers. Not too 
surprisin~ly, this, in turn, aggravated some problems. In 
addition, partly in response to the negative experience of 
the pretest, extensive and elaborate records w·ere kept de-
tailing the disposition of each case at all times. This had 
the salutary effect that no cases w·ere lost due to adminis-
trative e:rror. On the other hand, the time spent in record 
keeping Possibly could have been spent more fruitfully in 
other pursuits, such as in more contact with interviewers. 
Tab~e 3-5 gives the final dispositions and disposition 
rates for the main study. Of the entire sample of 2682 po-
tential cases 2386 or 89.0 percent were found to be eligible. 
Of the 296 ineligible cases 104 were deceased, 155 had moved 
from the sample area, 35 were not w·idows by any of the pre-
viously established definitions, and 2 were duplications in 
the list of cases. The 35 non-widows, incidentally, were 
mainly found in the "lump sum" category and w·ere in almost 
all cases mothers who had received benefits for sons, or were 
burial fees paid directly to funeral homes. 
Of the 2386 eligible respondents, 1169 w·ere interviewed, 
568 w·ere contacted but refused to be interviewed, 587 could 
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TABLE 3 - 5 
FINAL DISPOSITIONS AND DISPOSITION RATES1 
BY AGE GROUP: :f.IAIN STUDY 
=---=====--... ----===:===========--=================-====== 
Age Group 
Young Middlej~ed Old No Age Final Dispositions (44 and below) (45-59 (60 and overJ Given 
I.Total Eli~ible 395 984 737 270 
Interviews 187 587 390 5 
Refusals 64 168 188 148 
Noncontacts2 141 222 113 111 
Other3 3 7 46 6 
II.Total Ineli~ible 46 73 102 75 
Deceased 3 20 70 11 
Moved from SJ:.1SA 39 45 30 41 
Not a Widow 4 7 1 23 
Duplication in 
Sample List 0 1 1 0 
III.Total Sample 441 1,057 839 345 
Disposition Rates 
Respons.e Rate 47.3 59.5 52.9 
-
4 
Refusal Rate 25.5 22.3 32.5 
-
Contact Rate 64.3 77.3 84.7 
-
Eligibility Rate 89.6 93.1 87.8 
-
1For the main study, all sample cases were assigned; percentages were 
based on this number (2,682). 
Total 
2,386 
1,169 
568 
587 
62 
296 
104 
155 
35 
2 
2,682 
49.0 
,32.7 
75.4 
89.0 
2Noncontacts included moved cases for which no new address was obtainable, 
cases where no one was ever found at home at the sample address, and cases 
where the widow, herself, was never found at home at the sample address. 
3other eligibles included vacations, illness, senility, institutionalized, 
language barriers, etc. 
4Because the completed interviews .from this category were transferred to 
the appropriate age category, disposition rates for it are meaningless 
and, therefore, not calculated. 
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not be located, and 62 could not be interview·ed due to age, 
illness, vacation schedules, or language barriers. The com-
pletion rate of 49.0 percent appears low for a survey, but 
taken in the context of this population is probably not un-
reasonable. Low· completion rates may be attributed directly 
to 
1. the larg~ number of widow·s (24.6 percent) who 
could not be located, and 
2. the high refusal rate. 
The former problem may be appreciated when one considers that 
some sample addresses w·ere more than ten years old. In the 
latter instance, interview·ers reported a high quotient of fear 
in potential respondents, who often mistrusted any strangers -
this was particularly true in older respondents - or who asso-
ciated the interview·er v-rith a reassessment of Social Security 
benefits. 
The w·idows most likely to be interviewed w·ere middle 
aged. This is a result of oversampling those categories 
likely to yield the youngest groups of w·idows, coupled l'l"i th 
the effects of a higher location rate for the middle aged 
group, and also w·i th the low·est refusal rate. 
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comparison of the Sample Populations 
The tw·o samples used in this ·study, as previously noted, 
come from the same population. However, as they w·ere treated 
quite separately, some questions may arise concerning the 
statistical relationship betw·een the two. It may be easily 
demonstrated, by way of the t test that both samples do, in 
fact, represent the same population and that they are not sig-
nificantly different. Five variables common to both samples 
w·ere selected as benchmark indices for testing the signifi-
cance of differences: age of respondent, race, number of 
children living at home, the proportion white, and the pro-
portion w·orking. Table 3-6 shows that widow·s in the first 
wave of interview·s tended to be somewhat older,· to be less 
w·ell educated and to have more children living at home. They 
also had a greater probability of being white and of not w·ork-
ing. Nevertheless, the.t scores clearly show· that there are 
no significant differences betw·een the samples in the two 
waves of interview·s. 
A similar comparison may be made betw·een the sample 
drawn from Social Security lists and U.S. Census data. In a 
sample as large as the present one, and representing a very 
large population of w·omen, such comparisons are almost inevi-
table. A comparison of the tw·o sets of data is fruitful in 
highlighting areas of similarity and disparity, while at the 
same time emphasizing that two different populations are 
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TABLE 3 - 6 
DIFFERENCES IN MEANS OR PROPORTIONS 
BETW.i!:EN TWO CHICAGO SAHPL.c;S OF 
SOCL\1 SECURITY WIDOWS FOR 
COM:ro'ION IviEASURES 
--------------
---------------------------
Mean or Proportion 
Variable 
Pretest r.lain study 
Age 56.8 55.3 
Education 10.3 11.2 
Number of Children 
living at home 1.32 1.29 
Percentage White .86 .85 
Percentage \'forking .30 .28 
-----------
Differences 
in t 
.11 
.16 
.02 
1.13 
.48 
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represented. It is, of course, inappropriate to generalize 
the findings from this study to the population of w·idows in 
the Chicago SMSA. For our purposes in comparison, the sample 
of w·idow·s in the United States is drawn from Public Use Sample 
tapes. As Tables 3-7 to 3-12 indicate, there is a surprising 
degree of accord betw·een the tw·o populations. 
There are hardly any differences with respect to age, 
race, education, number of children living at home or the 
probability of w·orking. The presence of Social Security man-
ifests itself most clearly only when the likelihood of re-
marria~e is considered, although it might be noted that there 
are appreciably more widows in the United States who have no 
children residing at home than are found in our population. 
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TABL:bl 3 - 7 
COMPOSITION OF TWO SAMPLES OF CHICAGO AREA 
SOCIAL SECURITY WIDOWS viiTH TH:bl C.riliSUS 
CURRENT USE SAMPLE E'OR WIDOWS IN THE 
CHICAGO Sl'iSA (1970) BY .d.G~ 
======--============-=============-============ ============ 
Age 
- 45 
45 - 54 
55 - 64 
65 + 
Total 
Census Pretest Main Study 
6.6 6.6 7.7 
10.2 14.6 13.5 
20.2 20.1 18.8 
63.0 58.6 60.0 
100.0 100.0 100.0 
TABLE 3 - 8 
CGr-iPOSITION OF T\'10 SAHPLES OF CHICAGO AREA 
SOCIAL SECURITY IHDOVlS 1'1ITH TH:bl CBNSUS 
CURRENT US:ci S.ANPLE FOR ',iiDO'IlS IN THE 
CHICAGO SJVISA (1970) BY RACB 
===================-=============-============-============ 
Race 
White 
Nonwhite 
Total 
Census 
86.8 
13.2 
100.0 
Pretest 
86.4 
13.6 
100.0 
Hain Study 
85.5 
14.5 
100.0 
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TABLE 3 - 9 
COMPOSITION OF TWO SAMPLES OF CHICAGO AREA 
SOCIAL SECURITY iVIDOWS ~iiTH THE CENSUS 
CURRENT USE S.Al-1PLE FOR vHDm/S IN •:rfi.B 
CHICAGO SMSA (1970) BY NUMBER OF 
CHILDREN LIVING AT HOME 
==--================-============-========--===-============ 
Number of Children Census Pretest Main Study Living at Home 
0 66.1 47.0 55.6 
1 25.5 31.4 26.6 
2 4.5 10.9 8.8 
3 2.0 6.2 4.0 
4+ 1.9 4.4 4.9 
Total 100.0 100.0 100.0 
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TABLE 3 - 10 
COMPOSITION OF TVIO ;SAMPLES OF CHICAGO AREA 
SOCIAL SECURITY vliDmVS WITH THE CBNSUS 
CURRENT USE SAMPLE FOR IHDOiiS IN THE 
CHICAGO ST<lSA ( 1970) BY E.DUC.ATION 
================---============-============F============= 
Education 
0 . 
1- 8 
9 - 11 
12 
12+ 
Total 
Census 
3.8 
49.1 
17.3 
18.5 
11.3 
100.0 
Pretest 
0.0 
53.0 
21.0 
13.8 
12.2 
100.0 
Nain Study 
0.0 
37.9 
20.4 
27.8 
13.9 
100.0 
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TABLE 3 - 11 
COMPOSITION OF TUO SA!'IIPLES OF CHICAGO AREA 
SOCIAL SECURITY '.VIDOiiS .-liTH TH3 C.c:NSUS 
CURREI'IT USE SMIPLE FOR ·,HDO'ilS IN THE 
CHICAGO SNSA (1970) BY 
PRESENT ~MPLOYMENT 
=================== =============F~-=======-~============== 
Present Census Pretest Main Study Employment 
Working 
Not Working 
23.2 
76.8 
30.2 
69.8 
27.9 
72.1 
Total 100.0 100.0 100.0 
TABLE 3 - 12 
COfiiPOSITION OF TWO SAMPLES OF CHICAGO AREA 
SOCIAL SECURITY •HDOvlS i'/ITH Tllli CBNSUS 
CU.RIU!;NT USB S.AHPLE FOR \HDO\vS IN THE 
CHICAGO SMSA ( 1970) BY !VliiliiTli.L STATUS 
===================-========================================= 
Marital Status Census Pretest Hain Study 
Single 
Remarried 
Total 
89.0 
11.0 
100.0 
95.8 
4.2 
100.0 
94.3 
5.7 
100.0 
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~eighting of Data 
The numbers and percentages in this dissertation are 
based on w·eighted data. In order to compensate for the over-
sampling of those categories most likely to yield younger re-
spondents, it was necessary to apply multiplicants to the 
data. The weights applied to each sampling category may be 
found in Table 3-13. The w·eights applied to the data are 
equal to the sampling fractions of the five strata. The ap-
plication of sample w·eights resulted in artificially large 
numbers of cases, but it was decided th.at this was preferable 
to losing precision by reducing the numbers involved by divid-
ing with a constant sum. Measures of central tendency, as 
they are not affected by size of samples, are therefore com-
puted on straight weighted data. This solution is regrettably 
not plausible with respect to measures of dispersion. These 
are in fact seriously altered by large numbers, and using 
weighted data can lead to erroneous conclusions. To compen-
sate for this problem, a constant (which reduced sample size) 
was inserted into the w·eighting equation for those statistics 
which deal with dispersion. 
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TABLE 3 - 13 
SAMPLE CHARACT£RISTICS BY 
SSA CAT:l5GORY 
(in numbers) 
----==--============--================-==============-==========F========= 
SSA Category U Sampl8 Sample niverse Size Interval Size 
Widows with Dependent Children (l) 26,026 47.4 549 
Retirement Widows (2) 138,271 263.8 524 
Remarried i·/idows ( 3) 7,384 14.6 504 
Widows with Adult Children (4) 17,301 34.2 506 
"Lump Sum" Payment Widows (5) 6,807 11.4 599 
Total 195,789 2,682 
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sampling Errorsl 
-
As previously discussed, the sampling procedure for 
this study was a disproportionately stratified sample w·i th 
systematic random selection of respondents within the five 
strata. Because the final data set was in excess of 1500 
variables, computation of sampling errors for each variable 
w·ould have been prohibitive and unjustifiably expensive. Al-
ternatively, we selected a small group of variables ( a total 
of 45) on the basis of their importance to our analyses and 
how· w·ell they represented other variables in the data set, . 
and detailed calculations w·ere performed on each of them to 
obtain sampling errors. In addition, the simple random sam-
pling errors were calculated, and comparisons w·ere made be-
tween the tw·o. In approximately 91 percent of the cases the 
stratified sampling errors exceeded the simple random sampling 
errors. The range for thev'deff' s w·ent from a low of 0. 36 to 
a high of 3.51. The averagiV deff was 1.8. 
The average design effect (1.8) was multiplied by the 
expected simple random sampling errors for the various sample 
sizes. The results of this procedure are presented in Table 
3-14. Although the table gives only approximate sampling 
1 This section is taken from Chapter I by Gloria Heine-
mann, "!o'Iethodology," pp. 20-21, Helena Z. Lopata, Support 
Systems Involving Widows in American Urban Areas: Final 
Report for S.S. Contract No.SSA- 71-3411. Chicago: Center 
for the Comparative Study of Social Roles, 1975. My thanks 
to Gloria Heinemann for making this material available. 
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TABLE 3 - 14 
APPROXIMATE STANDARD .BRRORS FOR 
SAMPLE PROPORTIONS : WIDOvlHOOD SURVEY 
(68% Level of Confidence) 
=======-- ---------------------------------------------------
Proportion 
Sample 
10% 20% 30% 40% 50% Size 
90% SO% 70% 60% 50% 
100 5.4 7.2 8.2 8.9 9.0 
200 3.8 5.2 5.8 6.3 6.4 
300 3.1 4.2 4.9 5.2 5.2 
400 2.7 3.6 4.2 4.4 4.5 
500 2.4 3.2 3.7 4.0 4.1 
600 2.2 3.0 3.3 3.6 3.6 
700 2.0 2.7 3.1 3.3 3.4 
800 1.9 2.5 2.8 3.1 3.2 
900 1.8 2.4 2.8 2.9 3.0 
1000 1.8 2.3 2.6 2.7 2.8 
1100 1.6 2.2 2.5 2.7 2.7 
1200 1.4 2.1 2.4 2.6 2.6 
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errors, it does provide a reasonable guide to the detailed 
sampling error calculations. As noted in the table, the sam-
pling error ranges are only for one standard error. How·ever, 
I 
the reader can obtain his desired level of confidence by mul-
tiplying the figures· in the table by the appropriate level of 
confidence, e.g., 95 percent level of confidence is 1.96, etc. 
In using Table 3-14, one must keep in mind that the find-
ings in this report are based on w·eighted sample data. The 
sampling errors were calculated and are presented for the un-
weighted data - the actual number of completed interviews. 
Thus, to obtain the unweighted sample size, the tabular re-
sults must be divided by 69 - the weighted average of the re-
ciprocals of the sampling fractions used for the five strata. 
An example may help to illustrate the use of Table 3-14. 
If one w·ere interested in the approximate sampling error range 
for a variable w·i th a 60-40 percentage split, a weighted N of 
75,900, and a 95 percent level of confidence, one w·ould pro-
ceed in the follow·ing manner. First, divide the weighted N 
(75,900) by the factor 69, which yields an unweighted sample 
size of 1100. Second, locate the sampling error value in 
Table 3-14 for a sample size of 1100 and a proportion of 
60-40; this value is 2.7. Third, multiply this value by the 
appropriate confidence level factor. For this example the 
factor is 1.96, and the resulting approximate sampling error 
range is ± 5.29. 
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Scale Construction 
A brief description of the Urban Family Budget is neces-
sary for the clarification of the Income Adequacy Scale. The 
Bureau of Labor Statistics annually estimates the budget nec-
essary to maintain a precisely defined family of four - work-
ing husband, non-working wife, and tw·o children - at three 
different levels of comfort. The lower level is not designed 
to indicate a subsistence level or as a guide to eligibility 
for poverty programs. For example, while the lower budget 
figure of the BLS specified a budget of $8,200 for an urban 
family of four in 1973, the office of Economic Opportunity de-
fined eligibility ·levels for poverty programs at $4,300 for 
the same family. 
The BLS also makes available an adjustment index by 
which the Family Budget Scale, which is, incidentally, broken 
down for each urban area, may be adjusted for families which 
are smaller or larger than the norm the bureau specifies. The 
adjustment may be made for age of the head of household,total 
family size, marital status, and age of children. For the 
computation of the Income Adequacy Scale this adjustment was 
applied to the latest available Family Budget at the lower 
level for the Chicago SMSA. A more detailed description of 
the data using this scale may be found in other sections of 
this report. 
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Income Adequacy for the purpose of this report was com-
puted by this formula: 
Income Adequacy Level = 
Family Income - Salary from 
Employment 
Adjusted Family Budget at 
Low·er Level 
where Family Income is the reported income of the widow· from 
all sources and salary is the income derived by the w·idow· 
from her own employment. The time period utilizes data from 
BLS for the year 1973, the latest available, and income data 
from the year 1974 for the w·idow·. If anything, the income 
adequacy scale overstates the relationship, since it is highly 
probable that family budgets are likely to increase. 
A second precipitating factor deals w·i th non-economic 
w·ork imperatives. Respondents were asked, "what are the rea-
sons for working now?" From a card the respondent could se-
lect three of fourteen responses, and rank these in order of 
priority. The possible answ·ers are given in Figure 3-1. The 
data reported here stem from the first reason given for cur-
rent employment. 
If the widow answered a or b, it was considered that 
reasons for w·orking were primarily economic, that working was 
based fundamentally on need. If the respondent chose c, d, g, 
or n, it was assumed that the economic motivation to w·ork was 
present, but that the employment of the widow was not a matter 
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FIGURE 3 -1 
REASONS FOR CURRENT EMPLOYMENT 
OF WIDOWS IN THE CHICAGO SJ.VISA: 197 4 
--------------------------------------------------
----- ---- ----
a. I have to w·ork to support myself, no one 
else supports me. 
b. I have to work, I am the only breadwinner 
in the family. 
c •. My earnings help to better meet the needs 
of the family. 
d. I w·ork so that the children can have a 
better life. 
e. I chose an occupatio1.1. and I w·ant to work 
at it. 
f. I like my w·ork, my job. 
g. I w·ork for investments such as a house, 
apartment, car. 
h. I do not like housew·ork. 
i. I think that a healthy adult should w·ork. 
j. Working gives me independence and self-
sufficiency. 
k. I like to work because it gives me contact 
w·i th people. 
1. My job gives me a feeling of achievement. 
m. Work offers me the opportunity for self-
development. 
n. My present husband's earnings are not enough 
to support the family. 
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of survival. It w·as more likely a matter of maintaining a 
particular standard of living. Any other choice listed was 
considered to be non-economic and to fall into a broad cate-
gory of self-actualization. 
CHAPTER IV 
EMPLOYMENT PATTERNS AMONG 
CHICAGO SMSA WIDOWS 
summary Statistics of Variables 
-
It is the thesis of this dissertation that widow·s are 
confronted w·i th an array of factors which structure the man-
ner in which they approach the problem of work. In brief 
summary, these structural factors may be grouped in terms of 
enabling, facilitating and precipitating factors. The en-
abling factor is operationally defined by the age of the 
w·idow, the number of children residing at home and the cur-
rent marital status of the w'idow. The facilitating factor is 
accounted for by education, w·ork experience during marriage, 
the presence of additional training, and race. Lastly, the 
precipitating factor is measured by economic need, in the 
form of the income adequacy scale, and also by non-economic 
w·ork motivations. The latter is measured by the respondent's 
stated reason for employment. 
Taking the variables in the order that they w·ere pre-
sented, the summary statistics are shown in Tables 4-l to 4-10. 
While the age of the respondents ranged from 20 to 96, the 
mean age was 65.1. Considering the population of Social Secu-
rity recipients from whom the sample was drawn this is not 
surprising. Parenthetically it should be noted that the dis-
tributions presented here are the results of weighting the 
sample data. As noted in the chapter describing methodology, 
a larger portion of younger w·idows was sampled than is appar-
ent here. The mean number of children at home was .78, and 
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TABLE 4 - 1 
AGE OF ;nnmrs IN THE 
CHICAGO 8HSA: 1974 
============-=============p=========== 
A g e Percentage N 
- 44 7.7 (6241) 
45 - 54 13.5 (11040) 
55 - 64 18.8 (15345) 
65 + 60.0 (48873) 
Total 100.0 (81499) 
't-1issing Cases = 579 
TABLE 4 - 2 
NID113ER OF CHILDREN LIVING 
IN THE HONE OF .iiDO.!S IN 
THE CHICAGO SiviSA: 1974 
============================-===========~= Children 
Living at Percentage N 
Home 
0 55.6 (45622) 
1 26.6 (21963) 
2 8.8 (7247) 
3 4.0 (3262) 
4 + 4.9 (3991) 
Total 100.0 (82084) 
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TABLE 4 - 3 
JYlA.RITAL STATUS OF ;HDO\TS 
IN Tim CHICAGO ~iSA : 197 4 
==--====---~-=F==============-=====--====== 
Uarital Percentage N Status 
Single 
Harried 
Total 
94.3 
5.7 
100.0 
TABLE 4 - 4 
(77375) 
(4705) 
(82080) 
EDUCATION OF '.IIDO'JS IN THE 
CHICAGO SHSA : 1974 
============-==============-============== 
Education Percentae;e N 
l - 8 37.9 (29568) 
9 - ll 20.4 (15914) 
H.S. 27.8 (21660) 
H.S. + 13.9 (10874) 
Total 100.0 (78016) 
Nissing Cases = 4062 
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TABLE 4 - 5 
'dORK EXPERIENCB DURING 
fiiARRIAGE OF .liDO':lS IN THE 
CHICAGO SHSA : 1974 
=======================-============== ============= 
·,rork Experience Percentage n During r.rarriage 
Ah1ays :lor ked 7.6 (6202) 
\'forked I-Iost Years 10.5 (8581) 
\'/or ked Some Ye:=.rs 29.9 (24554) 
\•forked On e..nd Off 12.5 (10246) 
Never Uorked 39.5 (32420) 
Total 100.0 (82003) 
Missill0 Cases ::; 75 
TABLE 4 - 6 
ADDITIOITAL THAIITING RECJIV.3.0 
BEFORE .JIDO.:HOCD lJY '.:IDo.:·s IH TII~:-: 
CHICAGO SliJ.A : 1974 
=====~==========-==============-============== 
Additional 
Training Psrcenta;:;e H Before 
'.1ido':~ood 
Yes 19.8 (16252) 
No 80.2 (65817) 
Total 100.0 (82069) 
I-1issing Cas eo 9 
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TABLE 4 - 7 
RA.CE OF .TIDOIJS IN 
TirE CHICAGO SliSA : 1974 
========~====================-=========== 
Race Percentage 
'}hite 85.5 
Non~1hite 14.5 
Total 100.0 
TABLE 4 - 8 
INCOI·IE LDE ]UACY Ol?' .. 'IDO .· J 
IN THE CHICAGO SESA: 1974 
li 
(70160) 
(11922) 
(82052) 
==============-===============-=============== 
Incor!le 
Adequacy 
Scale 
- .5 
.51 - 1.0 
1.01 - 1.5 
1.51 - 2.0 
2.01 + 
Total 
Percentaee 
22.9 
28.7 
23.5 
8.8 
16.1 
100.0 
I1issinc Cases 11970 
(16072) 
(20127) 
(16447) 
(6205) 
(11257) 
(70108) 
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TABLE 4 - 9 
REASONS FOR CURRENT BHPLO'TII~NT 
ISY 1liDOdS IN Tilli CHICAGCJ sr1SA : 1')74 
======================;:-===============f============ 
•H1Y -,Jorking NoH Percentage N 
Primarily Economic 
Secondarily Economic 
Non-Economic 
Total 
HissinG Cases 81 
73.6 
11.3 
15.2 
100.0 
TABLE 4 - 10 
ENPLOYHENT 3Tl~.TUS OF ./TDO.!S 
TI~ THE CHICAGO illil:;A: 1974 
(16740) 
(2565) 
(3450) 
(22755) 
===----=================-===============-============ 
~~plo~ent Stntus 
'llorking 
not ;Jorkine 
Total 
!Ussing Cases 306 
Percentace 
27.9 
72.1 
100.0 
n 
(22836) 
(58936) 
(81772) 
147 
while some widow·s reported as many as seven children at home, 
the modal score (55.6 percent) indicated no children at home. 
Quite clearly,this is a reflection of age of the respondent, 
as is the fact that most respondents have not remarried. 
Education ranged from a reported 0 to 23 years, w·i th a 
mean score of 10.9 years. The modal score of less than an 
eighth grade education is again a reflection of the ages of 
the respondents. Very few of the w·idow·s w·orked all through 
their life. Even if those who report "most years" are in-
eluded in the tabulations, one must conclude that less than 
a fifth of the w·idows worked steadily. Almost 40 percent· ap-
parently w·ere never employed. Relatively few· widows had addi-
tional training after the completion of initial education, 
and it may be noted that some of the listed kinds of training 
w·ere of questionable economic utility. The preponderance of 
w·idows w·ere white, but ~he resulting distribution closely re-
sembles that of the Chicago SMSA. 
Almost half of the w·idow·s were at or below· an income 
adequacy level of 1.0, the hypothetical "middle standards" of 
comfortable living. Bearing in mind that the manner in which 
the index was constructed, which tended to err on the generous 
side, one may easily conclude that the majority of respondents 
are not w·ell off financially in the absence of working. The 
1973 family (not personal) income, incidentally, ranged from 
$130 to $80,620 with a mean of $5,853. The low·er range figure 
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is hard to accept as realistic, while the high range point 
possibly reflects an insurance settlement. Under the circum-
stances it is not entirely surprising that most w·idow·s report 
that they are employed primarily for economic reasons. 
Table 4-10, finally, reveals the percentage w·idow·s cur-
rently employed in the Chicago SMSA. The percentage employed 
may seem low·, but o.ne must remember that w·e are dealing here 
w·i th our older population. 
In terms of occupation w·e find in Table 4-11 that the 
largest number of employed w·idows are in the clerical area, 
followed by those in the general service occupations. If we 
break things down into occupational sectors, w·e find that 
sales and clerical occupations, the low·er white collar jobs, 
are the most predominant. Service jobs, grouped together, 
are the next most frequent set of occupations. The occupa-
tional distribution of employed widow·s, incidentally, approxi-
mates that of Chicago area w·omen quite closely. 
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TABLE 4 - 11 
OCCUPATIONS OF Ef!IPLOYED 
~'liDOVlS IN THE CHICAGO SHSA: 197 4 
Occupation Percentage N =----=================i-=========================== 
Professional 
Ivlanagcrial 
Sales 
Clerical 
Crafts 
Operative a 
Labor 
Farming 
Service 
Household 
Total 
12.6 
5.2 
7.9 
39.6 
1.5 
9.2 
.1 
.2 
16.5 
7.2 
100.0 
(2869) 
(1193) 
(1805) 
(9016) 
(333) 
(2104) 
(15) 
(47) 
(3750) 
(1637) 
(22769) 
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A Discriminant Analysis 
-
It is useful to initially inquire into the degree to 
which these variables differentiate between w·omen who are 
w·orking and w·omen who are not working. One vehicle for this 
task is the process of discriminant analysis. The procedure 
may be considered to ba a special case of factor analysis 
which extracts orthogonal roots of a series of independent 
variables with the goal of accentuating differences in the 
dependent variables (Cooley and Lohnes, 1971:243-244). The 
procedure has at least tw·o component elements; the first is 
to statistically differentiate two or more groups, the second 
is to classify cases on the basis of scores generated by the 
functions of the discriminant procedure. While the procedure 
can be implemented by entering all relevant variables into the 
equation concurrently, the more usual solution appears to be 
in the stepwise mode. In this procedure, the "best" discrimi-
nant function is extracted first, where "best" is defined as 
that function which w·ill maximize the ratio of among group 
SS's in relationship to the within group SS's (Cooley and 
Lohnes, 1971:246). In the following steps the procedure is 
repeated, w·ith the inclusion of the "next best" function. 
Appropriate tests for the significance of the null hy-
pothesis that the groups are not essentially different is 
Wilks' lambda, which is distributed approximately as F. Also 
useful in determining the pow·er of the independent variables 
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to discriminate is the simple canonical correlation which re-
lates the degree to which the independent variables are inter-
related. 
Using discriminant analysis, it was found that seven of 
the nine variables selected effectively differentiated between 
working and non-w·orking w·idow·s. One variable, reason for 
w·orking, was not entered and was treated separately. The re-
maining variables, in order of their discriminating pow·er, 
were age, income adequacy, number of children living at home, 
marital status of the widow·, additional training after educa-
tion, work experience during marriage, race, and education. 
Considering the eight variables, a lambda of .595 was gener-
ated, which is significant at 8 degrees of freedom. Table 4-12 
show·s the individual effects of the variables in the equation. 
One may conclude that these eight variables do indeed 
act as discriminants for distinguishing between working and 
non-w·orking w·omen. Moreover, the degree of discrimination is 
quite good. Since discriminant scores range from zero to 
~ity, but are interpreted inversely to the usual correlation 
measures, a score closer to zero than to unity is preferred. 
The canonical correlation for the discriminating variables 
is .637, indicating a moderately strong interrelationship. 
Furthermore, using the discriminant functions as a taxonomic 
routine, there results a correct classification of 83.9 per-
cent of the cases. This indicates a number of things. In a 
::. 
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TABLE 4 - 12 
SUMMARY OF VARIABLES ENT.illiED INTO 
DISCRIMINANT EQUATION 
- - ============-==--======= 
Step Change in Signifi-Variable Lambda cance of Number Rao's V Change 
1 Age .795 17326.2 0.0 
2 Income Adequacy .678 12496.0 0.0 
3 Children at Home .637 6320.5 0.0 
4 Marital Status .616 3758.6 0.0 
5 Additional Training .604 1985.1 0.0 
6 \•/ork Experience .597 1161.5 0.0 
7 Race .593 705.6 0.0 
8 Education .592 6.1 0.014 
Canonical Correlation = .637 
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geometric sense it indicates relatively little "overlap" be-
tw·een two groups, and in a statistical sense, considerable 
variance is explained. Considering that the prior probabili-
ties for correct classification were 50.0 percent, we have 
improved our predictive ability by about 34 percent when the 
variables are considered collectively. 
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The Effect of Age 
-
A second approach to the analysis is to examine the in-
teractive relationships of the variables, a feature not pro-
vided by discriminant analysis. 
We have already noted that 27.9 percent of the respond-
ents were w·orking. Not too surprisingly, the younger w·idow·s 
w·ere more likely to w·ork than were the older widows. Table 4-13 
indicates that the relationship between age and w·orking is 
curvilinear, with the group aged 45-54 the most likely to be 
employed. The appropriate statistic for describing the 
strength of the relationship betw·een these two measures is 
either eta (.14) or, in the case of grouped data such as in 
Table 4-13, theta (.51). Theta is a statistic devised by 
Freeman (1965 :108-119) to illustrate the relationship betw·een 
a nominal and an ordinal set of variables. It ranges from 0 
to +1 and has the fortunate property of being relatively in-
sensitive to marginal distributions. In the case of Table 4-13 
it may be interpreted to show that in 51 percent of compari-
sons between working and non-working individuals thf ) were 
consistent differences in the age of respondents. 
On the whole one expects the relationship to be some-
what linear, in the sense that the youngest respondents could 
be expected to have the best chances of securing employment. 
This is apparently not the case. 
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TABLE 4 - 13 
WIDOWS CURRENTLY EI"iPLOYED IN THE 
CHICAGO SMSA, BY AGE OF vliDO\v : 1974 
========-==========--========================== 
Work A p: e 
Status 44 and 45 - 54 55 - 64 65 + younger 
Yes 47.1 65.3 47.1 11.2 
(2939) (7174) (7234) (5456) 
No 52.9 34-7 52.9 88.8 
(3301) (3812) (8125) (43258) 
Total 100.0 100.0 100.0 100.0 
(N) (6240) (10986) (15359) (48714) 
e = .514 
--------
--
Total 
28.1 
(22803) 
71.9 
(58496) 
100.0 
(81299) 
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In a perfect relationship betw·een age and w·orking one 
would expect to find that in all cases the younger widow·s 
w·orked more than the older widow·s, and the w·idow·s with few·er 
children w·orked more often than those w·i th more children. 
This does not happen. Not only do older w·omen sometimes w·ork 
more often than do younger women, but the w·idow·s with more 
children are more likely to w·ork than those w·i th fewer chil-
dren. The expected pattern in relationship to age holds only 
when there are no children in the household. When there are 
one or more children present, the expected does not materialize. 
In its place one finds that w·omen in the age group 45-54 con-
sistently furnish the modal pattern. Presumably the average 
age of the children at home rises w·i th an increase in the age 
of the widow·. As the child grow-s older, the w·idow becomes 
more free to accept alternative responsibilities. This, how-
ever, should result in a consistent pattern of influences in 
which the age group 44 and younger is always ranked second to 
the age category 45-54 to be follow·ed by the category 55-64. 
Unfortunately,this does not occur. One must therefore ap-
proach this hypothesis with a good deal of caution. 
One plausible explanation for this phenomenon lies in 
accounting for the influence of the Family Maximum policy of 
Social Security, which governs the income patterns of families 
receiving benefits. The policy and its effects will be dealt 
with in the next section, since they are concerned mainly with 
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the number of children in the household. 
Marital status inverts itself into the relationship be-
tween age and w·orking in one marked way. It is notew·orthy 
that there are no remarried widows aged 65 or older who are 
also employed, while 11. 3 percent of single w·idows in this 
age group are so occupied. In all other age categories there 
was virtually no difference betw·een the tw·o groups. One cannot 
but speculate that the difference in employment levels is due 
to economic necessity for single women. Some reinforcement 
for this comes from the fact that while 62.4 percent of re-
married widows report an income adequacy greater than 1. 5·, 
only 22.8 percent of the single women do so. 
The relationship betw·een age and employment when me-
diated by education is instructional. Table 4-14 show·s that 
the greater the education of the widow·, the more likely it is 
that she w·ill be employed ( G = -. 27) • There is, however, a 
considerable amount of variation within each age category. 
In a repetition of the pattern of age and children, the widow'S 
aged 45-54 are the most likely to work, follow·ed by the next 
oldest group, and then by the group aged under 44. There are 
considerable variations within each of the age groupings. The· 
degree of variation in the youngest group of widows is star-
tlingly. Only 15.5 percent of the women w·i th an eighth grade 
education or less are employed. This is comparable only to 
the oldest group of women. The rise in participation is 
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TABLE 4- 14 
PERCENTAGE \'JIDOUS EI'IPLOYED IN 
THE CHICAGO SHSA BY AGE OF :liDO\"! 
AND EDUCATION: 1974 
---------------------------------------------------------------- -------------------
Educa-
tion 
- 44 
l - 8 15.5 (95) 
9- 11 39.2 (808) 
H. S. 53.9(1270) 
H.S. + 60.7 (642) 
Total 46.2(2815) 
Hissing Cases = 4957 
G = -.27 
A g e 
45 - 54 55 - 64 65 + 
60.4 (802) 36.6(1424) 8.0(1861) 
52.1(1441) 42.5(1657) 20.0(1423) 
67.3(2901) 52.7(2907) 10.5 (966) 
81.8(1854) 6~.5(1223) 16.7 (941) 
65.6(6998) 47.3(7211) 11.5(5191) 
--- ---
Total 
14.4 (4182) 
33.6 (5330) 
37.7 (8044) 
42.9 (4660) 
28.8(22216) 
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quite marked, so that by the time we reach more than a high 
school education, in excess of 60 percent are employed. The 
range is not quite as marked in the next age group, and it 
may be noted that the increase in participation by education 
is not monotonic. On the other hand, the average participa-
tion rate is considerably higher, and the highest rate of par-
ticipation is 81.6 percent. In other w·ords, four out of five 
w·idows with more than a high school education are employed. 
The rate of employment decreases in the ages 55-64, but is 
generally higher than that found in the youngest age category. 
Note that w·idows in two of the four age groups are more likely 
to be employed than the youngest widows. In the oldest age 
group there is a considerable drop in participation, as one 
might expect. Surprisingly, the group with less than a high 
school education has the highest employment rate. 
Since the trend of working women has been one which is 
consistently rising, one w·ould expect that women who have al-
ways w·orked in the past are likely to be younger and that this 
pattern will carry over into present day w·orking behavior. 
Younger women who have w·orked more consistently should be more 
prone to w·ork than older w·omen who have not worked steadily. 
In a very general sense this is true, since 74.4 percent of 
the widows under 44 who have always worked during marriage are 
now working, while only 6.4 percent of the widow·s who never 
w·orked and are over 65 are now w·orking. One is confronted 
160 
with the problem of determining the significance of the dif-
ference in "always w·orked" and "w·orked most years." Since the 
respondent identified the category she thought suitable, the 
data is open to the most obvious kind of errors in classifi-
cation. On the other hand, one may argue that the concepts 
of "always" and "never" are quite clear cut and should not 
provide an inordinate amount of difficulty to conceptualiza-
tion. Equally, the comparison of working "on and off" and 
w·orking "most years" should be also clear, although with some-
what less conviction. On the basis of Table 4-15 it would 
seem that there is little tendency (G = .01) for·prior work 
habits to carry oyer into current employment behavior. It is 
difficult to attribute this outright to different inclina-
tions or habits, since the very factors which permitted and/or 
precipitated working behavior during marriage may simply have 
been accentuated in w·idowhood. It is also somewhat disturbing 
that there is so little consistency in the pattern one would 
expect. While in the tw·o youngest age groups the pattern is 
more or less predictable, this is not true of the two older 
age groupings. 
-
The likelihood that the trained widow w·ill be employed 
does not vary a great deal with age (8 = .15), maintaining 
about a 10 percent difference in all age categories, and the 
type of training received by the widow develops pretty much 
in the expected manner. 
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TABLE 4 - 15 
PERCENTAGE OF UIDOHS EHPLOYED IN THE 
CHICAGO SI•ISA BY AGE AND ,fORK 
EXPERIENCE DURING HARRIAGE : 1974 
========--=-===================--================================== 
~fork Ex-
perience 
During 
- 44 i<Iarriage 
Ahrays 
·;forked 74.4 (563) 
;·:or ked 
Host 
Years 65.2 (405) 
·::or ked 
Some 
Years 41.2 {665) 
iforked 
On and 
Off 49.8 (354) 
never 
·,iorked 37.5 (952) 
Total 47.1(2939) 
Missing Cases = 24981 
G = .01 
Age 
45 - 54 55 - 64 65 + 
79.7 (468) 62.8(1025) 18.2 (586) 
91.3(1420) 49-4(1032) 29.5(1196) 
74.6(2501) 42.2(2115) 6.0 (871) 
50.0(1029) 69.7(1698) 29.6(1402) 
51.3(1722) 32.6(1363) 6.4(1401) 
65.4(7140) 47.1(7233) 11.2(5456) 
;:======= 
Total 
42.5 (2642 
48.7 (4052 
25.1 (6152 
45.1 (4483 
67.2 (5438 
39.9(22768 
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Younger white w·idow·s are considerably more likely to be 
employed, & = .25, than younger nonwhite w·idow·s as may be 
seen in Table 4-16, a tendency which is particularly note-
worthy in the age group 45-54, where a 25 percent difference 
exists. Curiously enough, this aberration is minimized when 
one looks at the older groups of w·idows. In the age group 
55-64 there is a 1.4 percent difference in favor of nonwhite 
w·omen, and the discrepancy betw·een white and nonwhite widow·s 
is only 5 percent in the oldest group. This discrepancy in 
the likelihood of w·orking is particularly surprising since 
nonwhite w·omen are not as w·ell off financially as are white 
women, as measured on the Income Adequacy Scale ( 8 = • 30). 
On the other hand, it is demonstrably true that the white 
w·idows are better educated and have fewer children at home 
than do nonwhite widow·s, and one should not, perhaps, be 
surprised at these data. 
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TABLE 4 - 16 
PERCENTAGE OF \TIDO~'lS EHPLOYED 
IN THE CHICAGO SHSA BY AGE 
AND RACE: 197 4 
----------,---------------------------------------------------- -----------
Race 
- 44 
':Thite 52.8(2081) 
Nomrhitc 37.2 (857) 
Total 47.1(2938) 
Hissing Cases = 888 
e = .25 
45 - 54 
70.0(6231) 
45.1 (944) 
65.3(7175) 
Age 
Total 
55 - 64 65 + 
46.9(6152) 11.8(5145) 28.2(10609) 
48.3(1082) 6.3 (311) 27.5 (3194) 
47.1(7234) ll. 2 ( 5456) 28.1(22803) 
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The Effect of Children 
The most plausible explanation for the relationship 
betw·een age and w·orking may be found in the presence of chil-
dren. Not very surprisingly, there is a strong relationship 
betw·een the number of children living at home and age of the 
w·idow· (r = -.61). This is an indication of the children leav-
ing home to set up their own households as they become adults. 
The presence of children w·i thin the home under some circum-
stances acts to restrain the w·idow from participating in the 
labor force. This manifests itself most strongly in the first 
age group of w·idow·s, where there are the most children at· home 
(2.8), while the oldest group has only a mean of .30 children 
at home. If one controls for the presence of children, this 
relationship is expressed in Tables 4-17 and 4-18. Interest-
ingly enough, if one does not consider age, the presence of 
children does not at all affect the probability of working 
( e = .006). Quite clearly, the three measures are related 
in some degree. In the absence of children the predicted 
relationship acts as expected, but this decreases rapidly as 
more children enter the picture, until the relationship gradu-
ally reverses itself so that the larger the number of children 
the more likely the widow· is to w·ork. One interpretation of 
this data is that it is an excellent illustration of the prin-
ciple that the presence of children initially acts as a con-
straint upon working, but that after a specific point (three 
r 
t 
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TABLE 4 - 17 
MEAN N][{BbR OF CHILDREN LIVING AT HOME 
FOR i'IORKING AND NON-WORKING WIDOV/S IN 
THE CHICAGO SMSA, BY AGE O.F 1iiDO\J : 1974 
----------
--------------------==--------==-=====-== 
Widow's Age and I"lean Number of Work Status 
44 and 45 54 55 64 Under - -
Working 2.39 1.69 .74 
Non-working 2.96 2.00 .68 
Total 2.71 1.80 .n 
N = 82078 
TABLE 4 - 18 
THETA FOR RELATING AGE OF WIDOWS 
AND WORK STATUS IN THB CHICAGO Si'lSA, 
CONTROLLING FOR THE NUiviBER OF CHILDREN 
LIVING AT HOfi[_t;: 1974 
Children 
65 + 
.41 
.28 
.29 
====--======-==========;=============================== 
Number of Children 
0 1 2 3 4+ 
Theta .48 .58 .12 .02 .22 
N = 82078 
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children) they become a motivating force for seeking addi-
tional income. 
Working women report a considerably higher income than 
do non-w·orking w·omen. While the overall mean is $5,853, the 
working widow· show·s an income of $10,008, whereas the non-
w·orking widow· reports only $5, 367. Clearly, the salary com-
ponent is important in determining total income. But as w·e 
have already noted, there is a relationship between other 
aspects of a w·oman' s life and w·orking. The more children a 
woman has living at home the higher the income (gamma= .37). 
This phenomenon is due as much to the effect of Social Secu-
rity payments as to w·orking habits. It must be remembered 
that up to age 18 (or 21 if attending school) children of 
w·idows receive a monthly benefit allow·ance. vJhen one controls 
for children and examines the relationship betw·een w·orking 
and income, it becomes apparent that children act both as a 
restraining influence and as an incentive to work. The stron-
gest relationship betw·een w·orking and income occurs when there 
are no children present. Clearly, the absence of children 
frees widow·s to pursue income related activities. The pres-
ence of one child decreases the relationship considerably. 
The relationship declines further w·i th two children, but in-
creases thereafter. Apparently the presence of three or more 
children acts as an incentive for working. It is noteworthy 
that the pattern of income, children, and w·orking is parallel 
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to that of age, children, and w·orking. Obviously the pres-
ence of children interacts very strongly in both instances. 
Table 4-19 presents the theta scores for latter relationships. 
Generally speaking, the w·idow· receives a stipend for 
each child who was the dependent of her late husband, but 
such payment is not necessarily in a fixed amount. Rather, 
the payment the w·idow· receives is governed by the family 
maximum imposed by the Social Security Administration regu-
lations. That is, when the total payment to a w·idow and her 
family reaches a fixed amount, each additional dependent does 
not receive a full amount but receives one that is prorated 
in a manner so that the sum total of the family income from 
Social Security does not exceed the family maximum. 
In practice this means that a w·idow· w·ill receive full 
benefits for tw·o children, and reduced payments thereafter. 
A second factor vmrth bearing in mind is the relationship be-
tween earnings and benefits received from Social Security by 
the widow. Like most other recipients of Social Security, 
the w·idow· is constrained in her ability to receive both Social 
Security benefits and salary or wages. Although rules are 
complex, in general this means that after a minimum earned 
amount, the beneficiary loses $1.00 in benefits for each $2.00 
earned. From the point of view of the widow· there evolves a 
fairly complicated system of checks and balances. If she 
seeks employment, she is likely to lose benefits; on the 
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TABLE 4 - 19 
THETA SCORES FOR THE RELATIONSHIP 
BET\v:cJEN INCGrviE AND V'/ORK STATUS IN THE CHICAGO 
SMSA, CONTROLLTI~G FOR THE Nill1BER 
OF CHILDREN AT HONE : 1974 
-------------
----------------------------------------· -----
Number of Children at Home 
0 1 2 3 4+ 
Theta .56 .42 .14 .27 .49 
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other hand, if she relies on Social Security benefits to 
support her family, she w·ill be at a disadvantage if she has 
more than two dependents. 
It follows that it is to the advantage of the w·idow· 
w"ith one, and possibly tw·o, children not to w·ork, while w·omen 
w·ith more dependents at home should be under an incentive to 
seek employment. Tw·o further complications may be added. 
The greater the number of dependents residing at home, the 
greater the presumed financial pressure on the w·idow· to seek 
additional employment. On the other hand, the presence of 
additi0nal children will act as a restraint on employment, 
regardless of financial need. Secondly, there is the question 
of gain from employment. Obviously some women w·ill receive 
more from their employment situation than w·ill others. For 
the moment it w·ill be convenient to restrict our definition 
of gain to a financial one. Hence w·omen with better skills 
should be eligible for greater gains and should be more prone 
to seek employment. 
An examination of Table 4-20 will serve to illustrate 
the principle. The marginal totals for percentages of women 
employed follow· the expected pattern ( G = -. 29). Barring the 
case of 0 children living at home, which w·e know is the re-
sult of age, the other totals are consistent with our hy-
pothesis. Even if one considers t~e effect of education, 
women w·ith only one child at home are less likely to be 
TABLE 4 - 20 
PERCENTAGE OF \'IIDOI-IS EMPLOYED IN 
TiiE CHICAGO ffi1SA BY NU}iBER OF 
CHILDREN LIVING AT HOME AND 
EDUCATION : 1974 
' • ~n'" K ·• • 0: O • Q j If. 1£ )$$ 
========-======--=------==-------------------------------------------=---= --------===-
Educa- Number of Children Living at Home 
tion Total 0 l 2 3 4 + 
l - 8 11.2(2070) 18.4(1636) 24.7 (333) 62.6 (129) 3.6 (15) 14.3 (4182) 
9- 11 29.8(2708) 32.8 (915) 46'.0 (844) 52.9 (582) 26.5 (281) 33.6 (5330) 
H.S. 20.6(2038) 45.9(2823) 62.9(1866) 56.7 (629) 47.6 (723) 37.3 (8079) 
H.S.+ 26.2(1329) 51.0(1575) 65.9 (668) 69.1 (521) 59.7 (567) 42.9 (4660) 
Total 19.2(8145) 3:5.2(6949) 51.8(3711) 50.1(1860) 40.2(1585) 28.6(22250) 
G = -.29 
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employed than are women with more children at a comparable 
level of education. With two or three children present the 
situation has altered somewhat. With less than a high school 
degree the widow· w·i th two children is less likely to w·ork 
than a widow with three children at home, while with more 
than a high school degree the situation is apparently modi-
fied. It is instructive to note that the w·oman w·ith four 
children is less likely to work than the woman with one child 
if she has less than a high school degree, but that this is 
not true of the woman w·i th more than a high school degree. 
The efficacy of education on the propensity to work is fur-
ther emphasized by the fact that under all circumstances the 
better educated are more likely to be w·orking. The degree of 
difference becomes significant, rather than the quality of 
the relationship. From Table 4-20 one might conclude that 
the effect of education is strongest when four or more chil-
dren are involved, and that it is weakest when there are three 
children at home. One must approach this conclusion w·i th cau-
tion, however, especially in view of the small cell sizes in-
volved for women with an eighth grade education or less. The 
small cell sizes, incidentally, are the effect of age upon 
both the education and children variables. For example, women 
with an eighth grade education or less have .49 children at 
home, while women with high school or more have 1.07 chil-
dren. That, of course, is due to the factor of age. 
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The above discussion is based on the proposition that 
there is a relationship between gain and degree of education. 
It was assumed the one had a direct bearing on the other, a 
supposition which may be pursued with more assiduity somewhat 
later. An approximately similar claim may be drawn for the 
variable of work experience. It does not seem unreasonable 
to propose that the greater the work experience of the widow, 
the greater her seniority, and the more she stands to gain 
from employment (G = .15). One must, of course, take into 
consideration both length of employment and level of employ-
ment. These, in turn, are dependent upon age and education. 
Presumably, these considerations somewhat obscure the rela-
tionship in Table 4-21. The marginal distributions are as one 
w·ould expect them, but the distributions w·i thin the table 
are highly irregular. Partly this is to blame on the afore-
mentioned semantic problem which creates confusion in the 
respondents' answers. One solution to the problem is to bring 
some order in the table through the use of a moving average. 
Computed on the basis of the raw· numbers, the rectified table 
is presented in Table 4-22. Adjusted in this manner, the 
violent fluctuations in the data are flattened out, and the 
table is made more comprehensible, even though some informa-
tion is lost in the process. In general, the adjusted table 
supports the idea that the more experienced w·omen will be the 
more likely to be employed in widowhood. In four out of the 
TABLE 4 - 21 
PERCENTAGE OF \1IDOi'lS EMPLOYED IN THE 
CHICAGO S1·1SA BY NUfJIBER OF CHILDREN 
LIVING AT HOHE AND .iORK EXPERIENCE 
DURING HARRIAGE : 1974 
-- -----: ----------- ----- --- - -- -- --------~===============---==--=----- =-----------=-----=---=-=--=--=--------===----=--=====-============ 
Work Experience Nur:1ber of Children Living at Home 
Durine Marriage Total 0 1 2 3 4 + 
Aluays Uorkcd 33.5(1369) 53.7 (726) 64.3 (252) 88.6 (186) 65.7 (111) 42.6 (2643) 
vlorked Il!ost Years 42.2(2175) 45.9 (899) 57.5 (477) 100.0 (202) 67.5 (299) 47.2 (4052) 
\·forked Sor:~e Years 9.4(1195) 33.3(2501) 39.1(1309) 70.9 (800) 35.0 (346) 25.1 (6152) 
l'lorkcd On and Off 40.6(2081) 41.6 (1234) 68.8 (727) 59.6 (224) 47.6 (252) 44.1 (4517) 
Never \'forked 9.2(1692) 20.7(1617) 63.9 (994) 43.3 (510) 33.6 (625) 69.8 (5438) 
Total 18.7(8~13) 32.3(6976) 47.8(3759) 58.9(1922) 40.9(1633) 27.9(22803) 
G = .15 
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TABLE 4 - 22 
PERCENTAGE OF ·v'liDOVlS EMPLOYED IN 
THE CHICAGO ffi1SA BY NUMBER OF 
CHILDREN LIVING AT HOiYIE AND 
itlORK EXPERIENCE DURING IVIARRIAGE 
(ADJUSTED) : 1974 
===----=------------------------------------------=--=--==-= Work Ex- Number of Children Living at Home perience 
During Total 
Marriage 0 1 2 3 4+ 
High 38.4 49.1 59.6 94.2 67.0 45.3 
18.9 35.9 42.7 75.3 45.0 30.8 
18.4 35.6 46.2 68.1 39.4 30.7 
Low· 16.0 26.5 65.9 47.2 36.7 55.2 
-
Total 18.7 32.3 47.8 58.9 40.9 27.9 
;". 
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five cases there is a pronounced monotonic relationship be-
tw·een w·ork experience during marriage and employment in widow·-
hood. The exception is in the instance of two children, when 
the decision for employment can apparently fall both ways. 
Note that the effect of previous work experience is in itself 
quite pronounced. The smallest increase in employment, barring 
the case of tw·o children, is 22 percent. 
The same argument may be extended to the discussion of 
training and the relationship to w·orking. Table 4-23 shows 
that additional training before widowhood makes the most dif-
ference to w·omen with one child living at home. The 21 per-
cent difference then decreases steadily until 4 or more chil-
dren reside at home, when there is a 14 percent difference. 
This w·ould seem to be in support of the basic thesis that wid-
ows w·i th one child will be lured out of the home by greater 
gain or by dire necessity. Note, incidentally, that the per-
centage of women employed with children at home hovers at, or 
above, 50 percent for all categories except tw·o: those women 
with no training and one child at home, and those women with 
no training and four or more children at home. Note also 
that the latter group is more prone to be employed under both · 
circumstances than is the former group. The resemblance of 
the two groups, however, is accentuated by the low· associa-
tional score of .05. 
-------
Addi-
tional 
Train-
ing 
Yes 
No 
Total 
e = .o5 
TABLE 4 - 23 
PERC.E:NTAGE \JIDO'dS EMPLOYED IN 
THE CHICAGO SMSA BY NUMBER 
OF CHILDREN LIVING AT HOl1E AND 
ADDITIONAL TRAINING BEFORE 
'JIDO'dHOOD: 197 4 
------------------------------------------------------------------
Number of Children Living at Home 
0 1 2 3 4 + 
24.8(2353) 49.2(1926) 57.9 (872) 61.8 (534) 52.9 (315) 
17.1(6160) 27.4(5085) 50.3(2886) 58.1(1388) 38.8(1318) 
18.7(8513) 32.4(7011) 51. 9(3759) 59.2(1922) 40.9(1633) 
----------
Total 
36.9 (6001) 
25.7(16836) 
27.9(22837) 
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The case of race and children living at home is inter-
esting and somewhat puzzling. Nonwhite w·idow·s are, on the 
average, slightly younger than white w·idows, and they are 
somewhat more in financial straits, scoring lower on the in-
come adequacy scale. On this basis it w·ould seem that they 
should also be more likely to be employed. There is, of 
course, a difference in the number of children residing at 
home, the nonwhite w·omen having considerably more children. 
That could reduce the likelihood of employment, but, inter-· 
estingly enough, if one controls for the number of children 
residing at home, this does not happen. Table 4-24 indicates 
that white women are more likely to be employed in all cate-
gories ( e = • 32) except in the case of two children, where 
the relationship is reversed. The cases of one and four or 
more children are particularly striking, since there is such 
a substantial gap in the percentages employed. One possible 
explanation is that white w·omen are in fact more rewarded for 
their employment than are nonwhite w·omen. 
========== 
I Race 
\fui te 
Nonwhite 
Total 
e = .32 
TABLE 4 - 24 
PERCENTAGE OF WIDOWS EMPLOYED 
IN THE CHICAGO SMSA BY NUMBER 
OF CHILDREN LIVING AT HOME 
AND RAC.ii: : 1974 
F=========================================================-=========== 
Number of Children Living at Home 
Total 
0 l 2 3 4 + 
.. 
19.3(7744) 33.7(6508) 49.3(2871) 59.3(1426) 49.0(1094) 28.1(19643) 
14.0 (769) 21.5 (502) 62.2 (888) 57.8 (496) 30.6 (539) 26.9 (3194) 
18.7(8513) 32.4(7011) 51.9(3759) 58.9(1922) 40.9(1633) 27.9(22837) 
1--' 
-.J 
co 
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The Effect of Marital Status on Employment 
The influence of age on marital status is strongly re-
flected in the direct effects of marital status on working. 
As was noted previously, no w·idows aged 65 or more were em-
played. Since there are consistently younger w·idows in the 
remarried category, it is not surprising that remarried w·id-
ows show· more participation than do single women. 
In one sense, the pattern may be conceptualized by 
thinking of the population in terms of three segments: 
1. those single and under 65, 
2. those single and over 65, and 
3. those remarried (all of whom are under 65). 
This interpretation makes intelligible Tables 4-25 and 4-26, 
which show· that remarried w·idow·s are consistently more likely 
to be w·orking more accross education and training categories. 
Note that the relationship between employment and education 
( B = • 95) is considerably higher than that betw·een training 
and employment ( ~ = .28). This should not be surprising, in 
light of the fact that the association between age and educa-
tion is quite high, G = -.37, while that between age and train-
ing is not (8 = .15). Even granting that the statistics are 
not directly comparable, the magnitude of the differences 
does seem to indicate a real diversity. 
Similar patterns exist in the relationship betw·een 
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TABLE 4 - 25 
PERCENTAGE HIDO'.'!S EMPLOYED 
IN THE CHICAGO SHSA BY 
r~ITAL STATUS AND EDUCATION:l974 
- - - - - - -
------------------------------------------ --------------
I"lari tal 
Education 
Single 
1 - 8 14.1 (4055) 
9 - 11 . 33.4 (5016) 
H. S. 36.2 (7010) 
H. S. + 42.5 (4236) 
Total 27.8(20317) 
Missing Cases = 4373 
B = .95 
Status 
Total 
r1arried 
22.7 (127) 14.3 (4182) 
36.9 (314) 33.6 (5330) 
46.6(1068) 37.3 (8078) 
47.3 (423) 42.9 (4660) 
42.0(1932) 28.6(12250) 
r 
['· 
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TABLE 4 - 26 
PERCENTAGE ~VIDOUS ENPLOYED IN 
THE CHICAGO SlviSA BY :f'.1ARITAL STATUS 
AND ADDITIONAL TRAINING BEFORE 
\HDO'JHOOD : 197 4 
==============-===========-================-=============== 
Additional 
Training 
Yes 
No 
Total 
Narital 
Single 
36.6 (5657) 
24.6(15184) 
27.0(20841) 
Missing Cases = 319 
<P = • 28 
Status 
Total 
Harried 
43.5 ( 343) 36.9 (6001) 
42.4(1652) 25.7(16836) 
42.5(1995) 27.9(22837) 
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previous work experience and race and remarriage. 
The pattern of work during marriage indicates that the 
more peripatetic workers are less likely to be w·orking among 
remarried w·idows than among single widow·s (Table 4-27) • Other-
w·ise married widow·s are generally more likely to be working 
to a greater degree. 
Finally, while white widow·s are fractionally more 
likely to be working than nonwhite w·idow·s, if single w·omen 
alone are considered, the situation in Table 4-28 is quite 
the reverse for remarried w·idows. 
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TABLE 4 - 27 
PERCENTAGE WIDO\JS ffic1PLOYED IN 
THE CHICAGO SHSA BY J:'flARITAL STATUS 
AND \10RK EXPERIENCE DURING 
Iv!.ARRIAGE : 197 4 
====================-=============================?=============== 
Work Experience 
During Harriage 
Al1:·rays \lor ked 
\A/orked r1Iost Years 
Worked Some Years 
\•forked On and Off 
Never Uorked 
Total 
Missing Cases = 386 
B = .o8 
Marital Status 
Total 
Single Married 
42.6 (2339) 42.6 (305) 42.6 (2644) 
46.4 (3775) 61.4 (277) 47.2 (4J52) 
23.4 (5382) 49.3 (770) 25.1 {6152) 
44.7 (4290) 35.0 (228) 44.1 (4517) 
16.3 (5022) 31.4 (416) 16.9 (5438) 
27.0(20808) 42.4(1996) 27.9(22803) 
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TABLE 4 - 28 
PERCENTAGE \1ID0:'.r3 ill-IPLOYED IN 
THE CHICAGO SHSA BY I!.UI.RITAL STATUS 
AND RACE : 1974 
------------------------------------------------------------
------------- ------------------------------r---------------
Race 
~Jhi te 
Nomrhite 
Total 
Harital Status 
Single 
27.2(17888) 
25.9 (2953) 
27.0(20841) 
Harried 
41.6(1754) 
49.7 (241) 
42.4(1995) 
Nissing Cases = 305 
<P = -.09 
Total 
28.1(19643) 
26.9 (3194) 
27.9(22837) 
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The Influence of Income Adeguacy 
-
There has been much speculation that income adequacy is 
a strong stimulus for the w·idow· to w·ork. Although a gamma of 
-.20 in Table 4-29 is lower than could be expected, a closer 
examination of the table reveals that there are at least tw·o 
distinct trends apparent in the data. If one examines Table 
4-29 and draw·s a hypothetical line through the table at the 
income adequacy levels of • 5 - 1. 5 one finds, that w·omen who 
fall very much below· the level of income adequacy w·ill be 
w·orking, while those who fall very much above the line, will 
generally not be w·orking. In fact, the pattern of associa-
tion is quite a bit stronger. Considering only scores below· 
income adequacy, a gamma of -.72 may be calculated, indi-
cating a very strong relationship, and suggesting that it is 
the scores of widow·s above income adequacy which distort the 
overal~ relationship. 
The effect of children on employment in the absence of 
any facilitating factors is presented in Table 4-30. It has 
already been suggested that w·omen w·i th more than tw·o children 
residing at home will be motivated to seek additional income 
to support their families. It should follow· that women with 
three children or more have a higher rate of employment than 
widow·s w·i th few·er children, and that widows w·i th greater in-
come adequacy should be less likely to be employed than widow·s 
with a lower income adequacy. In a very broad sense a gamma 
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TABLE 4 - 29 
PERCENTAGE OF ':/IDO'.!S EHPLOYED 
IN THE CHICAGO Sf.ISA BY AGE 
AND INCONE ADEQUACY SCALE: 1974 
==---==--=- ------=--------------=------=------==-=====-=======-========== 
Incone· A g e 
Adequacy Total 
- 44 45 - 54 55 - 64 65 + 
- .5 52.3 (593) 65.9(1773) 64.1(2886) 25.1(1881) 45.1 (7133 
.5 - 1.0 50.9(1063) 65.7(2403) 30.9 (959) 17.1(1954) 31.5 (6379 
1.0 - 1.5 46.1 (467) 56.3 (924) 44.0 (605) 7.3 (920) 17.6 (2916 
1.5 - 2.0 52.3 (357) 72.5 (699) 30.3 (481) 1.5 (46) 25.5 (1583 
2.0 + 33.4 (218) 70.5 (854) 37.6 (950) 1.7 (116) 19.0 (2137 
Total 48.4(2699) 65.5(6653) 44.9(5880) 11.9(4917) 28.7(20148 
Nissing Cases = 11957 
G = -.20 
TABLE 4 - 30 
PERCENTAGE OF WIDO'dS El.fi>LOYED 
IN THE CHICAGO SMSA BY NUMBER 
OF CHILDREN LIVING AT HOME AND 
INCOME ADEQUACY SCALE: 1974 
---------- ------------------------------------------------------------- -------------
Income Nwnber of Children Living at Home 
' 
Total 
Adequacy 0 1 2 3 4 + 
- .5 52.2(2936) 63.4(2409) 52.0(1187) 80.6 (320) 30.1 (281) 45.1 (7133) 
.5 - 1.0 17.9(1648) 31.1(2119) 67.6(1174) 67.3 (773) 47.8 (665) 31.5 (6379) 
1.0 - 1.5 8.1(1023) 56.6 (979) 41.2 (552) 38.8 (157) 51.9 (206) 17.6 (2916) 
1.5 - 2.0 11.7 ( 399) 31.7 (492) 60.0 (287) 58.1 (219) 48.6 (186) 25.5 (15133) 
2.0 + 14.3(1041) 22.1 (562) 36.13 (414) 50.0 (77) 24.6 (44) 19.0 (2137) 
Total 18.5(7047) 34.1(6561) 51.9(3614) 62.3(1545) 42.1(1381) 28.7(20148) 
G = -.43 
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of -.43 suggests this is what occurs in Table 4-30. Note 
that the modal category for participation is 80.6 percent 
and that this is in the category of widow·s w·i th three chil-
dren at home and on income adequacy of less than .5. On the 
other hand, the women least likely to participate are those 
w·i th no dependents at home and an income adequacy of more 
than .5. It is interesting to note that there is a great 
deal of irregularity in the data apart from these very gen-
eral trends. The suggestion is that there are a number of 
other factors which must be considered. One cannot say w·i th 
certainty even that the low·est level of income adequacy vl'ill 
force widows w·i th ·children into the market more than other 
w·omen, although the general trend does appear to support 
this claim. 
If one looks upon education as a facilitator in seeking 
or gaining employment, or if one is w·illing to grant that the 
degree of education has a bearing on return from employment, 
then Table 4-31 becomes quite intelligible. The greater the 
education of the widow·, the more likely it is that she w·ill 
be employed. Beyond the adequacy level, this relationship 
does not hold, which suggests that there are other factors at 
work. At the 1.0 - 1.5 income adequacy level the proportion 
of employed w·idows reaches a plateau, and thereafter the pat-
tern becomes quite irregular. A gamma of .14 reinforces the 
findings of the discriminant analysis that the role of edu-
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TABLE 4 - 3J. 
PERCENTAGE \HDO';JS ENPLOYED IN 
THE CHICAGO SMSA BY EDUCATION 
AND THE INCONE ADEQUACY 
SCALE: 1974 
==========-~-----====---=----=-=-=-------------------------- ----------== 
Income Education 
Adequacy Total Scale l- 8 9 - ll H.s. H.s. + 
- .5 32.7(1972) 43.0(1222) 51.4(2300) 72.0(1235) 44.7 ( 6729) 
.5 - l.O 17.1(1425) 26.3(1270) 48.7(2224) 65.2(1366) 31.7 (6284) 
l.O - 1.5 4.1 (282) 35.0(1050) 32.3(1066) 33.6 (504) 19.8 (2902) 
1.5 - 2.0 8.5 (230) 59.2 (323) 37.6 (677) 41.6 (354) 26.8 (1583) 
2.0 + 10.6 (225) 11.2 (296) 28.7(1134) 19.1 (423) 19.0 (2078) 
Total 15.8(4133) 30.0(4161) 40.9(7400) 46.3(3882) 29.5(19576) 
G = .14 
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cation is not as important as could be expected. 
In a very broad sense the gamma of -.25 in Table 4-32 
supports the idea that the greater the w·ork activity of women 
during marriage, the greater w·ill be the participation during 
widowhood. This is especially true if we consider the w-omen 
w·ith a low·er income adequacy scale separately from the w·omen 
who have high income adequacy. There w·ould -seem to be a di-
viding line in the behavior of w·idows at the 1. 0 - 1. 5 and 
1.5 and above level. Certainly, existing patterns become 
more irregular at that point. There is a general tendency in 
the low group for the more experienced to w·ork more often. 
The exception is found in the group which reports having 
w·orked "on and off." It fits neither into the pattern of 
previous w·ork experience nor into that of income adequacy. 
One possible explanation for this phenomenon is that "on and 
off" is a description which means many different things to 
the w·idow-s, and therefore solicited a wide range of answ·ers. 
Taken by themselves, the data relating to additional 
training during marriage support the thesis as outlined so 
far. In the case of Table 4-33 one may readily see that 
there is first of all a regular increase in the percent em-
ployed - with the previous restrictions concerning the last 
two categories of income adequacy kept in mind. It is of 
particular interest to note that the w·idow·s who have had 
access to a specific skill enjoy a considerable advantage in 
TABLE 4 - 32 
PERCENTAGE 'diDmTS EMPLOYED IN THE 
CHICAGO S!-1SA BY ':IORK EY..PERIENCE 
DURING I4ARRIAGE AND INCOME 
ADEQUACY : 1974 
==========-===================-----------------------------------------------------------
Income 
'(/ork Experience During r.'larriaee Adequacy Total Scale Aluays Horked Vlorked \'/or ked Never 
V/orked Most Years Some Years On and Off vlorked 
- .5 63.8 (657) 55.7(1192) 53.4(2205) 72.8(1305) 26.6(1775) 45.2 (7133) 
.5 - 1.0 71.4 (775) 54.5(1281) 21.9(1350) 32.6(1014) 25.9(1960) 31.5 (6379) 
1.0 - 1.5 72.4 (432) 36.8 (524) 15.5 (910) 45.7 (701) 5.7 (349) 17.6 (2916) 
1.5 - 2.0 11.7 (70) 70.8 (153) 32.5 (494) 38.5 (496) 14.3 (370) 25.5 (1583) 
2.0 + 36.7 (222) 37.1 (378) 16.7 (736) 31.9 (286) 11.9 (515) 18.7 (2137) 
Total 44.2(2155) 4-9.4(3528) 25.7(5695) 44.1(3802) 18.4(4968) 28.8(20148) 
G = -.25 
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TABLE 4 - 33 
PERCENTAGE VJIDOUS ENPLOYED IN 
THE CHICAGO SHSA BY ADDITIONAL 
TRAINING BEFORE \IIDO:·J1IOOD 
AND INCOI1E ADEQUACY: 197 4 
============================================~============ 
Income Additional Training 
Adequacy Total 
Scale Yes No 
-
.5 69.4(2357) 38.4 (4776) 45.1 (7133) 
.5 - 1.0 40.2(1371) 29.7 (5008) 31.5 (6379) 
1.0 - 1.5 32.2(1040) 14.1 (1876) 17.6 (2916) 
1.5 - 2.0 26.3 (399) 25.2 (1184) 25.5 (1583) 
2.0 + 19.3 (528) 18.9 (1610) 19.0 (2137) 
Total 39.8(5694) 25.9(14454) 28.7(20148) 
e = .o5 
r 
~· 
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employment, and that this is greatest in the most impoverished 
w·idows, and then declines monotonically to the 1.5 level. Note 
also that past the 1.5 level it makes virtually no difference 
whether or not the widow had received training. It is the 
scores above the adequacy level, once again, which depress 
the overall theta relationship to .05. 
In the case of race and income adequacy, Table 4-34, 
one again encounters pretty much the same pattern as the 
theta of .15 shows. Up to the income adequacy level of 1.5 -
2.0 there is a direct relationship between income adequacy 
and the proportion of widow·s employed, although white widow·s 
are somewhat more likely to be employed than nonwhite widows. 
Above that level the relationship disappears. Also note that 
nonwhite w·idows are now more likely than white widow·s to seek 
employment. 
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TABLE 4 - 34 
PERCENTAGE \HDmfS Er-TPLOYED 
IN Tim CHICAGO Sr.ISA BY RACE 
AND INCO~ffi ADEQUACY SCALE: 1974 
-----------=~=--------------==---==--=--=======~============== 
Income Race 
Adequacy Total 
Scale \'lhi te Nom-;hite 
-
.5 46.3 (5908) 40.2 (1225) 45.1 (7133) 
.5 - 1.0 34.5 (5287) 22.2 (1092) 31.5 (6379) 
1.0 - 1.5 17.9 (2670) 14.9 (247) 17.6 (2916) 
1.5 - 2.0 24.8 (1403) 32.7 (180) 25.5 (1583) 
2.0 + 18.0 (1987) 61.2 (150) 19.0 (2137) 
Total 28.9(17256) 27.7 (2892) 28.7(20148) 
e = .15 
~. 
f 
f 
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Reasons for Employment 
It has been suggested that the level of income adequacy 
is a pow·erful precipitating force in seeking additional in-
come through employment. That is, one postulates that the 
low·er the income adequacy level, the higher the rate of em-
ployment. On the other hand, one may also relate employment 
to the desire for self-fulfillment. One way to investigate 
the alternative claims is to examine the relationship between 
income adequacy and the stated reason for employment. Table 
4-9 on page 146 details the possible responses of the widow· 
w·ith respect to reasons for employment. Even granting, that 
the statement of the widow· is not necessarily an objective 
conclusion, one is struck immediately by the large number of 
respondents who feel that they must work. 
Clearly, the reasons for employment are subject to a va-
riety of pressures and may reasonably be expected to change 
in the context of the variables w·e are considering. If one 
considers the pressures of income adequacy alone on reasons 
for employment, one finds a theta relationship of .25, a low· 
association which suggests, from an examination of the data, 
that as income adequacy increases there is a corresponding 
greater likelihood of employment for non-economic reasons. 
As it happens, the relationship is depressed by one age group, 
the widow·s aged 65 or over, as may be seen from Table 4-35. 
It is interesting to note, nonetheless, that so few widows 
---------
Theta 
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TABLE 4 - 35 
THETA COEFFICIENTS BETW~~N 
INCOME ADEQUACY SCORES AND 
REASON VJHY NOW WORKING FOR 
WIDOWS IN THE CHICAGO SMSA 
CONTROLLING FOR AGE : 1974 
---------------------------------------A g e 
- 44 45 - 54 55 - 64 65+ 
.28 .32 .48 .16 
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report non-economic reasons, even in the face of what appears 
to be an adequate income. 
If one controls the theta scores betw·een income adequacy 
and reasons for employment by children living at home, an in-
teresting restatement of the effect of the Family Maximum 
occurs. As may be seen from Table 4-36 w·omen w·i th few·er than 
two children at hot::.e are more likely to be w·orking for eco-
nomic reasons as are w·omen with four or more children. In con-
trast, w·omen w·i th tw·o or three children at home are as likely 
or more likely than the remainder of the population to be 
employed for non-economic reasons. 
Education, as previously indicated, does not have as 
much effect as one w·ould think, although in this case the mar-
ginals are so heavily skewed toward both low· education and 
giving primarily economic reasons for employment that apply-
ing statistics is difficult. A somewhat clearer picture is 
presented in Table 4-37 which show·s clearly that the higher 
the income adequacy and the education level, the less likely 
the respondent is to report primarily economic reasons for 
employment. In terms of additional training, respondents 
with training had a higher association w·i th income adequacy 
and non-economic reasons for employment than did those \'dth-
out training, the respective theta scores being .57 and .02. 
Finally, in terms of race, virtually all nonwhite w·idow·s 
reported employment for economic reasons. Non-economic 
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TABLE 4 - 36 
THETA COEFFICIENTS BETWEEN INCOME 
ADEQUACY SCORES AND MASON VfHY NOW 
WORKING FOR \'liDmlS IN THE CHICAGO SMSA 
CONTROLLING FOR N1Jlv1BER OF CHILDREN 
LIVING AT HOivJE: 197 4 
~----------------------------------------------------------
----------------------------------------------------------
Number of Children Living at Home 
0 1 2 3 4+ 
Theta .17 .21 .25 .38 .23 
f ..• 
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TABLE 4 - 37 
PROPORTION OF WIDOWS IN THE CHICAGO 
SMSA REPORTING PRIMARILY ECONOMIC 
REASONS FOR E~~LOTI1ENT BY EDUCATION 
AND INCOME ADEQUACY: 1974 
------------------------------------------
---------------- -------------------------Income Adequacy ---"""E_du_c_a_tr-i-"o_n ___ _ 
Scale 1 - 12 12 + 
-.5 - 1.5 82.9 67.2 
1.5 - 2.0 + 55.5 48.5 
, 
f 
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reasons apparently did not enter into their consideration. 
Since age of the respondent and the number of children 
at home is so closely correlated, a direct analysis is diffi-
cult. Taken by itself, the number of children residing at 
home has virtually no bearing on the reason for employment, 
theta being equal to .002. This score can be improved only 
very slightly when one controls for age. The relationship 
rises gradually to .11 at age 55-64. 
Clearly, income adequacy has a greater bearing on the 
reasons for w·orking than does the unadorned variable of chil-
dren living at home. 
The most striking thing about Table 4-38 and the effect 
of marital status and age on reasons for employment is, of 
course, that so very few w·omen who· are remarried report eco-
nomic primacy. Note also that this proportion declines stead-
ily as age increases. (There are no w·idows 65 or over who 
are remarried and are working.) The magnitude of the differ-
ence is rather remarkable in the aggregate, since 80.1 per-
cent of the single widow'S report economic primacy and only 
6.0 percent of the remarried widows do so. The proportionate. 
difference becomes almost startling if one considers the age 
group 55-64 where 90.6 percent of the single widows report 
economic primacy, but only 2.4 percent of the remarried w·idows 
so report. This is a further illustration of the declining 
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Why \vorking Now 
Primarily Economic 
Secondarily Economic 
Non-Economic 
Total 
Missing Cases = 81 
TADLE 4 - 38 
PRTI-'IARY REASON FOR CUJ'RENT EMPLOYMENT 
REPORTBD JJ'l diDO~vS IN THE CHICAGO 
SMSA JJ'l AGE AND CURRBNT MARITAL 
STATUS : 1974 
==~=======-===================================================-============== 
Current A g e 
1-1arital Total 
Status - 44 45 - 54 55 - 64 65 + 
Single 71.1(1614) 81.8(5136) 90.6(6123) 68.7(3746) 80.1(16619) 
Narried 7.6 (47) 6.9 (62) 2.4 (11) 0.0 (0) 6.0 (120) 
Single 21 .. 5 (489) 12.3 (770) 3.9 (265) 5.9 (323) 8.9 (1847) . 
Harried 47.5 (295) 33.9 {304) 25.2 (120) 0.0 (0) 36.0 (719) 
Single 7.4 (168) 5.9 (372) 5.4 (%7) 25.4(1387) 11.1 (2294) 
Harried 44.9 (279) 59.2 (530) 72.4 (347) 0.0 (0) 57.9 (1156) 
Single 100.0(2271) 100.0(6278) 100.0(6755) 100.0(5456) 100.0(20760) 
f•Iarried 100.0 (621) 100.0 (897) 100.0 (478) 100.0 (b) 100.0 (1996) 
1\) 
0 
I-' 
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percentage of w·omen who receive benefits from Social Security 
and are thus forced into the labor market. The presence of a 
husband serves to relieve the widow· of the necessity for a 
primaFy economic role. We are here, by and large, speaking 
of a traditional orientation toward w·ork, in contrast to a 
more currently popular tradition. 
In Table 4-39 the previously commented upon relation-
ship betw·een age and economic primacy exists also. There is, 
how·ever, a distinct tendency for highschool graduates and 
those w·i th more than high school to report economic primacy 
at a low·er rate than those w·i th less education. One must 
conclude that those w·ith more education are receiving a 
slightly different orientation toward work than are widows 
w·ith low·er education attainments. 
The tendency for work to become more important for non-
economic reasons w·i th an increase in education is also likely 
to increase w·i th age. It is possible that these w·idow·s have 
an altogether different orientation tow·ard w·ork. These pat-
terns do not occur in the treatment of age and additional 
training, Table 4-40, where additional training appears to 
make very little difference on the manner in which widows 
will report economic primacy. The only pattern that exists 
is the one related to age. The thing that really comes to 
one's attention is the fact that w·idow·s 65 and over with 
training are more likely to report non-economic reasons for 
---------
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TABLE 4 - 39 
THETA COEFFICIENTS BETWEEN 
EDUCATION AND WHY NOW ~vORKING 
FOR \'liDOWS IN THE CHICAGO SlVISA 
CONTROLLING FOR AGE: 197 4 
-----------------------------------------
A g e 
- 44 45 - 54 55 - 64 65+ 
.11 .13 .24 .52 
TABLE 4 - 40 
PRll'IA...'lY llliA80N POR CURRENT Er-1PLOYNENT 
RBPORTlm IlY ~HDO .'IS nr THE CHICAGO Sl\ISA 
BY AG::!l AND ADDITIONAL TRAINING 
BEJo,ORZ .IIDO',,'liOOD : 1974 
======================-=========== ==================================================-============= Additional A g e Why Working Now Training Total 
Before 
- 44 45 - 54 55 - 64 65 + Hidm;hood 
Primarily Economic Yes 59.5 (333) '71.8(1015) 89.9(2080) 47.0 (806) 70.6 (4234) 
I No 57.0(1328) 72.6(4183) 82.4(4055) 78.5(2940) 74.6(12506) 
Secondarily Economic Yes 27.4 (153) 11.9 (168) ).6 (83) 2.8 (47) 7.5 (451) 
Ho 27.0 (630) 15.7 (906) 6.2 (303) 7.4 (275) 12.6 (2114) 
Non-Economic Yes 16.3 (231) 13.1 (73) 6.5 (150) 50.2 (860) 21.9 (1314) 
No 11.7 (671) 16.0 (373) 11.4 (563) 14.1 (528) 12.7 {2135) 
Total Yes 100.0 (560) 100.0(1415) 100.0(2313) 100.0(1713) 100.0 (6001) 
No 100.0(2332) 100.0(5760) 100.0(4921) 100.0(3743) 100.0(16756) 
l'Iissing·cases = 81 
N 
0 
+>-
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employment more readily than w·idows w·ith no training. 
Table 4-41 which displays the effect of work experience 
during marriage on current reasons for employment, does not 
reveal any predominant inclination for widow·s w·i th a great 
deal of previous w·ork experience to report non-economic employ-
ment reasons. This trend, where it does appear, seems to be 
strongest among the youngest group of respondents. One could 
almost argue the opposite conclusion, as a matter of fact, 
that those w·ith greater w·ork experience may become more likely 
to see their employment as a matter of economic necessity. It 
is not immediately apparent whether this is a reflection of a 
socioeconomic level that has always necessitated employment, 
or whether this is some kind of rationalization on the part 
of w·idows in this category. 
It is interesting to note that nonwhite w·idows conceive 
of their employment almost entirely in economic terms. They 
work either because they must do so or because it somehow 
makes life more comfortable in the material sense. White 
widow·s, on the other hand, will be more prone to see employ-
ment in non-economic terms. Even though white w·idows appear 
to be somewhat more prone to ascribe their employment to eco-
nomic primacy, this is in reality an artifact of one age group, 
those more than 65 years old. There is a remarkable drop in 
nonwhite w·idow·s who report economic primacy in that age group. 
By and large nonwhite w·idow·s seem somewhat more likely to 
--------
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TABLE 4 - 41 
THETA COEFFICIENTS BETWEEN 
WORK EXPERIENCE DURING I~IAGE 
AND \mY NO\Il vlORKING FOR WIDOWS 
IN THE CHICAGO SMSA CONTROLLING 
FOR AGE : 1974 
------------------------------------------
A g e 
' 
- 44 45 - 54 55 - 64 65 + 
.24 .08 .10 .12 
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report economic primacy as a reason for employment if they 
are under 65 years old. 
It was postulated that the presence of children acted 
in tw·o ways. First, the Family Maximum limited family income 
past the second child, and second, more children constituted 
a greater responsibility which was inclined to be reflected 
in a lesser tendency to be employed. One might conclude, 
therefore, that economic primacy should be reported more often 
by those w·i th a greater number of children, at least up to a 
point. In Table 4-42 this is reflected in some degree. Actu-
ally, the marginal totals are extremely steady up to the pres-
ence of the fourth child, when there is a notable drop. By 
and large there is some support for the idea that women w·ith 
no children at home are likely to act in a different manner 
than other w·idow·s. It w·ould also appear that this particular 
group is more susceptible to the effects of education than 
are other groups. The theta scores in Table 4-43 illustrate 
this very well. \Vhile the relationship between reason for 
w·orking and education is • 54 in the case of no children at 
home, this declines rapidly to .04 when there are two chil-
dren at home. It rises again very rapidly, of course, but it· 
should be noted that there are relatively few· widow·s w·i th 
three or more children at home who are working for non-economic 
reasons. Note the interesting monotonic decline in the per-
centage of widow·s w·ith no children at home who consider their 
TABLE 4 - 42 
PRIHARY REAJOU FOR 1~I;YI.OYi-'i£lJT Iw£0RTZD 
BY \HDO'dS IN Tlill CHICWO GI·ISA BY NlJHBBR 
OF CHILDRlm LIVTIJG AT HOllE Aim 
BDUCATION : 1974 
~~=~="~"--= -----r----------------~---------~~~~~---~-~-:-~---:~----=--- ~--~-" 
hy 'l 1 . U I'd Number of Clnlcn en lilVln,, .J.t llo ·~ T t 1 '.1 1· or ane O>v ~ ucu- · o a 
tion , 0 1 2 3 4 + 
Primarily Economic l - 8 93.2(1930) 78.0(1276) 71.1 (237) 63.3 (82) 0.0 (0) 84.3(3525 
9 - 11 86.4(2339) 90.4 (827) 83.6 (706) 73.3 (427) 40.6 (95) 83.2(4394 
H.S. 64.4(1311) 76.4(2156) 66.6(1243) 80.8 (508) 48.1 (348) 68.9(5566 
H.S. + 36.9 (490) 61.1 (963) 78.3 (523) 76.8 (400) 67.2 (381) 59.2(2757 
Secondarily Economic 1 - 8 4.0 (83) 5.9 (96) 14.2 (47) 36.7 (47) o.o (0) 6.5 (273 
9 - 11 2.5 (68) 3.2 (29) 5.6 (47) Hl.5 (108) 46.9 (109) 6.8 (361 
II.S. 6.3 (129) 11.9 (336) 16.8 (314) 14.5 (91) 43.4 (314) 14.7(1184 
H.S. + 2.0 (26) 24.9 (393) 10.2 (68) 23.2 (121) 24.5 (139) 16.0 (747 
Non-Econooic 1 - 8 2.8 (57) 16.1 (264) 14.7 (49) 0.0 ( 0) 100.0 (15) 9.2 (385 
9 - 11 11.1 (301) 6.4 (59) 10.8 (91) 8.1 (47) 12.5 (29) 10.0 (527 
H.S. 29.3 (598) 11.7 (331) 16.6 (310) 4.6 (29) 8.6 (62) 16.5(1330 
H.S. + 61.2 (813) 14.0 (220) 11.5 (77) o.o (0) 8.4 (47) 24.8(1157 
Total 1 - 8 100.0(2070) 100.0(1636) 100.0 (333) 100.0 (129) 100.0 (15) 100.0(4183 
9- 11 100.0(2708) 100.0 (915) 100.0 (844) 100.0 (582) 100.0 (233) 100.0(5282 
u.s. 100.0(2038) 100.0(2823) 100.0(J..:366) 100.0 (629) 100.0 (723) 100.0(8079 
H.S. + 100.0(1329) 100.0(1575) 100.0 (668) 100.0 (521) 100.0 (567) 100.0(4660 
Missine Cases = 634 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
1\) 
0 Q) 
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TABLE 4 - 43 
THETA COEFFICiill{TS BETWEEN 
EDUCATION .AND WHY NOiv vlORKING 
FOR WIDOWS n~· THE CHICAGO SMSA 
CONTROLLD~G FOR NtnvllibR OF CHILDREN 
LIVING AT HO¥ili : 1974 
-----------------------------------------------
Number of Chl1dren. Living at Home 
0 1 2 3 4+ 
.54 .27 .04 .91 .42 
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working as due to economic primacy. 
There is a converse increase in this pattern for w·idows 
reporting non-economic reasons for employment. When one 
begins considering the effect of children and education, the 
pattern becomes somewhat different. It is readily apparent 
that greater education signals a lesser propensity to report 
economic primacy, and more of a tendency to ~how· either 
secondarily economic reasons or non-economic reasons. It is 
less readily apparent why this should be the case, but some 
answers may be found in the discussion of occupation, which 
will be treated later. A closer examination of the data w·ill 
also show that widow·s w·i th one or tw·o children residing at 
home and less than a high school education are likely to act 
differently from vridow-s w·i th the same education and three or 
more children. Unfortunately, they are more, rather than 
less, likely to consider their w-ork primarily economic. The 
pattern in the case of w·idow-s with a high school education 
or more is exactly reversed. There may be some underlying 
socioeconomic reasons for this pattern, but, once again, it 
is not clear 1~hy this pattern should occur. 
The widows w·ith additional training relate to the pat-
tern in the expected fashion. Those w·i th few·er children are 
more likely to report non-economic and secondarily economic 
motives for work w·i th greater frequency than are those with 
more children (Table 4-44). As it happens, this pattern is 
TABLE 4 - 44 
PRIMARY REASON FOH illilPLOYHENT REPORTED 
BY i"/IDOWS IN THE CHICAGO 3r-1SA BY Nill1BER 
OF CHILDilliN LIVING AT HONE AND ADDITIONAL 
'l'Rfi.INING BEFORE \JID0\1HOOD : 197 4 
=================-===============~-======================================================---= 
Additional Number of Children Living at Home 
Why Working Nou Training 
Before 0 1 2 3 4 + \Hdouhood 
Primarily Yes 63.0(1484) 73.7(1419) 79.6 (695) 86.3 (461) 56.0 (176) 
Economic No 79.5(4898) 75.7(3850) 71.4(2061) 72.3(1003) 54.6 (694) 
Secondarily Yes 0.6 (15) 6.4 (124) 1e.7 (163) 13.7 (73) 24.3 {77) 
Economic No 5.3 (326) 14.4 (730) 10.9 (314) 21.2 (294) 38.2 (485) 
Non-Economic Yes 36.3 (855) 19.9 (3El3) 1.7 (15) 0.0 {0) 19.7 (62) 
No 15.2 (936) 9.9 (505) 17.7 (512) 6.6 {91) 7.2 (91) 
Total Yes 100.0(2353) 100.0(1926) 100.0 {872) 100.0 (534) 100.0 (315) 
No 100.0(6160) 100.0(50'35) 100.0(2386) 100.0(1388) 100.0(1270) 
Missing Cases = 47 
f============ 
Total 
70.6 (4235) 
74.5(12506) 
7.5 (452) 
12.8 (2148) 
21.9 (1314) 
12.7 {2135) 
100.0 (6001) 
100.0(16789) 
1\) 
1-' 
1-' 
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exactly the inverse of w·idows w·i th no training, although the 
former pattern appears to be more pronounced. In both cases 
the·presence of four or more children decisively breaks the 
pattern. If the widow has had training, she is considerably 
more likely than her non-trained sister to report that she 
finds non-economic reasons for w·orking. For the trained 
w·omen the absence of children is the most beneficial reason 
for non-economic employment. Apparently to have children 
acts as a considerable economic responsibility which weighs 
upon the widow·, and it is mainly the relief from the primary 
responsibility for children which permits employment for · 
non-economic reasons. 
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Conclusion 
In this section we have attempted to answ·er the ques-
tion, who w·orks and why do they w·ork? Approaching the prob-
lem from the point at which w·e concluded, it would seem that 
there are initially tw·o categories of respondents: 
1. those who feel impelled to work because they must 
do so, or at least explain it that way, and 
2. those who view· employment as an activity which is, 
at least to some degree, primarily a non-economic 
enterprise. 
In the first group are those w·idow·s who have low income ade-
quacy, are relatively young, usually single, and are either 
free from the burden of children or so encumbered with respon-
sibilities that they feel they must work. In the second group 
there are those women who view their employment in non-eco-
nomic terms. Generally speaking they have a high income ade-
quacy, are married, and somewhat older than the former group 
of widows. 
The importance of the relationship between income ade-
quacy and the number of children at home is striking. The com~ 
pensation the w·idow· receives from the Social Security program 
is apparently adequate to the point where employment is a mar-
ginal consideration. How·ever, the removal of such subsidy 
drives the widow into the job market quite rapidly. Conversely, 
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the presence of the Family Maximum policy has the same effect 
on widow·s w·i th large families. In the absence of children 
age becomes a crucial factor. The respondents who have passed 
the usual retirement age of 65 generally are not employed, 
and when they are working they ordinarily do not so for pri-
marily economic reasons. 
All this assumes, of course, that the w·idow· is the prin-
cipal support of the family unit. When she is not, as in the 
case of widows who have remarried, her behavior tow·ard work-
ing is markedly different from single w·idows. 
Assessing the model used for this section, it would 
appear that age, number of children at home and marital sta-
tus are good variables in explaining w·ork behavior. The facil-
itating factors of education, w·ork experience, additional 
training and race show· a varied influence. Certainly, all 
have some bearing on w·ork behavior, but the influence is not 
consistent, nor is it very pronounced in many cases. The lack 
of strength in the education factor is particularly surpris-
ing. The precipitating factor of income adequacy certainly 
does provide a strong impetus for employment. 
CHAPTER V 
THE PROCESS OF SEEKING EMPLOJIT,lliNT 
AMONG CHICAGO ~ISA WIDOWS 
Comparison of Tw·o Samples 
This chapter of the study is based on an independent 
sample of 240 w·idow·s drawn from lists of Social Security re-
cipients in the Chicago SMSA which was w·eighted to reflect 
the population of Social Security widows.l The pretest sample 
was used here due to the presence of an extensive section on 
w·ork related behavior which was not duplicated in the final 
study. Since the w·omen interviewed for this section represent 
the same population as those described in the previous chapter, 
one would expect the sample parameters of the two groups to 
be quite similar. The tw·o samples demonstrably represent the 
same population of. widows, as was shown in the Methodology 
chapter. The proportionate distributions using weighted data 
are, how·ever, somewhat different than those found in the 
previous chapter. 
To illustrate the difference, some crucial variables 
are presented here. The w·idow·s in this sample are somewhat 
older than in the previous group, displaying a mean age of 
66.3 versus a mean of 65.1. The mean number of children 
living at home is .94, while in the larger sample the mean 
is • 78. The proportion of remarried widow·s is virtually the 
same, being respectively 95.8 and 94.3 percent. In terms of 
1 For information concerning the sample consult 
Chapter III, which contains a detailed description 
of the methodology. 
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education, the women in this sample have slightly few·er years 
of education. The mean for the smaller sample is 8.8 years, 
while for the larger ·sample it is 10.9 years. There w·ere 
fewer nonwhite w·idow·s interviewed in the earlier sample than 
in the second wave of interview·s, 9.4 percent versus 14.5 per-
cent. Relatively few·er widows were employed in this sample, 
23.2 percent against 27.9 percent. This data is also re-
flected in the values recorded for the respondents' w·ork ex-
perience during marriage. While 39.5 percent of the larger 
sample said that they had never w·orked, this proportion in-
creased to 49.4 percent for the smaller sample. The tw·o 
groups were relatively similar in their Base Income Ratio, 
w·ith a mean base figure of 1.16 for the first group and 1.29 
for the second. The median scores for the two groups, inci-
dentally, are .82 and .98. Considering that the smaller 
sample is less w·ell off financially it is, therefore, inter-
esting to note that they are also less likely to be employed 
for economic reasons. Only 54.8 percent report this reason 
versus 73.6 percent in the larger group. In summary, then, 
the tw·o groups are statistically part of the same population, 
and in weighted form bear a strong resemblance to one another, 
with the smaller group being somewhat older, less w·ell edu-
cated, more white, w·i th more children at home, and not as 
well off financially. 
Before embarking on a discussion of the validity of the 
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theoretical framework presented earlier, one should know· more 
concerning the w·idow·• s background and her job seeking behavior. 
The socioeconomic background of the w·idow·s as measured by th~ 
father's education and occupation is low·, as may be seen in 
Table 5-l, reflecting generally the age cohort of women with 
a mean age of 65. The mean education of the father is only 
6.7 years, and the respondents reported that in 17.6 percent 
of the cases their father had no education at all. In only 
13.9 percent of all instances had the father completed high 
school, and less than 8 percent had gone beyond this figure. 
The respondents, incidentally, had a difficult time recalling 
their parents• educational attainments, and almost 50 percent 
could not recall the education of.their father. Table 5-2 
show·s that the w·idow 's father reflects the society of the 
late 19th and early 2oth centuries. The fathers tended to be 
in the blue collar and farming occupations. Only 19 percent 
were in white collar occupations, and the modal number, 27.2 
percent, were in crafts. Farmers were the second most fre-
quently cited occupation, occuring 22.6 percent of the time. 
Most of the women interviewed, 89 percent, reported 
that they had worked on a full time basis at some point in 
their life, even if in many cases this was in the interval 
between completing formal education and assuming the role of 
wife. In their first occupation respondents were most likely 
to be found in clerical, operative·, or service positions 
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TABLE 5 - 1 
FATHER'S EDUCATION OF 15605 RESPONDENTS 
IN THE CHICAGO SMSA:l974 
==================================p=============== 
Education Percentage N 
0 17.6 1384 
1 - 7 31.9 2512 
8 19.7 1555 
9 - 11 9.1 718 
12 13.9 1095 
12+ 7.7 606 
Total 100.0 7872 
Missing Cases = 7733 
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TABLE 5 - 2 
FATHER'S OCCUPATION OF 15605 \viDOWS 
IN THE CHICAGO ~lSA : 1974 
Occupation Percentage N 
Professional 
and Technical 5.8 845 
Managerial 5.1 740 
Sales 3.8 562 
Clerical 4.3 632 
Crafts 27.2 3965 
Operatives 12.1 1762 
Laborers 16.9 2473 
Service 2.2 316 
Farmers 22.6 3307 
Total 100.0 14602 
Missing Cases = 1003 
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according to Table 5-3. The concentration of w·omen in the 
operative category appears high by current standards, but 
this information is not unreasonable if one considers that 
many of the w·omen were in the labor market avowedly only tem-
porarily and that the largest group of w·omen entered the labor 
market for the first time betw·een 1911 and 1920. 
Once having married, 49.4 percent of the w·omen report 
that they never w·orked during marriage. Slightly more than 
10 percent admit to having worked "always," and most of those 
who worked at all during marriage report doing so "some of 
the time." Of the women who w·orked during marriage, 55. 6· per-
cent w·ere employed at the time of their husband's last illness 
or at the time of his death. The death of the husband changed 
the working habits of 24.4 percent of the women who had w·orked 
in marriage. Slightly more than half, 55.4 percent, stopped 
w·orking, almost one thi:rd, 29. 5 percent, commenced working, 
and the remainder either changed jobs or w·orked less. 
At the present time, 23.2 percent of the respondents 
report that they are w·orking, and an additional 12.2 percent 
say that they did work during widowhood, even though they are 
not currently employed. In other w·ords, 35.4 percent of the 
w·idows are or w·ere employed during widowhood. The current or 
last occupation of w·omen who w·ere ever employed in widowhood 
is presented in Table 5-4. The distribution could quite accu-
rately be described as bimodal, particularly if one considers 
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TABLE 5 - 3 
RESPONDENTS' FIRST OCCUPATION OF 
15605 WIDOWS IN THE CHICAGO 
BMSA : 1974 
---------------------------------------------------
- -- - - - - ----
Occupation Percentage N 
Professional 
and Technical 4-5 628 
Managerial .4 49 
Sales 2.2 308 
Clerical 34-4 4779 
Crafts .9 119 
Operatives 32.1 4459 
Laborers 2.6 359 
Service 17.9 2499 
Household 
Service 5.0 702 
Total 100.0 13901 
Missing Cases = 1704 
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TABLE 5 - 4 
CURRENT OR LAST OCCUPATION 
OF 15605 WIDO'vlS IN THE CHICAGO 
· SMSA : 1974 
---------------------------------------
---..,.----- - -- ---
Occupation 
Professional 
and Technical 
Managerial 
Sales 
Cl.erica1 
Crafts 
Operatives 
Service 
Hpuseho1d 
Service 
Total 
Missing Cases = 44 
Percentage 
10.7 
1.7 
8.6 
33-3 
2.1 
10.4 
26.5 
6.7 
100.0 
N 
596 
97 
479 
1852 
116 
578 
1473 
374 
5564 
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that Service and Household Service occupations, when grouped 
together, account for 33.2 percent of the total. A very large 
number of widows is found in the professional area, and this· 
is due to the propensity of women in these occupations to 
w·ork for an extended period of time. vle had previously noted 
in Chapter II that aspirations played a significant role in 
occupational selection for adolescents. A variety of socio-
economic variables determined the level of such aspirations, 
most notably such items as father's education and occupation, 
respondent's education, and place of residence. For adults, 
especially older ones, this formulation is no longer valid. 
Table 5-5 shows the aspirations of w·idows in response to the 
question, "If you could have any job you wished for, what 
w·ould you like to do?" The resemblance of this table to the 
previous one is striking, and it will be shown later that the 
tw·o tables are in fact strongly interrelated. 
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TABLE 5 - 5 
IDEAL OCCUPATION OF 15605 WIDOWS 
IN THE CHICAGO SMSA : 197 4 
===============~-================-================ 
Occupation Percentage N 
Professional 
and Technical 13.1 578 
Managerial 1.8 78 
Sales 9.3 411 
Clerical 31.0 1362 
Crafts 1.0 46 
Operatives 18.5 813 
Service 8.6 378 
Household 
Service 6.0 264 
Housewife 10.6 466 
Total 100.0 4395 
Missing Cases = 11210 
225 
Occupational Determinants of Widow·s 
The work histories of w·idow·s may be summarized in mea-
sures other than in reported w·ork behavior. Another index 
of w·ork experience is the current or last occupation of the 
widow· which measures, to some extent, the social background 
as w·ell as economic history of the w·oman. 
The delimiting structural factors which determine occu-
pational expectations have been admirably described by Blau 
and Duncan (1967). A partial list of the factors suggests 
the following variables: father's educational attainment, 
father's occupational status, respondent's educational attain-
ment, status of respondent's first job, age cohort, race, 
place of birth, family background, and marital status. As it 
happens, Blau and Duncan (1967) described a population of men, 
but generally the same process may be ascribed to a female 
population. DeJong, Braw·er, and Robin (1971) note that while 
w·omen are generally likely to have ambiguous guidelines re-
garding work, they do demonstrate imperfect upward mobility. 
They suggest that Blau and Duncan's theory is more applicable 
to w·omen than was previously thought, and that men and w·omen 
have generally similar mobility patterns. Blau and Duncan 
(1967) were also interested in the last status level of occu-
pations as their dependent variable, rather than in the pro-
cess of placement itself. For our purposes, the respondent's 
final occupational status will be an independent measure which 
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summarizes the value system of the w·idow·s w·e are studying. 
In the Blau model of occupational inheritance (1967:184) it 
is.readily apparent that once launch~d on a particular occu-
pational career, the respondent is quite unlikely to deviate 
in a marked fashion from the chosen path. The current or 
last occupation of the w·idow· thus acts as a summary variable 
which describes a relatively immutable past and acts as a 
pointer to the widow's likely occupational status level. 
The variables of occupation measure the occupational 
status of the w·idow· in her current or last job. The measure-
ment is expressed in terms of the Census classification of 
occupations. The ·current or last occupation of the widow is 
actually a composite measure which reflects a variety of ex-
periences and background. In the traditional literature on 
occupational attainment of adolescents, there is emphasis on 
the occupational status of the father. It is reasoned that 
the status of the father is transmitted to his progeny either 
directly, particularly in the case of males, or indirectl~as 
a general SES influence, to his female children. Such occu-
pational inheritance clearly is functional in this population 
of w·idows, but not in the direct sense. As Tyree and Treas 
(1974:293) note, there is inherent danger in directly trans-
lating occupational categories from men to women. In prefer-
ence to a direct translation we choose to speak of occupa-
tional levels. However, one may not cease counting influence 
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w·i th the status of the father. One must also take into 
account the additional experience of the w·idow·. Unlike the 
~dolescent, she is likely to have co~pleted her formal edu-
cation and has usually held a number of full time occupations. 
It turns out that the commitment of these w·omen to a 
given occupational level is quite pronounced although the 
direct influence of father's occupational status on occupa~ 
tional inheritance is generally not particularly high. Tables 
5-6 to 5-11 are ratios of mobility in occupational categories. 
Although such tables are generally constructed for individual 
occupations, they are presented here in collapsed form due to 
the lack of suffic'ient cases to adequately fill all cells. 
The degree of occupational inheritance is presented as a ratio, 
where unity indicates a correspondence between input and out-
put. A figure greater than unity indicates that more indi-
viduals are found in a category than w'Ould be indicated by 
perfect inheritance, while a figure below· unity correspond-
ingly indicates a smaller than expected inheritance. Entries 
above the diagonal indicate downward mobility,. while those 
below· the diagonal show· upward mobility. 
The initial occupation of the widow demonstrates that 
the effect of a father's occupational level on a daughter's 
status is quite diffuse. Clearly,the statuses are not di-
rectly transferable. Although it would appear that there is 
more upward mobility than downward mobility, a move in either 
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TABLE 5 - 6 
RATIO OF FATHER'S OCCUPATION 
TO WIDOW'S .FIRST OCCUPATiuN 
IN THE CHICAGO SI>ISA:l974 
------------------ ---------- -----------=---- --
------- = = - - - ==--============== First Occupation 
Father's Occupation I II III IV 
I Professional and .fvlanagerial 3.27 .98 1.14 .36 
II Sales and Clerical 0.0 1.50 .65 .97 
III Crafts ~d Operatives .15 .1.30 1.11 .53 
IV Laborers and Service 2.41 .98 1.06 .64 
v Farmers 2.20 .06 .77 2.56 
' 
·' 
I 
II 
III 
IV 
v 
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TABLE 5 - 7 
RATIO OF FATHER'S OCCUPATION 
!0 \iiDO\v 1 S OCCUPATION AT THE 
TIME OF HUSBAND'S ILLNESS OR DAATH 
IN THE CHICAGO SMSA:l974 
-
- -- F============================== Occupation at Husband's 
Father's Occu.pation Illness or Death 
I II III IV 
Professi~nal and Vuanagerial 1.67 .39 0.0 2.23 
Sales and Clerical 0.0 2.77 .68 o.o 
Crafts and Operatives 1.39 1.15 1.12 .64 
Laborers and Service 2.47 .86 1..74 0.0 
Farmers o.o .85 1..03 1..42 
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TABLE 5 - 8 
RATIO OF FATHER'S OCCUPATION 
TO wiDOW'S CURRENT OR LAST OCCUPATION 
IN THE CHICAGO SMSA:l974 
---------------------------- -----------------------------Current or Last Occupation 
Father's Occupation I II III IV 
I Professional and Managerial 1.50 .67 .55 1.36 
II Sales and Clerical o.o 2.24 .83 0.0 
III Crafts and Operatives 1.51 .. 93 .95 .88 
IV Laborers and Service .91 1.36 2.54 0.0 
v Farmers .06 1.12 1.03 1.26 
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TABLE 5 - 9 
RATIO OF WIDOW'S FIRST OCCUPATION 
TO OCClJl>A!l'ION AT HUSBAND 1 S ILLNESS OR DEATH 
IN TEE CHICAGO SMSA: 1974 
----------------------------------------- -~-----------------------=-Occupation at Husband's 
First Occupation Illness 9r Death 
I II III IV 
I Prc~essional and Managerial 8.83 0.0 0.0 0.0 
II Sales and Cle:rical .59 2.25 .41 .54 
III Crafts and Operatives o.o .46 1.83 1.13 
IV Laborers and Service 1.73 .89 .46 1.28 
---
I 
II 
III 
232 
TABLE 5 - 10 
RATIO OF WIDOW'S FIRST OCCUPATION 
TO CURRENT OR LAST OCCUPATION 
IN THE CHICAGO SI1SA:l974 
-
-------=--=======-------==--== 
First Occupation Current or Last Occupation 
I II III IV 
Professional and Managerial 3.47 0.0 0.0 0.0 
Sales and Clerical .65 1.86 .43 .08 
Crafts and Operatives .17 .45 2.01 l. 79 
IV Laborers and Service 1.39 .56 .93 1.51 
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TABLE 5 - 11 
RATIO OF WIDOW'S OCCUPATION AT HUSBAND'S 
ILLNESS OR DEATH TO CURRENT OR LAST 
OCCUPATION IN THE CHICAGO SMSA:l974 
------------- --- -
-
-- --=---==--============== 
Ociff:tion at Husband's Current or Last Occupation 
· ess or Death I II III IV 
I Pro!essional and Managerial 5.62 .05 o.o 0.0 
II Sa.l.es and Clerical .16 2.26 .16 .09 
III Crafts and Operatives 0.0 .09 3.19 1.69 
IV Laborers and Service 0.0 .45 0.0 3.30 
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direction is quite feasible. Note that occupational status 
inheritance is generally higher in the upper categories than 
;i.n.the lower ones, with the exceptio~ of the farming popula-
tion. This generally reflects the unwillingness of status 
groups to descend. Apart from the lack of communicability of 
male statuses to female ones, the rather large dispersion of 
status levels is also caused by the temporary nature of the 
first occupation. As Miller and Form (1951) have pointed out, 
the first occupation is a trial one; and is frequently shifted 
at a later point. The truth of this statement is borne out 
in Tables 5-7 and 5-8 where a relatively more sedate pattern 
emerges. Nonetheless, it w·ould seem that the father's occu-
pational status is less important than the widow·' s own career. 
The degree of mobility evidenced between first occupation and 
occupation at husband's death is sharply reduced, but there 
is a pronounced tendency toward upward mobility. Note again 
that the upper occupational groups evince more inheritance 
than do the lower groups. This is partly due to the longer 
period of training necessary for higher occupations which 
both delays entrance into given positions and slows subsequent 
movement. A similar pattern holds for the relationship be-
tw·een first occupation and last occupation, although the 
strength of the inheritance has decreased considerably. One 
also sees a certain amount of exchange between adjacent occu-
pational levels. This is particularly notable in levels III 
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and IV, where fairly large shifts are possible. In the last 
table of this series a very large degree of occupational in-
heritance is demonstrate~. Especially interesting is the fact 
that what little movement there is occurs almost exclusively 
between adjacent levels. The high degree of occupational con-
sistency in Table 5-11 is no doubt caused in part by the re-
latively short period of time betw·een the occupation held at 
the husband's death and the last occupation. The pronounced 
downward shift of w·idow·s from the blue collar to the service 
levels may be explained on the basis of the characteristics 
of the occupations involved. The blue collar manual jobs are 
both more demanding physically in most instances than are many 
service occupations, and they also generally require more con-
sistent working hours. Service occupations generally are more 
amenable to part time work and hence become more attractive 
to the aging w·oman, or the one who cuts back in w·orking hours 
for domestic reasons. 
Anather manner of illustrating the impact of previous 
positions on the current or last position of the widow· is 
through standardized regression or path coefficients. Figure 
5-l shows that a w·idow·' s first occupational status is not di-
rectly caused by her father's occupation, but is more cen-
trally a function of her own educational attainment. This, in 
turn, is a function of her father's educational attainment. 
The level of first occupation is thus more a reflection of a 
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FIGURE 5 - 1 
IMPACT OF WIDOW'S PREVIOUS POSITIONS 
COMPARED WITH FATHBR'S EDUCATION AND OCCUPATION 
ON HER LAST OR CURRMNT OCCUPATIONAL STATUS 
IN THE CHICAGO SMSA : 1974 
----------------------------------------------------------
Father's 
Education 
r = .25 
Father's 
Occupation 
A 
~-73 
Respondent's 
Education 
Respondent's 
First Occupation 
1.84 
B 
Respondent' r~ 
Current Occupation 
;i\ 
.54 
Respondent's 
Usual Occupation 
t·75 
c 
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particular SES than it is a direct consequence of an occupa-
tional level. The widow·•s occupation at the time of her hus-
band's death, which is here assumed to be her normal occupa-
tional level in marriage, show·s the almost equal influence 
of first occupational status, father's occupational level and 
educational attainment. By the time she reaches her final 
occupational level, however, it is quite clear that her own 
occupational pattern weighs more heavily than do her educa-
tion or her father's influence. 
The evidence is, therefore, that w·idow·s generally show 
a high degree of inheritance in occupational level and that 
they are more likely to move up than down in most cases. Where 
movement does occur, it is most likely to be found between 
adjacent levels of status. The current or last occupation of 
the widow·, is therefore, a measure of her previous w·ork expe-
rience. 
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Methods of the Job Search 
Not all of the 5526 w·omen employed now· or during w·idow·-
hood sou.ght employment ·in the same period. A large number of 
them w·ere already employed and simply retained their work sta-
tus in an unaltered form. For w·omen reporting any work expe-
rience (N = 13628), there were four possible alternatives in 
the pattern of w·ork history. These are presented in Table 5-12. 
About a quarter of the w·idows ( 22.5 percent) retained the same 
position, in w·idowhood that they had during marriage. A much 
larger proportion, 45.0 percent, presented a continuous work 
history, but had changed jobs since the death of the husband. 
Interestingly enough, only 82 women explained that their change 
was due.directly to the conditions surrounding the death of 
her husband. The other tw·o possible w·ork patterns were re-
presented in w·omen who had w·orked at some point in marriage, 
but were not employed a~ the time of their husband's death, 
and w·idow·s who said they had never worked in marriage. Thus, 
4213 w·idows sought employment after widowhood. 
Of the 2068 widow·s who found a job during their widow·-
hood, the great majority did so in a remarkably short period. 
Table 5-13 shows that almost three quarters, 72.9 percent, did 
so in a month or less. Part of the reason for the quick job 
placement may be found in the fact that the majority of the 
w·idows w·ere not seeking any particular occupation, but rather 
were indeterminate about detailed characteristics. Only 38.6 
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TABLE 5 - 12 
PATTERN OF WORK HISTORY 
FOR 15605 \viDOVlS IN THE 
CHICAGO SMSA : 1974 
--------------===---=-----------------=---
Period of Work 
In marriage, during 
husband's disability, 
did not change job 
In marriage, during 
husband's disability, 
did change job 
In marriage, but not 
in· disability 
Did not work in 
marriage 
Total 
Missing Cases = 172 
Percentage N 
22.5 1220 
45.0 2445 
14.2 771 
18.4 997 
100.0 5433 
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TABLE 5 - 13 
LENGTH OF TIME SEARCHED FOR JOB 
BY 15605 vliDO\'lS IN THE CHICAGO 
SMSA : 1974 
---------------------~=~===========~-============ 
Length Of Time 
Searched 
1 week 
2 - 4 weeks 
1 - 2 months 
3 - 6 months 
More than. 6 months 
Total 
Missing Cases = 2321 
Percentage N 
22.0 416 
50.9 963 
7.0 133 
11.2 212 
8.8 168 
100.0 1892 
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percent reported that they had a specific occupation in mind. 
More than half, 54.6 percent, of those seeking particu-
lar jobs did so due to special training in the given area, or 
because they had previously been employed in a comparable 
position. The second most prominent reason given for a par-
ticular search was domestic considerations, w·ith a quarter of 
the reporting widow·s. A variety of special characteristics 
in jobs, such as "working w·ith people," w·ere listed by the 
remaining women. Surprisingly enough, 5 percent of the w·idow·s 
reported that although they w·ere looking for a special job, 
they could not define the particular qualities of the occupa-
tion they were ostensibly seeking. 
Job search procedures range from very public procedures 
to ones which are quite private. At one end of the scale one 
finds institutions such as personnel agencies which are geared 
to an extensive collection and dissemination of occupational 
information to its clients. The procedure is public not only 
in the sense that it applies a market approach to the problem, 
but also in the fact that the state, in a variety of ways, has 
attempted to regulate the conduct of these agencies. Govern-
ment has even directly entered into this type of job seeking 
procedure by creating its own agencies. Through the use of 
the employment agency the job seeker has the potential of 
coming into contact with a very large number of opportunities 
with a minimum of effort. At the other extreme of the scale 
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one finds the "technique" of simply entering the employers' 
premises to inquire for a position. Such solicitation, in 
contrast to the empl~yment agency approach, is quite private. 
It is also, of necessity, a very time and effort-intensive 
approach, since only one employer at a time may be contacted. 
Between these extremes one encounters a series of inter-
mediate techniques. Consulting advertisements is to avail 
oneself of a fairly public body of information. On the other 
hand it also implies that the reader has recognizable skills 
and the ability to match his or her qualifications w·i th the 
advertised opportunities. Since employment agencies gener-
ally have a more complete listing of opportunities, however, 
this process is not quite as efficient in terms of energy 
expenditure as is the agency technique. 
A fourth approach to seeking employment information is 
to consult friends and relatives. It appears that this is a 
w·idely used method of job seeking, and one which merits some 
attention. On the one hand, it seems like a very natural ap-
proach, since one is very likely to discuss these kinds of 
problems w·i th friends. It has the further merit that friends 
and relatives presumably are more willing to extent themselves 
for an acquaintance (whose qualifications they can presumably 
assess to some degree) than are impersonal agencies. On the 
other hand, the kinds of available information will be limited. 
Not only does the degree of information vary by the number of 
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friends the respondent has, but the information w·ill also 
vary by the degree to which the friends and the respondent 
share the same base of information •. The number of opportu-
nities available is presumably limited by these factors. 
One more potential information source exists before 
one encounters the walk-in, that is through the use of help 
wanted signs. Rather than consult each potential employer~ 
one here filters the contacts by reference to the advertise-
ments they post outside their establishments. Needless to 
say, this approach is only slightly more edifying than simply 
walking into a potential employer's establishment. 
Finally, there exist a series of very specialized pro-
cedures, not generally available to the public, which are 
limited to specific occupations. Private nurses, for example, 
register w·i th a number of hospitals, and thereafter are con-
tacted for specific positions. Somewhat similar arrangements 
exist in the case of some skilled blue collar occupations, 
where they are referred to as "hiring halls." For lack of a 
better solution we have lumped all approaches not previously 
mentioned into the "other" category. Generally speaking these 
will be considered public job seeking techniques, but of inde-
terminate exposure since the seeker does not usually control 
the flow· of information. 
The majority of the w·idow·s used relatively unsophisti-
cated job finding techniques as may be seen in Table 5-14. 
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TABLE 5 - 14 
MOST SOPHISTICATED SEARCH TECHNIQUE 
REPORTED BY 15 605 vliDO"vlS IN THE 
CHICAGO Si-lSA- : 1974 
--=---=---------------========- =========== 
Search Procedure Percentage N 
Employment Agency 4.3 93 
Advertisements 10.2 220 
Friends and Relatives 51.3 1110 
Help Wanted Signs 4.9 106 
Walk-ins 18.7 404 
Other 10.6 229 
Total 100.0 2162 
Missing Cases = 2051 
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Only 15.5 percent consulted employment agencies or advertise-
ments. Most women consulted friends and relatives, and a 
large. proportion, 18 •. 7 p~rcent, simply walked in to prospec-
tive employers to inquire about positions. A rather substan-
tial number of widows consulted a variety of secondary sources 
-lawyers, husband's business associates, doctors, former em-
ployers, and professional associations - for help in seeking 
jobs. 
Looking for a job does not equate finding one, of course, 
as Table 5-15 indicates. The techniques which were most re-
warding w·ere the agencies, advertisements, and the secondary 
sources. Although the largest number of widow·s actually found 
their current or last job through friends or relatives, the 
procedure is nonetheless relatively inefficient, since propor-
tionately many more widows consulted friends or relatives than 
w·ere actually placed through them. Secondary associates of 
various kinds proved to be the most successful resources avail-
able to the w·omen seeking employment, since w·idows were tw·ice 
as likely to find employment when they consulted these sources, 
compared to other finding techniques. 
Few· of the widow·s rejected any jobs that they encountered. 
Table 5-16 reveals, of the 25.0 percent who did refuse certain 
positions, the majority (53.3 percent) did so because they did 
not like the occupation that they were offered. Almost half· 
of these thought the work too hard. Very few individuals, only 
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TABLE 5 - 15 
MANNER IN WHICH LAST OR CURRENT 
OCCUPATION viAS FOUND BY 15605 \•liDOWS 
IN THE CHICAGO SHSA: 1974 
==-----------------------==============-===========--== 
How This Job Was Found Percentage N 
Employment Agency 10.2 383 
Advertisements 12.2 456 
Friends and Relatives 31.2 1166 
Help \'/anted Signs 1.2 46 
Walk-ins 18.0 673 
Other 27.1 1012 
Total 100.0 3736 
Missing Cases = 477 
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TABLE 5 - 16 
REASONS GIVEN FOR REJECTING A JOB OFFER 
BY 15605 IHDOWS IN THE CHICAGO 
SMSA : 1974 
----==================:=='=r:=======:=::==:=====~===:====:===== 
Why Job Not Taken 
Not enough money 
Location of job 
Not like work offered 
Children 
Other 
Total 
Percentage 
12.9 
5.7 
53.3 
2.7 
25.4 
100.0 
N 
141 
62 
583 
30 
278 
1094 
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2. 7 percent, reported that children interfered w·ith their 
job plans. It is somewhat consonant w·ith the above findings 
that _only 19.5 percent h,ad encountered a position which they 
could not obtain, usually because they were too old or be-
cause there w·ere no openings. The w·idow·s who found jobs did 
not necessarily perceive their choice as being dictated by 
necessity, as a minority of 35.2 percent saw their selection 
as due to the first job found, or due to the lack of other 
skills. 
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The Sophistication of the Job Search 
The job seeker is generally not limited to one source of 
information. Conceivably the seeker could try all the tech-
niques listed here. We w·ill assume, how·ever, that certain re-
spondents have a predilection for a particular technique on 
the basis of past experience, and that some approaches are 
more suited for certain experiences than for others. We will 
confine ourselves, therefore, to treating only the main search 
technique used. The greater the experience and knowledge of 
the w·idow· concerning the w-ork experience, the more sophisti-
cated will be her search procedure. By sophisticated we mean 
the procedure most likely to give her the greatest access to 
job information. In other words, the most sophisticated tech-
nique should also be the most public technique. 
Table 5-17 gives the zero order gamma associations be-
tween job seeking and related variables. Q coefficients are 
shown for the same variables in Table 5-18. Surprisingly, 
older w·idows and those with more children turn out to use the 
more sophisticated approaches. Single widow·s are more likely 
to use the public search techniques than are married women. 
Beyond this, the zero order relationships appear to be as ex-
pected. Educated w·idows are more likely to use sophisticated 
techniques than are less w·ell educated widows; greater work 
experience during marriage and a greater proximity to work 
are positively related to job finding techniques. Higher 
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TABLE 5 - 17 
ZERO ORDER GANi'lA RELATIONSHIPS 
AMONG CRI·riCAL i'IORK SE.DKIHG V.ARIABL:E.S 
FOR \/IDOwS IN THE CHICAGO SliiSA : 1974 
------------------------ -------------------------------------------------Variables 
1 2 3 4 5 6 7 8 
1. How Looked for Job 
-
2. Age -.20 
-
3. Number of Children 
Living at Home -.14 -.62 
-
4. Education -.15 -.59 .55 -
5. Work Experience .36 .05 -.11 -.21 
-
6. Work History .36 -.12 .22 -.06 .79 -
7. Occupation .19 .26 -.28 -.71 .14 .03 
-
8. Income Adequacy .33 .02 -.15 .14 .29 .17 -.01 
-
251 
TABLE 5 - 18. 
Q ASSOCIATION BETivEEN 
I~ITAL STATUS, RACB, AND CRITICAL WORK 
SEEKING VARIABLES FOR w'IDO\vS IN THE 
CHICAGO SFISA : 197 4 
======================~===============-============== 
Variables Marital Status Race 
How Looked for Job 
Age 
Number of Children 
Living at Home 
Education 
vlork :Bxperience 
Work History 
Occupation 
Income Adequacy 
Race 
.21 
-.79 
.06 
-.11 
.12 
-.15 
+.14 
.65 
.47 
-.06 
.02 
-.52 
.04 
.02 
.21 
-.19 
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occupational status is related positively to job finding 
while the Base Income Ratio is inversely related. White wid-
ows tend to the upper end of the·scale while nonwhite widows 
tend to the low·er end. 
Why should older w·idow·s evince a greater sophistication 
than younger women? That the relationship is not spurious 
may be deducted from the fact, that the relationship between 
age and search technique remains fundamentally unaltered when 
other variables are controlled. 
Part of the explanation for this question lies in de-
tailing some of the potential sources concerning how to oper-
ate in the job market which are available to the respondent. 
Formal education provides one such resource. The educa-
tional experience provides a certain amount of information 
per~ concerning the nature of a particular specialty, al-
though the amount of information w·ill vary widely. The indi-
vidual training to be a medical technician, for example, w·ill 
have a much greater acuteness concerning employment potential 
than w·ill the student specializing in history. Beyond formal 
instruction, the student is also in contact with a relatively 
large number of individuals who are in the same predicament 
as he is himself. The informal exchange of information con-
cerning opportunities and procedures can be quite salutary. 
Finally, virtually all institutions of higher learning support 
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placement offices. Even if such offices are not always suc-
cessful, they do introduce to the student the concept of pro-
fessional placement and the pow·er of a central file of· avail-
able positions. Hence students who have more education or 
additional training should be more likely to consult the more 
public job placement agencies. It w·ould seem, how·ever, that 
the degree of influence which education bears on job seeking 
procedure in a direct fashion is quite limited in this in-
stance. 
Work experience is another critical variable in medi-
ating the sophistication of the job search. Having acquired 
a position the w·orker cannot possibly be unaware of the cru-
cial importance that specific skills play in job assignments. 
This in turn must lead to a self-evaluation and assessment of 
individual capacity at a very deliberate level. In the w·ork 
arena the employee also assumes a w·ork role, one that is in 
many respects geared to her capacity, and one that is w·idely 
recognized by name in other segments of society. Lastly, how·-
ever, the worker, having entered a job, w·ill become aware of 
the many alternative paths which may be used in job seeking 
and will be able to make some assessment of the relative 
efficiency of approaches. Work experience may be divided 
into tw'O measures. First is the degree to which the widow 
was employed during the course of her marriage. The more 
regularly the respondent w·orked, the greater should be her 
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knowledge of the w·ork field and the more sophisticated her 
approach. Another way to approach the same problem is to 
ask. about the recency of the w·idow·• s w·ork experience, or 
what was previously described as her work history. We are, 
how·ever, concerned only w·i th the 4213 respondents who actu-
ally changed jobs. Again, those w·i th the most recent expe-
rience should use the more sophisticated techniques. The tw·o 
methods appear to have virtually the same effect on job seek-
ing techniques. In both instances the w·idow· selected more 
private methods of job seeking if she was separated from the 
work experience. 
Balanced against these obvious sources of information 
concerning the job market there are a host of factors which 
to a greater or lesser degree influence the manner in which 
job information is sought. Income adequacy is here indicated 
to have a positive relationship to job seeking technique: the 
higher the income adequacy, the less public the job seeking 
technique. 
Income adequacy conceivably may w·ork in tw·o different 
directions where type of job search is considered. On the one 
hand, there is a certain amount of interaction betw·een level 
of income adequacy and general SES. Thus, those with a higher 
income adequacy w·ould also tend to be the most educated and 
hence the most likely to use sophisticated search techniques. 
On the other hand, those w·i th the highest income adequacies 
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are also somewhat less likely to be employed, as w·ell as 
being more likely to w·ork for non-economic reasons. They are, 
then, conceivably not in great need for a position and may 
not seek an efficient way of placement. Instead they may pre-
fer a more leisurely approach, and therefore the direction 
they may choose in seeking a job is not clear. 
Children have a great bearing on income adequacy, of 
course, and should have a similar effect on job search tech-
niques. The more public job placement facilities generally 
employ the concept of a regional labor market, and tend to be 
relatively insensitive to the physical location of a position 
or the mobility of the job seeker. Apart from the general 
burdens that this places on the w·idow, who may not be as 
mobile as other segments of the population, the presence of 
children further decreases mobility. One may speculate that 
w·ith the presence of children, the job market for the w·idow· 
becomes decidedly local, and that consequently she is more 
likely to use private, rather than public channels of job find-
ing. Somewhat the same reasoning, albeit for inverse condi-
tions, may be applied to the factor of age. Since the younger 
widows are the more likely to have children at home, they will 
use the more private techniques. Older w·idows, how·ever, will 
use the public methods. It is consequently something of a 
surprise to note that while the age variable performs as 
anticipated, the presence of children at home decidedly does 
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not meet expectations. It w·ould appear that the more chil-
dren reside at home, the more public the search procedure. 
In the instance of marital status, the results are as 
expected. Remarried respondents do not evince as much sophis-
tication in their search procedure as do single respondents, 
although the degree of association is quite low. The case of 
the respondent could conceivably also show· a diversity of 
patterns, but in this instance the nonwhite widow tends toward 
the private finding methods. In a sense this reflects the 
low·er occupational level of the nonwhite respondent and the 
concomltant work histories which seem to dictate a lessening 
of know·ledge concerning job search methods. 
Lastly,there is the problem of occupations and their 
influence on the search procedure. Quite clearly, one may 
expect a certain amount of interaction. Several occupational 
groups have distinct forms for occupational engagement which 
almost preclude some search techniques. Certain professionals, 
teachers and nurses for example, would not find it rewarding 
to seek'employment in their specialties through the medium of 
employment agencies. In both cases there are alternative pro-
fessional associations which perform a quasi-placement service, 
although in the case of teachers the primary placement agency 
actually appears to be the training institution. On the other 
hand other occupations, such as do~estic servants, are quite 
unlikely to apply at the door. They are much more likely to 
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interface w·i th an employer through the medium of the employ-
ment agency. Considering the variety of influences bearing 
on the occupations of the respondents it is somewhat sur-
prising that this variable does. not carry more weight in de-
termining the technique used. 
If one controls for age of respondent, as in Tables 5-19 
and 5-20, the existing relationships,in terms of children and 
education, are strengthened while the work history and income 
adequacy variables are reduced. Occupation and work expe-
rience generally remain unchanged in their influence. The in-
ferred relationship betw·een the presence of children and the 
sophistication of the search technique are thus enhanced, as 
is the effect of education. In fact, controlling for age, 
number of children at home, income adequacy and occupation 
does not fundamentally alter any of the relationships. 
One item, how·ever,· deserves to be pointed out. Note the 
manner in which the relationship betw·een the number of chil-
dren at home and job finding technique disappears under the 
influence of income adequacy (Tables 5-21 and 5-22). The vola-
tility of the children variable is further attested when one 
introduces a variable outside of the model proper. It had 
been noted earlier that the age of the children and the number 
living at home bore a strong correlation and that only the 
latter w·ould be introduced. In this instance, however, if one 
controls for the age of children at home (Tables 5-23 and 5-24), 
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TABLE 5 - 19 
G~~ ASSOCIATION 
BETIV.l!iEN HOW WIDO"wlS IN THE CHICAGO SlJISA 
L{)()Khl) FOR JOB AND CRIUCAL WORK SEEKING 
VARIABLES CONTROLLING FOR AGE 
OF ~SPONDENT: 1974 
========-------------========= 
Number of Children Living at Home -.38 
Education -.38 
Work Experience .38 
Work History .25 
Occupation .17 
Income Adequacy .15 
TABLE 5 - 20 
Q ASSOCIATION B£TWBBN 
HOW WIDOVIS IN Tlill CHICAGO Sl'iiSA LOOK.LD 
FOR JOB, RACE AND Ili.ARITAL STATUS CONTROLLING 
FOR AGE OF llliSPONDEN·r : 197 4 
====---------=========-========== 
Race 
Marital Status 
.55 
.02 
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TABLE 5 - 21 
GAMMA ASSOCIATION 
BETWEEN HOVI WIDO\'iS IN THE CHICAGO SHSA 
LOOKED. FOR JOB AND CRITICAL 'v/ORK SE.BKING 
VARIABLES CONTROLLHIG FOR L'WQrl[li: 
ADEQUACY : 1974 
============================ ================= 
Age -.24 
Number of Children .Living 
at Home -.03 
Education -.37 
Work Experience • 58 
Work History .55· 
TABLE 5 - 22 
Q ASSOCIATION BETI'/EEN 
HOW \VIDO\'/S IN THE CHICAGO SNSA 100K.i>D 
FOR JOB, RACE AND I•lARITAL STATUS CONTROLLING 
FOR INCGrilE AD~QUACY:l974 
============================= ================== 
Race .49 
Marital Status .21 
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TABLE 5 - 23 
GAMMA ASSOCIATION 
BETWEEN HOW WIDOWS IN THE CHICAGO SMSA 
LOOKED FOR JOB AND CRITICAL \'iORK SEBKING 
VARIABLES CONTROLLll{G FOR 11n~B~R OF 
CHILDREN LIVING AT HOME: 1974 
==--========================--================= 
Age -.43 
Education -.17 
Work Experience .35 
Work History .43 
Occupation .05 
Income Adequacy +.37 
TABLE 5 - 24 
Q ASSOCIATION BETWEEN 
H0\'1 WIDOWS IN THE CHICAGO SfliSA LOOKED 
FOR JOB, RACE AND MARITAL STATUtl CONTROLLING 
FOR NUMBER OF CHILDREN LIVING AT HOHE: 197 4 
================================================ 
Race 
Marital Status 
.40 
.34' 
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there is a significant impact. The relationship betw·een the 
manner of job seeking and the number of children at home 
actually reverses itself·to display a gamma of +.24, which is 
an association in the expected direction. Controlling for the 
ages of children then, results in w·idow·s w·i th few·er children 
to use more sophisticated techniques. All other relation-
ships, incidentally, remain the same (Tables 5-25 and 5-26). 
What may be inferred from these data? The suggestion 
here is that the w·idow· w·i th specific skills to sell, who has 
had a more extended stay in the labor market, either in mar-
riage or afterward (in terms of proximity to the labor market) 
w·ill be the one more likely to use sophisticated search tech-
niques. Such a woman will be an older w·oman, and will be 
relatively unencumbered by young children. It w·ould seem that 
the critical factor in job seeking is not prior training, as 
in the case of formal education, but her closeness to the 
labor scene. Seemingly also critical is the degree to which 
the women is inclined toward employment. Note that the need-
iest are also the most likely to seek employment. This rela-
tionship also holds for the manner in which the employment is 
sought. Finally, one may consider the idea that it is the 
older woman who finds it more difficult to obtain a job, and 
hence may turn to increasingly more sophisticated means of 
seeking employment. This explanation has the merit of inter~ 
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TABLE 5 - 25 
GAI~ ASSOCIATION 
BETWEN HO\'i wiDOWS IN THE CHICAGO SI•ISA 
LOOKED E'OR JOB AIID CRITICAL ;lQRK 
SEEKING VARIABLBS CONTROLLD~G 
FOR OCCUPATION : 1974 
=============================== =============== 
Age -.17 
Number of Children Living 
at Home -.10 
Education -.15 
Work Experience .17 
work History .20 
Income Adequacy .19 
TABLE 5 - 26 
Q ASSOCIATION BETiv:C:EN 
HO\v WIDO\vS IN THE CHICAGO SI'lSA 
LOOKED FOR JOB, RACE .AND l1JARITAL 
STATUS CONTROLLING FOR 
OCCUPATION : 1974 
================================================ 
Race 
Marital Status 
.40 
.32 
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preting the rather low· level of relationship between occupa-
tions and the manner in which employment is sought. 
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The Efficiency of the Job Search 
It was noted already that some techniques for finding 
employment w·ere more successful than· others. Two groupings 
in particular strike one's attention. Of notable efficiency 
are agencies, ads, and "other" contacts, while the efficiency 
of the use of friends, walk-ins and signs is considerably 
low·er. That is not to say that one necessarily finds ~vork · 
more quickly by the use of one technique rather than another. 
Rather, less effort is expended. One has a greater chance of 
finding employment on the basis of fewer inputs. One must 
reiterate what has previously been said concerning the "other" 
category. This is composed largely of w·idow·s with particular 
skills and previous w·ork experience. The "other" experience 
in job finding relates to the experience of applying for for-
mer positions with the same employer or to new positions of a 
technical, professional or quasi-professional nature. This 
apparently is not considered to fall under the rubric of 
"walk-ins," but is treated independently by the respondent. 
Granted that there is a theoretical separation in the 
efficiency of the job finding techniques, does it follow· that 
there is a difference in the manner in which w·idows actually 
utilize these methods? Can one identify w·idows in the degree 
of efficiency utilized in the job searching procedure? A con-
venient method of examining this proposition may be found in 
the use of discriminant analysis, which was previously de-
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described. As can be seen from Table 5-27 the w·idows using 
the public methods tended to be younger, better educated and 
with greater financial resources. They also had more children 
at home who were younger, both flow·ing from the younger age 
of the widow·. On the average they held higher occupations 
than did the group using private methods. 
Applying the discriminant functions to the problem of 
job findings, one encounters a fair degree of separation in 
the tw·o groups. On the basis of eight variables, a lambda of 
.39 was generated, w·ith canonical correlation of .78. Of the 
635 c~ses remaining after the deletion of missing values, 
95.9 percent were correctly classified. All the women seek-
ing aid from the more efficient resources clustered together 
into one category, while 94.4 percent of the widow·s in the 
second group were correctly classified. The remainder of the 
second group actually appeared in the first group, and were 
misclassified. It would appear on the basis of this analysis 
that there ~ a considerable difference in the manner of job 
finding. 
The eight variables, Table 5-28, which generated the 
lamqda of .39, in the order of their importance, are age, 
whether or not the w·idow· was employed when her husband died 
(work history), her occupation, her education, base income 
ratio, w·ork experience in marriag~, marital status, and number 
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TABLE 5 - 27 
MEAN DIFFERENCES OF CRITICAL VARIABLES 
IN JOB FINDING DICHOTQr.'fY IN THE 
CHICAGO SivlSA : 1974 
-------------------~---;===;;;-===============-================= 
Public Finding Private Finding 
Methods Methods 
.Age 43.1 51.1 
Education 12.8 10.7 
Number of' Children Living 
at Home 2.7 2.1 
Base Income Ratio .91 .• 69 
Occupational Level 309.1 609.0 
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TABLE 5 - 28 
DISCRIMINANT WEIGHTS OF 
JOB SE.Ji;KING VARIABLES IN 
THE CHICAGO SMSA : 1974 
====---=================-============ ===--======= 
variables Wilks Change in Lambda Rao's v 
Age .676 302.35 
Work History .554 206.05 
Occupation .423 85.2 
Education .409 53.8 
Income Adequacy .404 17.3 
Work Experience .400 14.8 
Marital Status .397 14.3 
Number of Children 
Living at Home .395 8.1 
============= Significance 
of change 
o.o 
0.0 
0.0 
0.0 
0.0 
0.0 
o.o 
0.004 
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of children at home. Interestingly enough, race did not enter 
into the equation. 
Another way of approaching the.problem of efficiency in 
seeking a job is to ask about the length of time needed to 
find a position. Although the great majority of widow·s found 
a position in less than one month, the mean search time was 
actually a bit longer, 6.5 weeks. Many of the previous work-
ing and job finding patterns apply here also, as may be seen 
from Table 5-29. The younger w·idow·s took longer in finding a 
position than did older w·idow·s, married w·idow·s were less likely 
to find a job quickly than were single w·omen, and those w·i th 
higher income adequacy generally were more tardy in the search 
than were those with lower income adequacy. Work experience 
during marriage and education did not show· any diverging pat-
terns, again reflecting previous results. Children at home 
present an interesting duplication of the pattern which was 
encountered when determining which w·idows w·ere likely to be 
employed. The respondents with no children at home found op-
portunities most quickly, while those w·i th tw·o children at 
home took the longest. Thereafter, the length of time needed 
to find a job again declines somewhat, although not precipi-
tously. While the relationship appears to be quite curvi-
linear, it is actually a bit more direct, since the number of 
w·idows w·i th four or more children at home is very small. 
Where the effect of occupations on search time is 
269 
TABLE 5 - 29 
SUMMARY STATISTICS FOR 
THE LENGTH OF TillE NEEDED TO 
FIND EMPLOYMliliT IN ·vrEEKS BY 1VIDOWS 
IN THE CHICAGO SHSA : 1974 
===================-----------------------------------------~--------------------------------------Age 
- 44 45 
-
54 '55 - 64 65 + 
Length of Search 13.3 5.1 5.7 4.1 
(270) (532) (709) (278) 
============================================== 
Length of Search 
Marital Status 
Single 
5.5 
(1531.) 
Married 
9.9 
(259) 
=================-------------------------------------- -- - -
------------------------------------=--==-=-Number of Children Living at Home 
0 1 2 3 4 + 
Length of Search 4.1 7.6 9.4 8.9 6.3 
(834) (352) (294) (219) (92) 
=================---------------------------------------------------------
--------------------------------------------------------Income Adequacy 
.00 
-
.49 .50 
-
.99 1.0 - 1.40 1.5 - 1.99 2.0 + 
Length of Search 5.3 5.6 4.9 6.7 12.8 
(323) (536) (494) (75) (116) 
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TABLE 5 - 29 
SUMMARY STATISTICS FOR 
"THE lJENGTH OF TIME NE.l!:DBD TO 
FIND EMPLOY}lliNT IN WE~KS BY WIDOWS 
IN THE CHICAGO SMSA : 1974 
(continl.!.ed) 
====---====------------------------------------------------
- ~--------------------------------------------------------
Length of Sear ch 
Education 
1 
-
7 8 9- 11 12 12 - 15 
3.9 4.6 7.1 6.0 3.1 
(321) (588) (212) (494) (80) 
============.======================== 
Length of Search 
White 
7.8 
(1165) 
Race 
Nonwhite 
3.4 
(624) 
16 + 
16.0 
(95) 
===================--------------------- -
------- ----= == ================================= 
Work Experience in Marriage 
Always Worked \"/or ked Worked Never 
Worked l\'Iost Years Some Years On and Off Worked 
Length of Search 5.3 10.1 6.6 3-3 10.0 
(440) (63) (652) (402) (232) 
================:;-============================================================= 
Length of Search 
Proximity to v/ork Experience (Work History) 
Worked in Husband's lvorked up to Dis- Not worked for some 
Disability or Death ability or Death time or never worked 
4.2 
(1209) 
8.8 
(349) 
13.3 
(232) 
Length of 
Search 
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TABLE 5 - 29 
. SUNMARY STATISTICS FOR 
THE LENGTH m, Tll8 NEEDED TO 
FIND EMPLOYI-lliNT ill IVEEKS BY WIDOWS 
IN THE CHICAGO Sl'ISA : 197 4 
(continued) 
- -- -
Occupation 
Professional 1.'-Ianagerial Sales and Technical 
6.8 2.0 2.0 
(119) (15) (46) 
Craft Operatives Service 
4.1 6.7 .4.3 
(82) (189) (658) 
---
Clerical 
9.5 
(605) 
Household 
Service 
1.8 
(62) 
===================----------------------------------------------------
---------------------------------------------------==-=-== 
How Looked for Last Job 
Friends Help Agency Ads and Walk-in Other 
Relatives Sign 
Length of Search 4.5 7.8 11.8 19.0 2.3 5.7 
(72) (158) (362) (46) (380) (399) 
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considered, it is notew·orthy that the occupations which took 
the longest time to fill are the pr~fessional, clerical, and 
operatives., It is not .immediately clear whether this reflects 
the same trend or several different trends. Professional w·omen 
could be more selective, for example, while the w·idows with 
operative backgrounds may have had difficulty finding suitable 
positions. It is presumably this kind of divergence, although 
in different directions, which explains why white w·idows took 
twice as longto find employment as did nonwhite widows. 
If one considers how· the respondent looked for a job, 
one finds roughly the pattern suggested by the discriminant 
analysis. In fact, if one places agencies, ads, and other job 
finding items in the public category, and the friends, help 
signs, and walk-ins into the private category, the same di-
chotomy is reproduced. The first group took an average of 
6 .l weeks to acquire jobs while the second took 7. 6 w·eeks. The 
only surprise is in the efficiency of the walk-in category. 
It turned out to be very effective in terms of speed. An ex-
amination of this specific category suggests that a number of 
respondents who reported that they simply "walked in" to an 
employer were actually returning to a previous employer. While 
they' presumably did not know· that a specific position is avail-
able, one may assume that they had some expectation of employ-
ment. In any case, these respondents should probably have been 
placed in a separate category. 
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Correlating the length of time needed to find a job 
with the variables of interest suggests that age, income ade-
quacy and recent w·ork history have the greatest influence 
(Table 5-30). The variables are, of course, quite inter-
related as is made abundantly clear by Table 5-31. One can 
see that while income adequacy and length of time needed to 
find a job are positively related for respondents less than 
45 years old, the relationship is actually inverted for w·idow·s 
aged 55~64 (Table 5-32). On the other hand, in the case of 
income adequacy and the number of children living at home, 
the relationship is a bit more consistent. As one w·ould ex-
pect, w·idow·s w·i th tw·o children and an income adequacy of more 
than 2.b actually had the longest job seeking time, as seen 
in Table 5-33. 
The predictor variables, considered collectively, have 
excellent explanatory pow·ers. Taken together, they explain 
56 percent of the variance in the length of time needed to 
find a job. Standardized regression coefficients (Beta) sug-
gest that the recency of the w·ork experience, as w·ell as eco-
nomic need, have the greatest bearing on the speed w·i th which 
a position is found (Table 5-34). 
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TABLE 5 - 30 
CORRELATION CO~FICIENTS BETwEEN 
THE NUMBER OF W~S Nh.C:DBD TO FIND 
EMPLO~T AND FACILITATING VARIABLES 
IN THE CHICAGO SMSA: 1974 
==============================-=============== 
Age 
Number of Children Living 
at Home 
Education 
Occupation 
Income Adequacy 
TABLE 5 - 31 
GAMMA COEFFICIENTS BETvl~EN 
-.30 
-.13 
.08 
-.02 
.60 
THE NUMBER OF wBBKS NE~DED TO FIND 
EMPLOYMENT AND FACILITATING VARIABL~S 
IN THE CHICAGO SMSA : 1974 
==============================-=============== 
Work Experience in Marriage .06 
Work History .32 
How Found Job -.17 
275 
TABLE 5 - 32 
NUMBER OF WEEKS NE..t;;Dli:D TO 
FIND EMPLODlliNT IN THE CHICAGO SMSA 
BY INCOML AD..t;;QUACY AND AGE OE 
WIDOW : 1974 
----------------- ------------------------------------------==--= Ag e 
Income Adequacy 
-
44 45 - 54 55 - 64 65+ 
o.o 
-
.49 1.4 1.8 10.8 -
.50 - .99 9.4 6.8 6.8 4.0 
1.00 
-
1.49 10.4 3.6 3.3 -
1.50 - 1.99 16.0 16.4 - -
2.0 + 36.0 0.0 1.2 
-
Total 14.6 4.7 4.8 4.0 
N = 1543 
x = 9.3 
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TABLE 5 - 33 
NUMBER OF WEEKS NEEDED TO 
FIND EMPLOYI'lliNT IN Till: CHICAGO SMSA 
BY INCOME AD.i!!QUACY AND NUMB:.ili OF 
CHILDREN LIVING AT HQl\1E : 197 4 
----------------- ---------------------------------------------
Income Adequacy 
o.o 
-
.49 
.50 
-
.99 
1.00 
-
1.49 
1.50 
-
1.99 
2.0 + 
Total 
N = 1543 
x = 9.3 
Number of 
0 1 
1.8 2.3 
4.7 6.7 
3.5 13.9 
17.4 12.0 
1.1 
-
4.4 7.1 
Children Living at Home 
2 3 4 + 
6.7 
-
1.0 
1.0 11.3 1.0 
4.9 1.2 
-
- -
16.0 
36.0 
- -
11.8 5.9 3.1 
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D.BLE 5 - 34 
BDLTIP~ REGRESSION COEFFICIENTS 
FOR ~QHK SEEKING VARIABLES ~GRBSS~D ON 
llliD'JBER OF .\'i~ l~.Biilllill Tu FIND EJYIPLOYJ'Ill.NT 
IN THE CBICAGO SMSA : 1974 
- - -
Variables Multiple R R square B 
-
Income Adequacy .60 .36 7.2 
Work Experience .63 .38 -7.2 
Work History .69 .48 6.8 
Occupation .7l .51 
.01 
Number o:f Children 
Living at Homt: .73 .53 2.3 
Age .74 .55 -.31 
Race .75 .56 -5.0 
Marital Status .75 .56 2.2 
----
Beta 
.45 
-.58 
.55 
.31 
.30 
-.19 
-.10 
.07 
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Conclusion 
In this section w·e made inquiry into the manner in which 
res.pondents found their jobs. There are a number of theoreti-
cal approaches to how jobs may be located, but these may be 
condensed into tw·o classes, public and private, according to 
the degree of exposure to job information which is available 
by the different techniques. 
Somewhat akin to the model used in determining who is 
employed, the behavior of w·idow·s in seeking jobs may be sum-
marized in terms of enabling and facilitating factors. Cen-
tral to the enabling factors, but here influential as a re-
straint, were the variables of children and age. The older 
w·idows, and those w·ith children at home, particularly young 
children, were more likely to use private methods of job seek-
ing, while younger w·idows with few·er children were more prone 
to public methods. 
Perhaps more central than restraining factors in deter-
mining the manner in which jobs w·ere sought w·ere the facili-
tating factors. One could group these collectively under the 
title "w·ork history" - not to be confused w·i th the variable 
which was used to measure proximity to w·ork. It was postu-
lated that the general orientation and know·ledge of finding 
techniques was an outgrowth of w·ork history, and that those 
with the most saleable career patterns w·ould use the most 
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sophisticated techniques. This occurred, but not as strongly 
as desired. The recency of employment proved quite effective 
in determining the manner in which employment was sought, 
while education was not as strong a determinant. On the other 
hand, education of respondent was quite important in influ-
encing the occupation she held. While the occupation itself, 
in turn, did not appear to bear a heavy influence, it did 
seem to operate as a general, differentiating socioeconomic 
force. 
Another question about job finding was the speed with 
which a job was found. The most influential factor appeared 
to be not the manner in which the position was sought, al-
though this was important, but rather the degree of need for 
the job. In other words, the same income adequacy variable 
mentioned in the previous section was also critical here. 
CONCLUSION 
Summary 
In this dissertation we set out to examine the effect 
of certain constraining ~d facilitating factors on work re-
lated variables. First, it was suggested that some widows 
would be found in circumstances which made employment a de-
sirable or necessary activity. Specifically, it was held 
that the factors of age, marital status, and number of chil-
dren living at home acted on a series of facilitating fac-
tors: the variables of education, additional training, w·ork 
experience during marriage and race, and through these on 
the work experience itself. The work experience as such 
comprised a number of areas: the propensity to be employed, 
stated reasons for employment, occupations, and financial 
recompense. 
Of the three enabling factors age is consistently the 
most influential variable, since it plays such a central role 
in the determination of the values of the other two variables. 
The age of the widow has a significant influence on the num-
ber of children living at home and on the likelihood of re-
marriage. The younger widow is the more likely to be both 
remarried and to have a greater number of dependents. Age, 
of course, also plays a very large role both in the values of 
the facilitating factors and on the area of the work experi-
ence itself. The facilitating factors have a differential 
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influence. Education and race generally have more effect 
than do previous work experiences during marriage or addi-
tional training. This silggests that the social factors which 
are generally inherent in the background of the widow· bear 
more upon work experience than do later actions by the widow·, 
which are designed to ameliorate her social setting. 
Younger w·idow·s are generally more likely to be employed 
than are older widow·s, except that this relationship is not 
quite linear, as w·idows aged 45-54 are consistently the most 
likely to be working. In other respects, the variable of age 
functions as expected. Younger widows with fewer children at 
home are more likely to be employed than those with more de-
pendent children. Education demonstrates a consistently salu-
tary influence on employment and reinforces the power of age, 
since the younger w·omen have more education than the older 
respondents. Younger white w·idows are employed more than non-
white w·omen. While this is generally true, with the excep-
tion of respondents aged 55-64, the difference is greatest in 
the instance of respondents under the age of 55. The presence 
of training does bear on employment, but the effect is consis-
tent over all ages. Previous work experience does not relate 
to the propensity to work. 
The discussion of the role that children residing at 
home have on w·orking, centers on the pow·er of the Family Maxi-
mum policy of the Social Security Administration,which predicts 
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that w·idow·s with one or two children should be least likely 
to be employed. In a very broad sense, this thesis is sup-
ported, although there.are notable ~xceptions. The confound-· 
ing influence of age exerts some force on the data, since the 
two variables are so closely related. Notably, widows w·i th 
no children at home do not ordinarily show· a greater tendency 
to w·ork. This, how·ever, is due to the fact that a very large 
number of these respondents are aged 65 or more. Education 
exerts a force on working w·idows, independent of the number 
of children, w·i th the more educated widow showing a greater 
tendency to work over the less educated respondent as the-
number of children increases. Both additional training and 
previous work experience act to support the basic thesis con-
cerning the employment of respondents with dependents at 
home. The effects of the variables are generally most pro-
nounced in the presence of either one child or four or more 
children, suggesting that additional training and work expe-
rience provide additional rewards for working that compen-
sate for other hardships. It was suggested that nonwhite 
respondents gave evidence of lower employment due to the 
greater presence of children at home. This does prove to be 
the case, since white women are more likely to work in all 
cases except when two children are at home. 
Marital status generally ameliorates the working pat-
tern. No remarried widows aged 65.or more are employed, and 
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generally the variance w·ithin the marital category is less 
than the variance among single women·when the facilitating 
factors are· applied. This is due, of course, to the effect 
of age, which also explains the consistent pattern of greater 
employment by remarried w·omen. 
Income adequacy acts to control the economic factors in 
employment. As expected, younger widow·s generally work more 
than older w·idow·s, and w·idows w·i th one or two children are 
less likely to be employed than are those w·i th three or four 
or more children. Respondents with higher educational attain-
ment demonstrate a greater likelihood of employment than do 
those with additional training. Previous work experience, 
when controlled for economic security, shows little effect on 
employment. In the case of race, the white widows with an 
income adequacy of less than 1.5 are more likely to be work-
ing than nonwhite respondents, but this relationship is re-
versed when income adequacy exceeds 1.5. Generally speaking, 
the data show· that respondents w·i th an income adequacy below 
1.5 are likely to be more ready to avail themselves of their 
educational skills and additional training. 
, The data demonstrate a clear relationship between in-
come adequacy and the manner in which widow·s perceive the 
reasons for their employment. Those who are better off are 
consistently more likely to report .that they are working for 
noneconomic or secondarily economic reasons. This should not, 
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how·ever, obscure the fact that the vast majority of respon-
dents feel that they are employed for primarily economic rea-
sons. Although a high level of income remains the central 
reason for deviation from reporting primarily economic rea-
sons for employment, other factors do enter the picture. The 
variables of education and additional training give some evi-
dence of changing the pronounced economic perception .of employ-
ment. Remarried widow·s are very unlikely to report primarily 
economic reasons for employment. They clearly do not see 
themselves as the breadwinners in the family. 
A second major endeavor was to ascertain the manner in 
which jobs were located. Studies of adolescent populations 
have centered on examining the initial w·ork experiences. Such 
an approach is not adequate to explain the work seeking be-
havior of adults, who have an extensive chronological history 
that bears directly on the types of choices that they may 
make. 
In general, w·idow·s reflect some of the same occupational 
characteristics found in male populations, that is, a high 
degree of occupational inheritance and a general reluctance 
toward downward mobility. As it happens, the occupational 
inheritance is more intra-generational rather than inter-
generational, as measured from father's occupational level. 
Nevertheless, the pattern is quite firm. One may conclude 
that widow·s wtll not take any position for the sake of employ-
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ment, but that they will limit themselves to specific levels 
of prestige. 
In terms of utilizing a particUlar job finding technique, 
the experience of the respondent manifests itself primarily in 
terms of age and recent work history. In terms of techniques 
used for locating a job, age is the most important discrimi-
nating factor. Tht: younger w·idows are more inclined to seek 
employment through public methods. Even though the individual 
effects of such factors as education and occupation do not 
appear to make a separate impact on the manner in which posi-
tions are sought, there is a clear difference in the socio-
economic characteristics of the tw·o groups of job seekers. 
Not only are the w·idow'S using the public methods younger, but 
they are also better educated, of considerably higher occupa-
tional prestige levels and superior in income adequacy. The 
suggestion is that these factors reflect a general syndrome 
of socioeconomic status wh,ich incline some widows toward a 
more sophisticated search technique. 
Somewhat in contrast to the way a job is found, the 
speed w·ith which a job is located is mainly influenced by in-
come adequacy. The economic need of the w·idow is apparently 
quite important in determining the degree of effort the w·idow 
is willing to apply to the job search. While economic neces-
sity is a powerful motivating force in the job search, this 
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appears to be related to the presence of children. The same 
factors which influence the likelihood of the w·idow· w·orking 
also act on the rapi~ity_ with which she seeks a job. If in-
come adequacy and the number of children at home are moti-
vating factors in the job search; then the recent work his-
tory of the w·idow· has a vital effect in establishing the 
ease with which a position could be found. The w·idow who has 
w·orked recently, and has thus maintained her contacts with 
the labor market,has an easier time reengaging than does the 
woman who has been separated from the work situation for a 
more extended period. Finally, the occupational prestige 
level does not appear to be as important a factor in the speed 
w·ith which a job is found as are occupations with saleable 
skills, such as service jobs. 
~fuat is particularly striking in the findings? Foremost, 
one w·ould place the role of income adequacy. One can hardly 
understate the importance of the payments made by Social Se-
curity to mothers w·i th dependent children and to aged widows. 
The payments seem instrumental in relieving the crushing ne-
cessity of immediate economic relief by employment. Those 
w·omen who receive payments, either because they have children 
or because they have reached retirement age, tend to work 
less often and to seek employment at a more leisurely rate 
than do women not receiving aid or receiving inadequate aid •. 
Income adequacy is closely tied to the presence of children. 
287 
Generally speaking, the w·orking behavior of w·omen is reduced 
in the presence of one or tw·o children, but is otherw·ise en-
couraged. The number of children at-home is the consequence 
of the age of the w·idow·, of course. The younger w·idows gen-
erally have the most children at home. 
Those widow·s who are best able to find employment are 
the w·omen who have maintained close ties to the labor market 
and who are fortunate enough to have an occupation or a skill 
which is in demand at the time they seek employment. 
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Toward a Theory of ivork Engagement 
Returning to the questions raised in Chapter I, one 
must answ·er in the affirmative the two questions asked: 
1. Do certain social characteristics act as good 
predictors of the likelihood that a widow· w·ill 
work? 
2. Does the search procedure employed by the w·idow· 
vary according to these same constraints? 
One may draw· a number of conclusions from this, and 
speculate on the sequence of events leading to occupational 
reengagement. It is clear, incidentally, that one must speak 
of reengagement rather than an initial entrance into employ-
ment for the vast majority of widows. 
Generally speaking, most w·idow'S are not financially 
well off. To what extent this is due to the death of the 
husband is not evident from the data, but it would seem safe 
to conclude that there is a relationship. Circumstances are 
especially difficult for w·idow·s who have no dependents and 
are not yet of retirement age, or w·idows w·i th a large number 
of dependents. It w·ould seem that these women are almost 
literally forced into the labor market, and the widow·s them-
selves tend to perceive the circumstances in this light. Not 
only are the lower income w·idows more likely to be employed, 
but they also tend to find work in a shorter period of time 
289 
than do the more adequately financed women. This, too, argues 
the economic primacy of the motivation to w·ork. Interestingly 
enough, there is one group of w·idow·s who do clearly not work' 
for economic reasons, and these are the remarried women. Mar-
riage would seem to be an alternative to employment. 
If the economic motive is strong in the reemployment 
scene, then so is the tendency to retain old habits. The 
younger w·idow·s were the most likely to be employed, children 
permitting, and also had the easiest time finding employment. 
On the face of it, their employment search does not look ter-
ribly sophisticated. This is due, however, to a pattern which 
all too frequently emphasizes a return to their last employer, 
with no other search. One may argue that it is.in fact a rea-
sonable manner of proceeding, and not unsophisticated at all. 
The w·idow·s most likely to engage in what is here considered a 
sophisticated search, are those women who have distinct skills 
and occupations to sell on the market. At one and the same 
time these widows are the most likely to be w·ell educated and 
to have the most recent work history. They are, in a sense, 
au courant about the opportunities available to them and of 
their own economic value. New· skills, such as might be gained 
through training, are rarely acquired. 
The lack of general sophistication about job finding 
techniques is truly surprising. As witnessed by the absence 
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of consultation with employment agencies, widow·s do not ap-
proach the job market w·i th a cooly rational theoretical ef-
fort •. One rather has .the.impression of a "methodology". which 
is based on chance occurrence. The notable exception, of 
course, is w·i th w·omen who have the skills, education and ex-
perience to understand their relationship to the job market. 
Fundamental to the problem is the question of how roles 
are acquired and how· they are exercised. Work roles cannot be 
easily exchanged or acquired by w·idow-s, it seems. As r·Iiller 
and Form (1951) pointed out, even though there are many occu-
pations in the career of an individual, the greater part of 
the fluctuation occurs in the earlier phases of an individual's 
life cycle. Once a particular pattern has been established, 
and the life style of a person is encumbered by a variety of 
responsibilities, it becomes progressively more difficult to 
change this pattern. Certainly,for widows the changes become 
almost insurmountable after some point. The most successful 
w·idows were precisely those who had the most secure grip on 
their work roles. Hopefully, the number of widows with es-
tablished w·ork roles w·ill increase as the practice of employ-
ment after marriage increases in society at large. 
The difficulty of occupational reengagement among widows 
is indicative of the problem encountered by adults when they 
attempt to establish themselves in the labor force. Not only 
are adult w·omen confronted with a variety of restraints on 
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behavior due to their obligations but they are also presented 
w·ith an occupational structure with which they are unfamiliar. 
The- occupational structure demands specific skills from the 
individuals entering the system. The skills are non-trans-
ferable, and are not easily acquired. In the ordinary state 
of affairs, for men, that is, the skills are achieved in the 
process of employment. As one progresses through a sequence 
of occupations, which may or may not be arranged in the form 
of a career, one acquires age specific skills. But w·omen are 
not generally w·i thin this system and do not learn age specific 
skills. Hence they are limited to occupations which require 
a minimum of skills. 
Even if a w·oman had appropriate skills which were occu-
pationally relevant, there remains the problem of engagement. 
The movement into the occupational structure is facilitated 
in adolescence by entry level positions and transfer agencies, 
such as schools, which aid in placement. At adult levels 
these mechanisms are no longer available, and in the absence 
of specific skills, approaching the existing structure of jobs 
becomes quite difficult. 
The occupational structure in the United states is 
based on the assumption of individual achievement. The system 
demands that the best qualified individuals be able to fill 
any occupational role. Quite clearly, this goal has not yet 
been achieved. Many of the characteristics of an earlier 
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society, which are distinctly ascriptive in nature, are re-
tained in our current social system. In the case of women 
this tendency is at the moment particularly evident. As the 
society increasingly moves toward the abolition of ascriptive 
characteristics, there will be increasing confrontation be-
tween social structures which are to some degree based on 
privilege and the needs of individuals. New ways of inte-· 
grating all segments of the society into the occupational 
framework w·ill have to be found. These questions provide 
suitable material for further research. 
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